rft-TTjft flf. (tf. i^«r. Ji —73 


REGISTERED WO. D. g>JT) —73 





<3^7 


flVWMV vv A‘/f r 

WRtT^ibWil 

tCbe (Bazcitc of <3nclia 



snftTOTT ii srvrfvtw 

PUBLISHED BY AUTHORITY 


d* 34] 
No. 34] 


*T< flwrf), tffaWTX, !TTftT 21, 1982/SBUt 30, 1904 
NEW DELHI, SATURDAY, AUGUST 2j, I982/SRAVANA 30, 1904 


1HT VTtn H PfTRT <]«S WOT «ft UTff) $ fa tfifWT ft VS «T WT Ofl 00? 

Separate paging ti given to this Part tn order that It may be filed as a separate compilation 


mn H—v*v 3 —w-vmr (H) 

PART II—Section 3—Sub-section (11) 

(twt Rarrmr vt sfavr) rtot rwr <?» ^fwT^rcff pp 'Jitt* fair *r? vrifwfcr*P stt^t artr arfaqvfHj 

Statutory Orders ail N)tifi:atlous Issiei by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fVcT tfcnmr 

(fnt« Nnrn) 

sTt ftrafl, 9 3JT, 1982 

sno-fx 

vow® 2910 —Wi«t iwi, nw-v 7- vfiiPnm, ioai 

( 19b 1 fT 43) 4f| HTTf 10 V) 3WT7T (23-n) «5TW (5) 
ITO HIM 9TffE«ft «PT H^FT Vtfr (JO, “*mf) XT#, nfar, ^ 

tAr faftr, 'fw m^wr vtknt jpjith, PraW 

1980-si f) 1982-83 % ft^t Tr*fV xTifst % 

am % snfrjr8T«i wFugfxx inTfr ft \ 

[no 4072/9110 tfo 197/23/8 1-mo 9To ((To i)] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 9th June, 1982 
(INCOME-TAX) 

S.O. 2910.— In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of tbe Income-tax Act, 
(43 of 1961), the Central Government hereby notifies 
“The Board of Trustees of the Temples, Charitable Institutions 
and Funds of the Goud Saraswat Brahman Community of 
Bombay" for the purpose of the said section for the period 
covered by the assessment year 1980-81 to 1982-83. 

{No. 4672/F. No. 197/23/81-1T(AU] 


tj£ fw»f), 2 3 ^T, 198 2 

w» 9Tio 2 911 — %7#)q' *rrTirn\ TTPHtTr nfafirTT, 1901 
(1961 W 43) if) ETPT 10 W tJWFT (2 3-*r) ir 

( 5 ) jht srewr vrfipiift m utOt irxft ft), "ttst fa-nfar hs, 

4)7 5}W’ ri) PUTf-ai XrJ 1980-81 % 1 982-83 ^ XHpfX 

9t4) smFit % firrr am it 5ntwn<i wFtrijfviTT vrtf) ft 1 

[*f° 4755/9TTO TTo 1 97/1 52 / 7 S-XITO 1?o (tTo 1 )] 

New Delhi, the 23rd June, 1982 
(INCOME-TAX) 

S.O. 2911.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
‘Mahanirvan Math, Birbhum’ for the purpose of the said 
section for the period covered by the assessment years 1980-81 
to 1982-83. 

(No, 475.5/F. No. 197/152/79-IT(AI)] 
arra-vnr 

fho srfo 2912—STW, XTFT-lfT xrfeFdtm, 1901 

( 1 96 1 vt 43 ) 11 ) tnrr iowi otetitt ( 23 -n) mr (s) 
5T7T HIM 51 f=M41 TT HH>r 9TT?) ^rr ; '¥rgTT TRTH Jpaft TTlinX#)’' 


526 GI/82—1 


(2949) 
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iftfRffkW Rtf 1980-81 1982-83 ^ Rnfa XTP( RTf) WRftJ 

gw sra % srifiuniN rEt^rr nmft t 1 

[?fO 4 7 5e/^TTo 0 197/l3 6/80-XTTa T° (tf° l)] 
(INCOME-TAX) 

S.O. 2912. — -In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of theh Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
“Kottar Social Service Society" for the purpose of the said 
section for the period covered by the assessment years 1980-81 
fo 1982-83. 

[No. 47'56|F. No. 197|136|80-IT(AI)] 
Fxr-'TV 28 4JR, 198 2 

(tto-tt) 

#n° 2913.—nTlT, WTR-TT arftrfRRF, 1961 
(i9fii tt 43 ) t) HRr 10 if) nttrm ( 23 -r) * ms 1 ( 5 ) 
im srrw wrtwft tt srtmr tt^ jo, "fsfrjrcnr qw str R*rr 

’ETR7RJT” Tt fhfirfror Rff 1 982-83 It 1984-85 $ SEdad R7^ 

RT*fr wrRt t Ertr rw trm % TRUr-fTR xrftnjfrR TTtfr } 1 

[tfo 4769/TToRo 1 9 7/220/8 I-Wj T° (tjo i)] 

New Delhi, the 28th June, 1982 
(INCOME-TAX) 

S.O. 2913.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby notifies 
"Sree Krishna Bhaktha Jana Sabha Nangamallu", for the 
purpose of the said section for the period covered by the 
assessment years 1982-83 to 1984-85. 

[No. 4769|F. No. 197|220[81-IT(AI)] 

(WTR-TR) 

TTo WT° 2914.—RTTF, RTR-TT TrftrpFPT, 1961 
( 1961 TT 43) >£t ttT-t 10 Tt 3WT ( 2 3-R) % ( 5 ) 

ITT! STTW TT RRtR Tl?t JR, "sf) 'i'TRtf tTTTRTRR, tjwrf’ 

TTfatrfm RH 1982-83 Aft XTmfR WT% RTvft WREt $ EfiJ OT 

sm % snftwf xrftr^fw Tnfr | i 

[*f° 47 7 0 / 95 !° R 0 1 97/7/8240° T° (r° l)] 

(INCOME-TAX) 

S.O, 2914—In exercise of the powers conferred by Clause (v) 
of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
"Shri Venkatesa Dcvasthan, Bombay” for the purpose of 
the said section for the period covered by the assessment 
year 1982-83. 

[No. 4770|F. No. 197[7|82-IT(AI)] 

(wtr-tt) 

Rlt°WT« 2915.—%Ttf)R RTTTT, WT-TT xrftrfRRR, 1961 (1961T 
43 ) t) trm to Tt rtottt (23-n) % ( 5 ) ira rrpr wPRmt 

tt RR>r rrit jtj, ‘Eft tT« 4 ft|R 7 % wrrtfr Tt fatrirq 
1982-83 ft 1984-85 % WRPTR ROft tTRftT % Epr OTT 

trm % snrfwpf RErtjfRR Rmft £ 1 

[E° 477 i/tT° if® 1 97/1 os/79-30° To (tfo i)] 


(INCOME-TAX) 

S.O. 2915.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 {43 of 1961), the Central Government hereby notifies 
“Sri Lakshmi Nara Simha Swamy Temple” for the Purpose of 
the said section for the period covered by the assessment 
years 1982-83 to 1984-85, 

[No. 4771|F. No. 1971108 79-lT(AI)] 

(RtR-Ti) 

Tf°STT° 2916.--^fRrr7WTW^-TTWfBrNRR, 1961 ( 1 96 1 
Tt 43 ) iff trm io 4?r TTtnm ( 23 -R) ( 3 ) tpmnrRT 

JtfWRt TT WTR TTR JR, "(ft fwF TTRTm ^TWTRR, flftR- 
qtfk^tr tT Prttfm tpf 1979-80 fr 1982-83 
tORTR RTtft XTafiT % Epf 7W trm % IPTTTTN wbr^fTT 
Rmft $ 1 

[tto 4772 /TTorto 197/ll2/ai-3tT0To (t^o 1 )] 
ftpTTT fR, XTRT rEtR 

(INCOME-TAX) 

S.O. 2916.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
“Sri Thirukameswarar Devasthanam, Villianur, Pondicherry 
Stale” for the purpose of the said section for the period 
covered by the assessment years 1979-80- to 1982-83. 

[No. 4772|F. No. 197| 112]8l-TT(AI)] 
M1KAP JAIN, Under Secy. 

4fsl4 STTtj; 5 iTx t r : n - vi^vt^i Wlv r 
21 3TW, 1982 
m/sz-iftm-ufWB 

Wl. sn. 2017.—l?mR> 
ifir 1 , rfrip-^n?^ 3tft#nor, 1902 (1902 gir 52) # ton 
9 in 5fm srfpmff rtt lufPr n^r if 

ntr fir# rf amra rf- trpr Rit n i'j«hii< 

^ w w ntfnn Rmrr | 1 

[RIT. f. 473/l02/82-7ffrr-5TW-7] 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 21st August, 1982 
No. 191/82-CUSTOMS 

S.O. 2917.—In exercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962), the Central Board 
of Excise and Customs hereby declares village Dlghi in 
Shriwardhan taluka of Raigad District in the State of 
Maharashtra, to be a warehousing station. 

[F. No. 473/102/82-Cus.-VII] 

TT • 192/82-*ton-9(^B 

*rr. sn. 2918 srh 

Tfrm-iTFRi 3Tfvf?nur, 1902 (1902 rtt 62 ) r?) «rm 



WTTW ftT WWWJ : FWFl 21, 198 2 / WTTpW 30, 1904 
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9 3TTT xsn WlftTfpff JFT !PT^T affTS 1 JIT, 3TOT£ fDTT TfSttfR 
TFJ2T T sfruTT *F W STTiTTF, if T’TTst Yt 

vm^rPHT ^ w if rftfwfr t i 

[CRT ■ R. 473/l20/82-*ffTn-?l7Sf;~7] 

ttw. ^, 3TWT ?ff^Y 
3{1 t ^rrr-fr?*F fftr 1 

No. 192 /82-CUSTOMS 

9.0. 2918.—In exercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 19621, the Central Board 
of Excise and Customs hereby declares Rangrcth, Tehsil 
Badgam near Srinagar in the State of Jammu and Kashmir, 
to be a warehousing station. 

[F. No. 473/120/82-Cus.-VII]! 

N. K. KAPUR, Under Secy. 

Central Board of Excise and Customs. 


qihlTtt H' T WH 

(d«jfn wot wrwrw w«rr fwwfn w frmHw) 

anift 

wirrw, 4 wots 1982 

ftto WT« 29 1 9.—-wtsD in eRiflj*-er [of-HeT, (wTTW h<f?iT 

f!T W^WW) w)° t(W° lf)° T>T, Wt, W5TW-600032 ft) 
tro 12 , 42,335 ITT qfrfw 5, 'TfrfvFW 7 WW 1 ’ xAt rh-V^W 
jjfl tt anwTT^r % fwq wrwnr wtc" w wott 710110-2226637 
rfr-rrfw p-7 9 -ww si ftwir 20 - 6-1981 WfO fqwrr war wt i 
tpJot iff TfwntpT armrwW srfa wr ssn-%- % ottw, 

trttifr xr-jfMFt wfo snft tt^ t hra srrTWwwrfT ft wt^ot fam 

$ I WWfr 75 *f) ft$T WWT | fa TFffW TTITWW iff if 

Wm? 60,643 WT WWWtW WT *T^ % WTf W? Y) iff wt | I 
ttqfr Wff % ww«fw Ji WTOTW 5) HW sm-7W ’TTfrr^T fOTT t I 
WtfTiJfWTfTff T[W TUT t t ft* STC^W WOTT Tfo flo-222- 

6637 -fflo-qwrRT ffrwfw 29-6-81 iff tfrwrvjsw arfMarw 

srf^T Yr *fw wfw wt ft wtft (1 w)r witw twr $ fw tfiw w) 
wwtjfw wrctw ffr tfrwr fpw watwaW wfh w xpjfwFr wfw apff 
Pott wet \ m^ww w) w w wfw twr^iru Pott wtwt $ i 

fftrrmwT 'snfPJTTFf wfw ff) w^PtPt wfo wott tf)o tflo- 

2464694 ffWlft 12-7-1982 WWW WITf pOTT TTfm ^ I 

[TfOTT: STffolfo Yo/llo Wf 0 ^ 0 ^ 10 / 96 -^ 082/^0 l] 
xmo ?|6qt.|7r, WOT PltfrfT, 
mwrfT twr PrwW 


MINISTRY OF COMMERCE 

(Office of the Joint Chief Controller of Import* & Export*) 
ORDER 

Madras the 7th August, 1982 

S.O. 2919.—M's. Hindustan Teleprinters Limited, ( A Govt, 
of India Undertaking), G.S.T, Road, tiuindy, Madras-600032 
were granted licence No P|D|2226637|C|XX|79|M|81 dated 
20-6-1981 for R*. 12,42,335 for Appendix 5, Appendix 7 item* 
and non-permissible spares. They have requested this Office 
to issue a duplicate copy of the above licence (Customs Copy) 
which has been lost by them. Further it has been stated , by 
them that the above licence has been lost by them after 
having been utilised for a sum of Rs. 60,643. 

In support of their contention that applicant have filed 
nn affidavit. The undersigned is satisfied that the Original 
Copy of Licence No. P|D|2226637|C|XX dated 20-6-81 (Cus¬ 
toms copy) has been lost and directs that a duplicate copy of 
the said licence (Customs copy) should be issued to them. 
The original copy of the licence is hereby cancelled. 

duplicate licence (Customs Copy) No. P|D|246694 dated 
12-7-1982 has been issued separately. 

(F. No. ITC/DGTD/96/AM-82/AU-I] 

R. SELVARAJ, Dy. Chief Controller of 
Imports & Export* 

snfww TOT OT wiivt 

fwt^r, 6 1981 

fawq : TPfxft OTifOT xflT OTWvfT fa° 25 t^To of) 

TfX, anrqT-560001 % 6TW W 2,37,56o/-Ti° fatf TTrff fW Wtf 
FPTRfmTFfa Wo Wlito tffo/2217870 fiRtff 23-8-1980 iff WfWT 
sttt wwWw STfW T) TTWr 

fllo WIo 2920.—XTiJw-wW 1981 ft) WTf#W Wffw * ftff) 
XTTWtW XTtT OTW-ft fwo, OT^T-560001 % t(W? 

faTW (7502-131 1) % wfhfffw OTWH Wwt ^ WTWtW 

Tfo Wlffr/2217870 fflWlfT 23-8-1980 TlJfT fVwt 11WT 

wt i w^'ft) w*tw wridw ffr wrwr vr?r wwbww wfir ffr wtjfwfh 
srfw srpf) ^W WTUK Tf WT^fWffiWT t ft* ^fnWw 

t) wfw wt wt /wottwot gr wf 11 ww-T wwtrn % wad-r 
if xtYot; f) Yit WTwvff t) wimw ^ rwrwnflvT 
rfrft ft WOT*T ftftTTW VFTW WW JW tT^ i^ww WT 9 fTftfW fftlff i I 
w w^ j fipsp^r ^f 0 wrtf/2217870 fwwtfT 23 - 8 -so fff 
lAwr ST5T WtfttWW sfw Wt Wt/WTTWTWFT (ft wf | WWT WltvT 

Ttt ^ Y ww wtotw «tf) wiwr spw swTww wfw fff W'jfwfr 
sfw wrtwft ww ft) wrO ff) wY) wrfiK 1 

wfw wttWw ffr jj 5 wrwr strffww wFw wot 

ft) onrf) ^ 1 
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2.37S60 WT % fspT ipf ufT^JT Ro 3Tlf 41 2217870 faRMT 23-8-1980 ^ 4 Tiffo - tU ft 2469694 fTTTTT 6-10 81 

’ft trt ^ srtfFnr srfn tfr sr^rfr srfn-Trrft ttti i 

Tibro wrorir *f!T TT*Ffl fr° 25 nn° 4ntjr, 560001 41^ fiff t<i focr ^sprint Stat TfV*rr iPTFrT srftr 

% ftpr mum Ro 24669 e-io-81 ft w^fTfr stDt 3ifft nfr ttt w.ftffr 4?r ipr Rfa ttt! / ^4% tot/ 

t 1 sb4i jtS ^ tfl t?i o?3'i s r to mm vt 111141 i 


wrfmr 4° tfri fim+Tr itti r? ’rrsmn vr Ttrrr wdlr sta twit 4 mnr 

irrri ftmr irt 5 mrr jjn 

tllf 43/ 2217870 ijM wrz'^l IpR ?,37,560 ^o 1 2 Tyt4 Trirffil/pT ^ 

fipftn 23-8-1980 fajfar, mrm ftom ( 7502 - 

ipr fffilfa 1311) $ fair 
ifil^JT 5lf4fTT^ TfTT Tof ^ 


[4° srrf 4V 41 / i?t / 9 / %■ tfr sir / >rlfe / <7 ntr- 8 1 if*r] 

arm id Prflrfff 

wk<> Mt-p 

F'T <FJVT Hjta fTdcrti Sfiqnr mf fTtrftf 


CANCELLATION ORDER 
Bangalore, the 6th October, 1981 

Sub :—Cancellation of Customs Purposes copy of Import licence No. C/I 2217870 dt. 23-8-80 for Rs. 2,37,560/-Issued in favour 
of M/s. Kudremukh Iron Ore Co. Limited, 25, M.G. Road, Bangalore-569001. 

S.O. 2920,—M/s. Kudremukh Eon Ore Co. Ltd., Bangalore-560001, havo been granted Import licence No. IC/2217870 dt. 
23 - 8-80 for import of additional spares for compressed air system (7502—1311) for the licensing period AM 81. They have applied for 
issue of duplicate copy of customs purposes copy of the said licence on the ground that the original copy has been lost/misplaced. In 
' support of their request, the applicant have filed an Affidavit duly sworn in before the Judge of Court of Small Causes, Bangalore City. 

I am satisfied that the Customs Purposes Copy of the licence No. IC/2217870 dt. 23-8-80 has been lost /misplaced and direct that the 
duplicate Customs Purpose copy of the said licence may be issued to the applicant film. 

The original customs purpose copy of the said licence is hereby cancelled. 

S u b Issu; of Duplicate Customs Purpose Copy of licence No, D-2469694dt, 6-10-81 in lieu of original licence No. IC/2217870 

[dt. 23-8-80 for Rs. 2,37,560. 

The duplicate copy of import licence No. D-2469694 dt. 6-10-81 for Customs purpose copy only has been Issued to M/s. Kudremukh 
Iron Ore Co. Ltd. 25, M.G. Road, Bangalore.-560001 as por the particulars given below, the same should be sent to this office imrne Jiately 
if the original copy of the above licence has been presented to him/his port/Bank. 


Lie, No. St 

Issued by 

Items 

Value of the 
licence 

Validity period 


Value 

Date 




Area 

Utilised 

IC/2217870 
dt, 23-8-80 

JCCI&E 

B’lore 

Addl. 

spares for compres¬ 
sed Air system 
(7502—1311) 

Rs. 2,37,569 

12 m a iths 

GCA 

NIL 


[File No. ITC/AU/9/KDR/Govt./AM. 81/Bang.] 
R, K.UM \RA VELU, 

C tntroller of Imports & Exports 
For Jt. Chief Controller of Imports A Exports. 



[m»r II—qpv 3(ii)] wrar 21 , i£>82 /*wr 3 c, 1904 

TFrfTw trW *TOT*nr 

(wrcfta spti) 

F| 1982-06-30 

VToino 1821.-—^nnT-^rRTT <r ftftiffenT fift ?wt NdWa %n{ , 1955 % faifnaF 14 «fi FTfaffitTF (4) % tr^nr FrofN 

inw ftw ito vftmfir r fear atrar f ftr trrfftft fwt ft) t^r/m 0724648 fftFft saft ftrft- ft for ft | 1 f$ 19S2 ft 

^ nrr fort jtot 1 1 


<pt ftiwT wrfflft ftwr ftfr.fftfft w i( etas 1 0 , ft ^to tft t idi Ppt mr hi fS% ft wtwt-ffl *ti*cflit or 7 !41 

wsfFr aftj srfftqr 


(1) 

(2) 

(3) 

(*) 


(5) 

1. 

0724648 

78-10-01 

ftffft FRT ftfftwt FT 0 
ffto, qi(fr qrft Ti?, Ofi- 
3TPT ft?, tTTFJ 226006 
g^iii 

44T4I7TO tjrpr Fuf 

IS : 

fT6 

7122-1973 4TOtm&T 
Tft ftr fftftrfbi 


[ftlTT*f«ft/s5 : 0724648] 



MINISTRY OF CIVIL SUPPLIES 
(Indian Standards Institution) 

New Delhi, 1982-06-30 

S.O. 2921.—In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks), Regula¬ 
tions. 1955 as amended from time to time, the Indian Standards Institution hereby notifies that licence No. CM/L-0724648 particulars o f 
which are given in the schedule below has been cancelled with effect from First May, One Thousand Nine Hundred and Eighty two. 

SCHEDULE 


SI. Licence No. & 
No. Date 

Name and address of the licensee 

Article/Procoss Covered 
by the licence Cancelled 

Relevant Indian Standaid 

(1) (2) 

(3) 

(4) 

(51 

1. 0724648 

M/s, Swarup Chemicals Pvt. Ltd., 

Water Works Ro id. 

Carbaryl 

Dusting Powders 

IS : 7122—-1973 Spwiiljatiji for 
Carbaryl Dusting Powders. 

78-10-01 

Aishbagb, Lucknow-226006(U.P,). 




[CMD/55: 0724648] 


ftloSTTo 2922 .—fltPMPPT Tt ftftrfftff NTCfftT FPWt iWT JTflTWfi fftj H fftftm, 19 5 5 % fftfiWF 14 % 3 ’lfalftmT (4) ft' F'JffrT 
irrafFr itrt trwrr jri wftnjfrti (w trnrr | fft «wr ftr w/w 659461 frraft ftfft if fft/ fitr S l Ff 1982 ft 

■q( grr fftrr »pn 1 1 

1RT ftWf tfrifftfr ftWT tfa fftfft trrtftfttrrff 4>T HfH *V Pf>i( Utr FT^ftft ft V Rift if Hl-W 

97TT FtfiF q fftl I 

1 2 3 4 5 

1, 0659401 ftw W ftfftfWT HT° HIHlfaftU TlWflF FRT IS : 2567-1976 FIFTfftftfF 

—- ffto, tTRT F# TtT, TTWfftl FW 4ft fftfiirfe 

1979-12-15 (pWFt ft?, HtSOT3:-2 26OO0 (jFTT •JFffWft) 

FTtR aftsr 


[ft) t(tr(f/55 : 0659461] 
t(o ifto 5MT 
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S.O. 2922.—In pursuance of sub-regulation 4 of the regulation 14 of the Indian Standards Institution (Certification), Regulations 
1955 as amended from time to time, the Indian Standards Institution hereby notifies that licence No. CM/L-0659461 particulars of which 
are given in the schedule below has been cancelled with effect from First May One Thousand Nine Hundred and Eighty two. 

SCHEDULE 


Artich/Procass Covered Relevant Indian Standard, 
by the Licence Cancelled 


SI. Licence No. & Name and Address of the Licensee 
No. Date 

~ (1) (2) ( 3) 

1. 0659461 M/s. Swarup Chemicals Pvt, Ltd., 

—-■— Water Works Road, 

1979-12-15 Aishbagh, Lucknow 226004(UP). 


tranrsfawir 

(*prr ?rrc <M) 

fc^fV, 7 tFTFT 1982 

qiTo WTo 2923 .—FTpf) TOtT 827, fcTPP 8 ffPf, 

1960 TKT WPJ fan rPf *TTOfftr TK fdTR, 1951 % 
frpFT 434 % tSTT III % (iff) Jp XPprPC TIT-dlT RUrfdtt- 
yrir 4 eirRr, stfrjfc rr ; VPnf Tnartrjfr 

srfNiPT it fount 16 - 8 - 1 982 & Jmrf |r rfr jothti 

it (W forr 1 1 

[no 5 - 6 / 8 2-'fUT £ raff ( r fte"f)] 

trRo #0 ureifraT, tram (<f)o tft°) 

MINISTRY OF COMMUNICATIONS 
(P&T Board) 

New Delhi, the 7th August, 1982 

S.0.2923.—In pursuance of para (a) of Secion III of Rule 
434 of Indian Telegraph Rules, 1951, a* introduced by S O. 
No. 627 dated 8th March, 1960, the Director General, Posts 
and Telegraphs, hereby specifies 16-8-1982 as the date on 
which the Measured Rate System will be introduced In 
Chebrolu, Juwalapalem, Donepudi, Sankavaram, Row thula- 
pudi, Kirjampudi Telephone Exchange A.P. Circle. 

[No. 5-6/82-PHB(Pt.)} 
R. C. KATARIA, Asstt. Director. General (PHB) 


<rhf sflr tfsm™ 

Rf fsHt 16 7[wrf, 1982 

vrotgTo 2924.—famnfpr *nfifT (nfitir trt jrVm) 
trfafrm, 1 954 1?) HTtr 34 4?) ^TtOTT (2) am SP^f SrftdRt 
IT snfUT 1T7^ JTT, ff, XfftrfrqrT 4hr RKf 9 % *Rpflf fstnix 
if) Ritrpf) % firt* rnwr-rsO % If gr fur** ih Ri9> 

% %tr ftmnfTT wrfiftr (sftmt rm jrifa) f*w*inRf) t 1955 


W 1(5) __ 

Malathion Emulsifiable IS : 2567—1976 Specification for 
Concentrates - Malathion Emulsifiable Concent¬ 

rates : 

_ (Second Revision). 

[CMD/J5 7~065 9461] 
A.P, BANERI1, Adiitioml Director (General) 


% farm 841 (n) 8?) trm («r) %4)4 Ttfgir % frffh 
xrr4) wfiart s 4r mdo nto frr p -r, tt {[it qfriT-'T srrtjid it) rr’f'TiT 
8 1 

[tfo-i (1 l/hrirq’#?r/ 82 -tTRotfRo-II)] 
trqo fro srj, *j®r wFppi 

MINISTRY OF SUPPLY AND REHABILITATION 
(Department of Rehabilitation) 

New Delhi, the 16th luly, 1982 

S.O. 2924.—In exeitrise of the powers conferred by sub¬ 
section (2) of Section 34 of the Displaced Persons (Compensa¬ 
tion and Rehabilitation) Act, 1954, I delegate to Shir M. P. 
Misbra, Deputy Chief Settlement Commissioner, the powers 
vested in me under the proviso below clause (b) of Rule 
84 1(A) of the Displaced Persons (Compensation and Rehabi¬ 
litation) Rules, 1955 to be exercised by him in relation to 
condonation of delay in filing the applications for payment of 
compensation under Section 9 of the said Act. 

{No. 1(11)/Spl-Ccll /82-SS.II] 
S. K. BASU, Chief Settlement Commissioner. 


MINISTRY OF LABOUR 

New Delhi, the 29th July, 1982 

S.O. 2925.—In pursuance of section 1 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 

hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 2, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Sayal ‘D’ Colliery bf'Central Coalfields Limited, Post 
Office Sayal, District Hazaribagh, and their workmen, which 
was received by the Central Government” on” the 26th July, 
1982. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD 

Reference No. 20 of 1981 

In the matter of an industrial dispute under S. lOUXd) 
of the I.D. Act, 1947. 


[ith II—'b(ii)] 


PARTIES : 

Employers in relation to the management of SayaPD’ 
Colliery of Central Coalfields Limited, Post office 
Sayal, District Hazaribagh and their workman. 

APPEARANCES ; 
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APPEARANCES : 

On behalf of the employers- Shri B, Joshi, Advocate. 

On behalf of the workmen—Shri S. P. Singh, General 
Secretary, Khan Mazdoor Congress, Dhanbad. 

STATE : Bihar. INDUSTRY : Coal, 


ttTTOT Iff : (pret 21, »982/«im 30, 1904 


On behalf the employers Shri T. P. Choudhury, Advo¬ 
cate. 

0h behull of the workman—None. 

STATE : Bihar, INDUSTRY : Coal, 

Dated 19th July, 1982 
AWARD 

Thl» ,lj a reference under S.10 of the I.D, Act, 1947, The 
Central Government by its order No, L-20012/(27l)/80-D,- 
Ili(A) dated 6th April, 1981 has referred this dispute to this 
Tribunal for adjudication on the following terms : 

SCHEDULE 

“Whether the action of the management of SayaltD' 
Colliery of Central Coalfields Limited, Post office 
Sayal, District Hazaribagh, in terminating the services 
of Shri Chorta Munda Coal cutting machine driver 
from lsi September, 1971 is justified ? If not to 
what relief is' the concerned workman entitled ?” 

2. The dispute was received from the Government to this 
Tribunal on 15-4-1981, Soon after the receipt of the reference 
notices were served upon the parties to file their written 
statements. The parties thereafter appeared and tiled their 
written statement. Employers also led their rejoinder to the 
written statement of the workmen, After that several ad¬ 
journment were granted but none appeared on behalf of 
the concerned workman nor the union representing his case, 
Even several notices were sent for the appearance of the 
concerned Workman to contest the reference. 

3. Shri T. P. Choudhury, Advocate fof the employers has 
submitted that since the workman fs seeking relief apparently 
not Interested In proceeding with this case, the management 
in all fairness would concede that a no dispute award should 
be passed in this case. It is-clear'that in absence of the 
workman it is not possible to answer the reference. 


Dhanbad, 19th July, 1982 
AWARD 

This i s a reference under S. 10 of ihe I.D. Act, 1947. The 
Central Government by its order No, L-20012/(17)/81-D.- 
111(A) dated 26th June, 1981 has referred this dispute to this 
Tribunal for adjudication on the following terms : 

SCHEDULE 

“Whether the demand of the workmen of Kustore Colliery 
of Messrs Bharat Coking Coal Limited, Post office 
Kustore, District Dhanbad that Shri Munilal Lobar, 
mechanical fitter should be paid wages by the mana¬ 
gement for the period of his idleness from the 16th 
September, 1980 to the 15th November, 1980 is 
justified ? If so, to what relief is the concerned 
workman entitled ?’’ 

2, The case of the concerned workman is that he along 
with 3 others had filed a claim case against ihe management 
before the Central Government Labour Court No, 3, Dhanbad 
which was registered as E.C. No. 29/79. That cast was 
ultimately settled, but the management being aggrieved with 
the concerned workman illegally stopped him from work from 
16-9-80. The concerned workman represented before the 
management verbally and subsequently wrote to the manage¬ 
ment on 19-9-80 against his illegal stoppage of Work. Since 
the management did not respond to the representation by 
the workman and his union, r,n industrial dispute was raised 
before the Assistant Labour Commlssloner(C) Dhanbad on 
3-10-80. During the time when the conciliation proceeding 
was going on the management issued a charge sheet dated 
6-11-80 against the concerned woikman on the ground that 
the workman was absenting from duty on his own accord. 
Subsequently the management permitted (he concerned work¬ 
man to resume his duty from 15-11-80. The management 
however did not agree to pay the wages of the idle period 
and the conciliation proceeding ended in failure. This has led 
to this reference. 


4, Accordingly this reference is disposed of without going 
nto the merits of the case. 

Shri J.P. SINGH, Presiding Officer. 

Central Government Industrial Tribunal. 

(No, 2) Dhanbad, 

[No, I.-20012(271 )/80-D. 111(A)] 


New Delhi, the 2nd August, 1982 

S-O. 2926.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of ,1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, )9hanbad in the Industrial- 
Disputes between the employers in relation to the management 
of Kijstorc Colliery of Mcssr$, Bhmat Coking Coal Limited, 
Post Office Kustore, District Dhanbad and their workmen, 
which was received by the Central Government on the 26th 
July, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD 

Reference No; 44 of 1981 

In the matter of an industrial dispute under S.10(l)(d) 
of the T,D. Act, 1947 

PARTIES : 

Employers in relation to ihe management of Kustore 
Collierv of Messrs Bharat Coking Coal Limited. Post 
office Kustore, District Dhanbad and their workman. 


3. The case of the management is that the concerned work¬ 
man Shri Munilal Lohar being mechanical fitter has to work 
under the control and supervision and direction of the engi¬ 
neer of the colliery and he is bound to carry out the duties 
allotted to him in different places in different shifts accord¬ 
ing to exigency. His duties include attending to the break¬ 
down in mining machineries. The positive case of the manage¬ 
ment is that the concerned workman was directed bv tne 
engineer to attend to the break-down of machineries in the 
second shift while his duty was in the first shift. The con¬ 
cerned workman did not attend to the work In the second 
shift on the assumption that he has a vested right to work 
in the first shift. The concerned workman deliberately absented 
himself from duty from 16-9-80, The management issued a 
charge sheet on 20-9-80 for disobeying lawful order of the 
engineer and avoiding to attend to hi s dutv without any justi¬ 
fiable cause. The concerned workman refused to accept the 
charge sheet and continued absenting from his duties. The 
management thereafter Issued another charge sheet on 
6-11-80 on the ground of absentittg from duties without In¬ 
formation and permission for more than 10 days. The 
charge sheet was sent to him bv registered A/D which was 
received by him and he submitted his reply denvina the alle¬ 
gation. The explanation Was found to be unsatisfactory and 
he was directed by letter dated 10-11-80 to report for dutv 
immediately. Hie concerned workman thereafter reported for 
duty. The nroceeding Was dronned. The case of the manage¬ 
ment therefore is that from 16-9-80 to 16-11-80 the concerned 
workman will fully absented from dutv and so was not 
entitled to any wages for that period whatsoever. 

4. There are 8 do umepts in this case taken into evidence 
at the instance of the workman Fxt W 1 is a letter addressed 
to the Superintendent by Shri Munilal Lohar (th* concerned 
workman). Ext. W.2 is another tetter fn both these letters 
he has pointed out that he was illegally stopped from work. 
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Ext. W.3 is a letter dated 6-11-80 signed by the Agent 
Kustore colliery and addressed to Shri Munilal Lohar. In 
this letter it was pointed out that he was absent for more 
than 10 days without information or permission. Exl. \V,4 
is reply of the concerned workman in which he hag stated 
that he has been stopped from work illegally w.e.f. 16-9-80. 
Ext. W.5 is a letter dated 22-9-80 sent by Shri S.P. Singh, 
General Secretary of the union and addressed to the Superin¬ 
tendent, ' Kustore colliery. In this letter it was alleged that 
the concerned workman was stopped from duty without ob¬ 
serving the formality under the standing order. Ext. W.6 is a 
letter dated 3-10-80 by the General Secretary to the Assistant 
Labour Commlssioner(C) Dhanbad, Ext. W.7 is the report 
of the Assistant Labour Commissloner(C) Dhanbad dated 
14-1-81 on failure of conciliation. Ext. W.8 is minutes of con¬ 
ciliation proceeding. 

5, In support of his own case the concerned workman, 
Shri Munilal Lohar has examined himself. In his cross-exami¬ 
nation he has said that in September, 1980 he was working 
in. the night shift when he was stopped from work. In that 
month he had first worked in the first shift and then in the 
following week his duty was in the second shift, and in the week 
following thereafter his duty was in the night shift when be 
was stopped from work, Hi* positive case is that he had 
not received any slip or lefffcr stopping him from duty. He 
however went to the cap lamp room for getting the cap 
lamp and the same was refused. He was directed _to meet the 
attendence clerk, Shri Rameshwar Singh. The attendence clerk 
told him that by the order of Sahu Sahib, engineer'he was 
stopped from work. He has further said that next morning 
he met Sahu Sahib, engineer and the Agent. The engineer 
told him that he could stop him from work for six months. 
The Agent told him that he had to see the engineer and 
that he could do nothing in the matter. 

6 . On, behalf of the management Shri b. Sahu, engineer, 
Kustore colliery has deposed than on 17-9-80 there was a 
break down and repair could have lasted for the three shifts 
of that particular date. On that date there had been 4|5 fitters 
in the first shift, but In the second shift here was only one 
fitter who was comparatively a new hand. It was therefore 
necessary to deploy one fitter from the first shift to the 
second shift. In consultation with the manager of the colliery 
Shri Munilal Lohar was assigned duty from 1st shift to 
the second shift. He therefore went to the mine and informed 
Shri Munilal Lohar to attend to the second shift instead of 
first shift. Shri Munilal Lohar however refused to attend 
to the second shift. Shri Munilal Lohar did not (urn up for 
duty in the second shift cither on 16-9-80 or on any subse¬ 
quent date. His direction to the concerned workman was to 
continue performing duty in th© second shift as the fitter in 
the second shift did not return from leave. He has admitted 
that the direction was oral. The order of the manager was 
also oral. In hi® cross-examination he has said that when the 
concerned workman refused to obev him he did not stop him 
from work Tn the first shift. He has further said that when 
Shri Munilal Lohar refused to obey him he did no t depute 
any other fitter from the first shift to the second shift, He 
has further said that when the concerned workman did not 
report for duty in the second shift he did not report in writinr 
to the manager or any higher authority of his misconduct. 
MW-2 has come to say that on 16-9-80 the concerned work¬ 
man did not come to attend to his duty and that he did 
not refuse to issue him anv can lamp for going underground. 

In his cross-examination he has said that on 16-9-80 the 
concerned workman had his dutv in the first shift an he 
eknected him to come in the cap lamp cabin for can lamp 
WW-1 Shri R. A, Singh, the attendence clerk says that th* 
engineer asked the concerned workman to do his duty in 
the second shift. He has further said that there was some 
trouble with regard to change of duty In that week The 
concerned workman did not work in the first shift and so 
he did not mark his attendance. In his cross-examination the 
witness has said that in the attendence reisster in that week 
the engineer wrote something regarding the change of shift 
or stopping him from doing duty. He has further said that 
without seeing the attendance register he was not in a 
position to say exactly what had been written. 

7. While stating the case of parties I have said that accor¬ 
ding to the'“concerned workman this trouble arose on accoupt 
of a claim case filed bv him and some_other workmen against 
the management. We have no evidence to that effect in this 
case and it has not been specified as to what was the 
narticular point which could annoy the management Accord¬ 
ing to the written statement of the workmen, the claim case 


ended in settlement which may go to mean that good rela¬ 
tionship had been restored. The claim case therefore could 
not be a background for this dispute. 

8 . 1 have fully stated as to what has been the case of the 
management. It may be repeated that the engineer wanted 
the concerned workman to d 0 duty in the second shift instead 
of firsi_ shift which the concerned workman did not obey. 
MW-1 says that there wa s some trouble on account of this 
and on the attendence register the engineer wrote something 
about changing of shift and stopping him from work in the 
first shift. MW-3 the engineer has denied thi 8 fact that he 
wrote something in the attendance register asking the concerned 
workman not to do his duty in the first shift. The work¬ 
man himself “says in his evidanfce that he was stopped from 
duty while he was in the nl&ht shift, The attendence register 
has not been produced and that could have conclusively 
showed as to what was the exact position. The engineer has 
also admitted that he did not report in writing. The manage¬ 
ment has said in the written statement that shortly afterwards 
a charge sheet was submitted, but the only charge sheet proved 
in this case Is when the conciliation proceeding was going on. 
In the reply to the charge sheet the concerned workman firmly 
denied disobeying of the order of the engineer. It is ap¬ 
parent that for the reason best known for the management 
no action was taken by the management if he had delibera¬ 
tely refused fo do duty as directed by the engineer. The 
management has therefore failed to establish that the con¬ 
cerned workman had deliberately absented himself from 
duty. On the other hand, MW-3 has categorically said that 
the concerned workman was stopped from duty by the en¬ 
gineer who wrote something about that in the attendance 
register. That register however had not been produced. In 
a case like this the onus lies on the management to prove 
that the concerned workman wilfully absented "himself. No 
reply was sent to the concerned workman or the union when 
written representations Were filed. No reason was assigned 
for the same. It will therefore appear that the concerned 
workman was stoppd from work without any good retfSon 
shown by the management. 

9. Thus considering all aspects of the matter I hold that the 
demand of the workman of Kustore colliery of Messrs Bharat 
Coking Coal Limited, Post office Kustore, District Dhanbad 
that Shri Munilal Lohar, Mechanical fitter should be paid 
wages by the management for the period of his Idleness from 
16-9-80 to the 15th November, 1980 is justified. Conse¬ 
quently, the concerned workman is entitled to get the back 
wages from 16-9-1980 to 15-11-1980 with all other benefits. 

This"Is my award. 

J. P. SINGH, Presiding Officer, 
Central Govt. Industrial Tribunal No. 2. 

Dhanbad. 

[No. L-20012/17/81 -D.JIT(A)] 
A. V. S. SARMA, Desk Office-. 

New Delhi, the 7th August, 1982 

S.O. 2927.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 3, Dhanbad In the industrial 
disputes between the employers in relation to the management 
of West Bokaro Colliery of Messrs Tata hron and Steel 
Company Limited, Post Office Ghatotand, District Hnzarl- 
bagh, and their workmen, which was received by the Central 
Government on the 2nd August, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO, 3, DHANBAD 

Reference No. 28/80 

PRESENT : 

Shri J. N. Singh, Presiding Officer. 

PARTIES : 

Employers in relation to the management of West Bokaro 
Colliery of M/s. Tata Iron and Steel Co. Ltd.. 
P.O. Ghatotand, Dist. Hazaribagh. 
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AND 

1 heir workmen. 

APPEAR\NCES . 

For the Emplu>ers—Shu S.S. Mukheijec, Advocate. 

Poi the Woikmen—Shri LD. L.d, Odvocate. 

INDUSTRY : Coni ST \TE : Bihar 

Doted, the 27th March, 1982 
AWARD 

The Goveinmt.nl of India m the Ministry of Labour in 
cxeicisc of the poweis conferred on them U/s KillKd) of 
the Indus,lia) Disputes A t, 1947 (.14 of 1947), lias refcired the 
dispute to this Tribunal lor adjudication under Order No. 
L-2()012(f»|80-D.III(A>, dated the 22nd April, 1980. 

SCHEDULE 

“Whelhei the action of the management of West Bokaro 
C'ollieiy of M/s Tala lion and Steel Co. Ltd., 
P.O. Gbatotund, Dist. IIa7niibagh in aw aiding 10 
days suspension to (1) Sri Sidhcshvvai Mahto, (2) 
Md. Yakub, (3) Sri Barho Mahto, :4) Shii Saheb 
Ali, (51 Shti Baldeo Prasad, (61 Sri Albius Suren, 
(7) Sti Suresli M'ondal, and (H) Sri Ram Nugina 
Ptasad, Ash Trammers is tustifitd? Tf nor, to what 
relict are the workmen entitled 

2 The case ol the muon on behnlf of die workmen is 
that the concerned w'orkmcn had been working as Ash Tram¬ 
mers in West Bokaro Colliery since long, ft is stated that as 
per Coal Wage Hoard lecommendntion which was imple¬ 
mented by the management, the concerned workmen were 
placed in Category III (time-rated) from 1968 The said 
recommendation has provided the job duty to a Trammer 
which shows that a Trammel is a woikman who with or 
without the assistance of other trammers pushes or controls 
the tiavel of full and empty tubs. It i.s alleged that the 
management however has been taking other extra job from 
these trammels such as that of clinker bieakage, taking coal 
into the chain conveyor belt etc. besides their normal work 
as trammer as per Coal Wage Boaid recommendation. For 
the extra work the management assmed that the concerned 
woikmen would he paid extra wages which were demanded 
by them but the management finally refused to concede to 
their demand, Undei such circumstances the coscerned work¬ 
men stopped doing extia work other than their normal duly. 
It is submitted that the Coal Wage Board lecommendntion 
constitutes the service conditions ol these workmen as also 
nature of woik to be perfoimed by them and the wages pay¬ 
able for the ‘amt but the management again burdened them 
with extra load of work without paying extra remuneration for 
the same 

3. It is alleged that (he concerned workmen were issued 
a chaigesheet dated 29-1-1979 for alleged misconduct of 
disobeying the orders of the management to do the extra 
work. The chatgcs were denied but aBcr a domestic en¬ 
quiry the management inflicted a punishment of 10 days 
'uspension against these workmen. It is submitted that 
the action of the management in imposing the above penalty 
is illegal, uniustified and violative of the piovisions con¬ 
tained in ccitificd standing orders and that they have bc^n 
victimised for their trade union activities. It is fuither sub¬ 
mitted that the wo'ktnen have not committed any misconduct 
as they have nor disobeyed any lawful and leasonablc older 
of ihe management and they cannot he forced to do extia 
wink without payment of extra tenumeration. It is therefore 
prayed that as the action of inflicting punishment of sus¬ 
pension foi 10 days is illegal the suspension order should 
be withdrawn and they may he paid full wages fo, the 
afoicsaid period of suspension. 

4. The case of the mnmgement on the other hand is that 
the ‘ onerrned workmen were originally designated ns general 
mn/dno's and were winking in ihe Power Hou-e in ( alegory 
! and th-v used to perform the job of Ash Ttammers, clinker 
hmid-ioe, taking coal into the chain conveyor belt etc. At 
th- renuest of the union however (heir guide was revised 
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and they wete placed in Category III with effect from 
1-1-1968, It is stated that the concerned workmen even 
after being put in Grade III continued Lo do the above types 
of jobs which were being performed by them eatlier till 
9-7-1978 when they suddenly stopped all othci jobs except¬ 
ing tramming the ash tubs. The concerned workmen were 
diiccted by a letter dated 12lh113th December, 1978 not to 
precipitate action by stopping other jobs which they wete 
pci forming foi the last several years. Bui inspite of it. they 
refused to perform Ihe other jobs except tramming of ash 
tubs Thus they disobeyed the lawful and reasonable order 
and hence a chargeshcet was issued against them and after 
receiving their icplies a domestic enquiry was held in which 
they were found guilly of disobeying the lawful order and 
they were given the punishmenl of suspension for 10 days. 
Jr is submitted that the jobs of clinker bteakage, pulting up 
coal on the conveyor belt etc, were being performed by 
the concerned workmen since long which they abruptly 
stopped to peifoim and hence their action constitutes a mis¬ 
conduct. The management has also challenged the authority 
of the sponsoring union to raise the dispute but on behalf 
of the union it is stated that the concerned workmen are 
members of this union who was authoiised to raise the 
dispute and the reference is competent. 

5. The point foi consideration is us to whether the action 
of the management in awarding 10 days suspension lo the 
concerned workmen is justified. If not, to what lelicf they 
ate entitled. 

6 . It may be mentioned at this very stage that ttie con¬ 
sented workmen have not challenged the fairness and pro¬ 
priety of ihe domestic enquiry at the time of hearing and it 
has been prayed on their behalf that the case he decided 
on merits, bn ihe circumstances, therefore, it must he held 
that the enquiry was fail and proper, 

7. During the hearing stage the management also did not 
pi ess about the aiilhonty of the sponsoring union to raiso 
the dispute. The union has also examined WW-1 Vice- 
President to show that this union is working since long and 
its branch was opened in West Bokaro Colliery in 1978. 
According to him there arc 967 members in this union from 
this collieiy out of 2700 or 2800 employees and that the 
concerned workmen arc members of this union since 1978. 
He has also filed the membership register Ext. W-l in support 
of his version. 

8 . Certain facts are admilled in this case Tt iv admitted 
that the concerned workmen were originally in Grade I. As 
they were trammers they were placed in Category I1T in the 
year 1968 as per Coal Wage Board recommendation. 
Admittedly, they are time rated. The Coal Wage Board 
recommendation was implemented by the management and 
so ii cannot be said that the management showed any favour 
to these concerned workmen by putting Ihem ip. Category 
III They me entitled to be placed in Category III being 
Tiammers and so they got the said grade. 

9. It is also admitted that besides doing the work of Ash 
Trammers the concerned workmen were also performing 
the work of putting the coal on conveyor belt, clinker of 
breakage etc. and they stopped it from July ’78 and deman¬ 
ded extra wages for extra work. Fxt. M-9 is the letter dated 
12th|13lh December, ’78 by the management to the con¬ 
cerned workmen informing that they have stopped the work 
which they were doing from before and were only doing 
the work of tramming the ash tubs which is a serious matter 
and hence they are advised to resume performance of all 
woik as they were doing from before. The concerned vvoik- 
men did not peifoim the extra duty and did not concede to 
the above order of the management hence a cliargeHieet 
Ext. M series were issued against these workmen to which 
they sent a reply. Individual chargesheets were issued against 
ihcse workmen and they also submitted separate individual 
replies. Enquiries were also held against them separately 
and separate reports wcie submitted and scpaiote orders of 
punishment ol 10 days suspension were passed against them. 
All these documents along with the proceeding and enquiry 
report have been exhibited in this ense. As stated earlier the 
rnquiiy has nor been challenged and it has been held to be 
fair and proper. 

10. The main question to be determined however is as to 
whether the action of the concerned workmen in stopping 
olhei works amounts to misconduct or not. 
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11. As already stated Grade III was given lo these work¬ 
men as per Coal Wage Board recommendation. The Coal 
Wage Board has also prescribed the job description of a 
trammer. Vol, 2, page 46, Appendix V, SI. No. 18 shows 
the job description of trammers, who are lime-iated. It 
reads as follows :— 

“A trammer is a workman who with or without the 
assistance of other trammer pushes or controls the 
travel of full or empty tubs." 

Thus (his is the only duty which has been shown in the job 
description of a Trammer. It is not stated that they are 
to put coal on the conveyoi bell or to do any other job. 
The performance or above extra duties docs not come within 
the job description of a trammel, It is no doubt true that 
the concerned workmen were performing the ex'ra duties 
befote the coming into force of the Coal Wage Board re¬ 
commendations or even for some years thereafter but that 
was at their mercy and sweetwill. Prior to Coal Wage 
Board recommendation, job description was not fixed and 
several types of works were taken by the employer from 
different workmen but the job description was fixed by the 
Coal Wage Board and after the coming into force of the 
above recommendation an employer cannot force a work¬ 
man to do any extra job without compensating him with extra 
remuneration. In this particular case though the concerned 
workmen were petforming some extra duties but 'hat was 
at their mercy or sweetwill but they cannot bo forced to do 
the extra job. For the extra job the concerned workmen 
admittedly demanded extra remuneration but that was refused 
to them. In such cii cumslances the stoppage of extra work, 
in my opinion, cannot amount to a misconduct and the 
management cannot compel the concerned workmen to do 
a job not recommended by the Coal Wage Board nor men¬ 
tioned in their job description. If the management wanted 
ro have some extra work from the concerned wo’kmen they 
ought to have been compensated for the same. The refusal 
to do an extra work thus cannot be said to be illegal or 
misconduct and any order or direction of the management 
to compel a workman of a certain grade to do extra work 
cannot be said to be a lawful and proper order. The said 
type of order must he held lo be improper or illegal and if 
It is disobeyed by the workmen it will not amount to mls- 
condu-t and there should be no penalty for such disobedience. 

12. Considering the above facts and circumstances of the 
case, I hold that th« action of the management in awarding 
10 days suspension to the concerned workmen is illegal and 
unjustified. 

13. (n the circumstances, the concerned workmen are en¬ 
titled to full wages for the period of above suspension. 

14. I give my award accordingly. 

J. N. SINGH, Presiding Officer 
TNo. L-20012(161/80 D.III(A)] 

New Delhi, the 9th August, 1982 

S.O. 2928.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the industiia! 
dispute between the employeis in relation to the manage¬ 
ment of Aikusha South Colliery or Messrs Bharat Coking 
Coal Limited, Post Office Kustorc, Dist'ict Dhanbad and 
their workmen, which was received by the Central Govern¬ 
ment on the 5th August, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2). DHANBAD 

PRESENT ; 

Shri J, P. Singh, Presiding Officer, 

Reference No, 71 of 1975 

In the matter of an industrial dispute under S. lOflltdj of 
the I D. Act, 1947. 


PARTIES : 

Employers in relation to the management of Aikusha 
South Colliery of M/s. Bharat Coking Coal Limited 
and their workmen. 

APPEARANCES' : 

On behalf of the employers—Shri G, Prasad, Advocate. 

On behalf of the workmen—Shii P. B. Chodhtuy, Sec¬ 
retary, Colliery Staff Association, Dhanbad, 

STATE : Bihar INDUSTRY : Coal 

Dhanbad, 31st July, 1982 

AWARD 

This is a reference under S. 10 of the I.D, Act, 1947, 
The Central Government by its Order No. L-20012/135/72/ 
LR. ll/D.IIltA) dated, 18th June, 1975 has referred this dispute 
lo this Tribunal for adjudication on the following terms :— 

SCHEDULE 

“Whether the action of the Custodian of Aikusha South 
Colliery of Messrs Bhar.it Coking Coal Limited, Post 
Office, Kustore, District Dhanbad, in terminating 
the sei vices of Shri T, R. Talapatra, Hard Coke 
Supervisor with effect from 11th February, 1972 
is justified ? If not, to what iclief the said work¬ 
man is entitled ?" 

2. This case was heard on preliminary point on 24-6-76 
and award was passed on 9-7-76. On a writ application 
filed befoie the Hon’ble High Court. Patna (Ranchi Branch) 
by the Colliery Staff Association the award was set aside 
and this reference was restored. On 8-7-81 ihe copy of the 
order of Hon’hle High Court was received by this Tribunal 
and thereafter the parties were noticed to appear for the 
purpose of hearing of this reference. Both Ihe parties ap¬ 
peared and this lefcience has been heard on meiits. 

3. Aikusha South Colliery originally belonged to M/.v 
Ranigunj Coal Association Limited, It was a coking coal 
mine in which hard coke was also being manufactured. 
This colliery was taken over by the Central Government 
undet an Ordinance w.c.f. 17-10-1971. A Custodian Gene- 
lal was appointed for the management of the coking coal 
mine and Custodians were appointed for the purpose of 
managing individual or gioup of mines. Subsequently the 
coal mines were nationalised and this colliery was owned by 
Messrs Bhaint Coking Coal Limited, a Government com¬ 
pany. The workman’s case is that during the time of the 
private owner the hard coke workers used to be paid diiectly 
by the colliery management. The concerned workman Shri 
Talapatra was the supervisor of the haid coke ovens and was 
being paid his wages by way of certain percentage of the 
produce of the hard coke. The private company however 
described him as contractor. After the take over the services 
of the coke oven workers weie regularised and the Custodian 
put Shri Talapatra as supervisor on a monthly wage of 
Rs. 205 basic in the scale of pay of Rs. 205—305. The 
workman's case is that Shri Talapatra had come into the 
colliery scivice on 18-2-68. The managei of Aikusha South 
Colliery terminated the services of Shri Talapntia w.e.f. 

11-2-1972 on the ground that his appointment was purely on 
temporary basis. In this reference this termination of ser¬ 
vice of Shri Talapatra is said to be unjustified. 

4. The management put foiwndd a case that Shri Talapatra 
was a commission costractor of the hard coke oven and was 
not a workman. Their further case is that after take over of 
the management. Shri Talapatra was appointed as hard coke 
supervisor pi Ovisionally, and purely on temporary basis w.c.f. 
17th October, 1971. With regard to termination of his 
service their case is that the employer considered his seivleo 
to be no longer necessary and therefore his service was ter¬ 
minated on 11th February, 1972. 

5. On behalf of the workman two documents have been 
produced Ext. W-l is a letter dated 10th February, 1972 
signed by the manager, Aikusha South Colliery addressed to 
Shri T. R. Talapatra, hard coke bhatta supervisor. Under 
this letter the service of Shri Talapatra was terminated. Ext. 
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W-2 is attested copy of a letter addressed lo the Custodian 
by the Superintendent, Alkusa South colliery. It ig dated 
16th January, 1972. In this letter request was made to 
retain the services of Shri Talupatra on the giound that he 
was an experienced man. 

6 . The management, on the othei hand, has filed a state¬ 
ment of hard coke produced on 17-2-69. There are three 
types of hard coke as mentioned in this document. Ext. 
M-2 is a representation dated 10th June, 1969 by Stui T. R. 
Talpatra addressed to the Gencial-Managei, Ranig.mj Coal 
Association. This was ti representation against termination 
of his conduct, dated 5-6-69, In this letter he described 
himself as contractor, hard coke bhatta. bxt. M-3 is not 
relevant for the purpose of this case. Ext. M-4 is again n 
letter by Shri Tilpatra addressed to the Superintendent of 
the colliery. In this letter also he mentions about his con¬ 
tract, Ext, M-5 shows that Shri T. R. Talpatra was engaged 
for manufacture of hard coke at Gopalichalk aiding as con¬ 
tractor and the rale of payment was variable according to 
the quality of coke produced. 

7. On behalf of the managenCnt Shri S. S. Bisonouni, the 
then manager of the colliery has been examined. Ife has 
said that Shri T. R. Talpatia was haid coke munufuctuu'ng 
contractor in AJkusa South colliciy. According to him he 
engaged his own labour for manufacture of haid coke and 
to supervise the production. The contractor was paid at 
varying rates for the manufacture of hard coke. Fxt, M-4 
and to Ext. M-5 bear his signature. He has admitted lhat 
Ext. W-l bears his signature oi Mr. Sinha the then manager 
of the colliery. The evidence of MW-1 is that after take ove> 
the workmen engaged by the contractor in hard coke bhatta 
were made regular employees of the company. His evidence 
is that Shri Talpatra was temporarily appointed on 17-10-1971 
as hard coke supervisot and was removed fiom his job on 
11-2-1972. MW-1 has said that as soon as the take over 
of the colliery by the Government was effected the contract 
system was abolished and before any dlrecl management of 
the hard coke oven was introduced, Shri Talpatra was tempo¬ 
rarily engaged to supervise the production 

8 . Shri Talpalia, WW I has said that he continued lo be 
contractor upto 11-2-1972 whereafter his contract was termi¬ 
nated. He has admitted that he used to be paid by the 
colliery a commission on production of quality of haul coke. 
It will appear from his evidence that Shri Talpatra has admit¬ 
ted the date of his tcimination from service as the date of 
ending his contract. 

9. The history of this case aa well as the evidence both 
oi al and documental y will go to show that Shri Talpatra 
was a contiactor engaged by the collieiy for pi induction of 
hard coke and paid at varying rates according to the quality 
of hard coke produced by him. ft is fuither clear lhat he 
used to engage his own labour, Tt cannot be therefore said 
that during the lime of the private collieiy Shri Talpatra 
was a worker of the colliery. Now after the take over of 
the colleiry by the Governrment Shri Talpatra was engaged 
on a temporary basis for a few months to manage the haid 
coke bhatta as supervisor and within 3 months his service 
was tcrminaled. A question arises as to whether Shri Tol- 
patra has acquired certain rights as workman to remain in 
service as haid coke .supervisor. In this connection it may 
be mentioned that piior to the take over Shri Talpatra was 
not a workman at all. It may be said lhat after the take 
over he was temporarily appointed as hard coke supervisor 
and in course of less than three months time his service was 
teiminated His appointment letter fun not been produced 
and we do not know what had been terms and conditions of 
his appointment. Bui the. written statement of the manage¬ 
ment and the evidence of MW-1 shows that it was purely 
temporary. In this view of the muttei the management 
could terminate the service of Shri Talpatra if there was 
no need foi his service. There is vet another important 
point, The nature of the job of Shri Talpatra was purely 
supervisory. No dear evidence has been adduced as to what 
was the amount of his pay. But if the job was purely super¬ 
visory, as It appears to he so, he could not come within the 
category of a workman. 

9. Thus having considered all nspc'ts of I be case I am lo 
hold that the action of the Custodian of Alkusha South Colliery 
of M/s. Bharat Coking Coal Ltd., in tetminating the seivicc 


of Shri T, R, Talpatra, hard coke supervisor w.e.f. 11-2-1972 
is justified. Consequently, he is not entitled to any relief 
whatsoever. 

This is my award. 

J. P. SINGH, Presiding Officer 
Central Govt. Industrial Tribunal (No. 2) Dhanbad 

[No. L-200I2(135>/72/LR.U/D.lIJ(A)-Pt.] 

A. V. S. Sarma, Desk Officer 
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[TTomps 4301 2/7/81-ffo 3 (Tt°)J 

ORDER 

New Delhi, the 29Lh July, 1982 

S.O. 2929.-— Whereas the Central Oovernrment is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Kolihan Copper Mines of 
Hindustan Copper Limited, and their workmen in respect of 
the matter specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
Section 7A, and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 114 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal ot 
which Shri Ramraj Lai Gupta shall be the Presiding Officer, 
with headquarters at Jaipur and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the management of Kolihan 
Copper M’ines of Hindustan Copper Limited, Khctri 
Nagar (Jhunjhunu) is dismissing Shri M. P. Soni, 
Helpei Mechanic with effect f 10 m 5-7-76 is justified. 
If not, to what relief is the workman entitled ?". 

[No. L-43012(7)|81-D.HUB)] 
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New Delhi, the 31st July, 1982 

S.O. 2930.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
heichy publishes the following Award of the Central Govern¬ 
ment Industrial Tribunal, Bombay in the industrial dispute 
between the employers in relation to the management of 
M|s. Panduranga Timbto Industries, Margao, Goa and their 
workmen, which was received by the Central Government on 
27th July, 1982. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAV. 

PRESENT: 

Shri M. A. Deshpande,—Presiding Officer. 

Reference No. CGIT-2/39 of 1980 

PARTIES : 

Employers in Relation to M/s. Panduranga Timblo Indus¬ 
tries, Margao, Goa. 

AND 

Their Workman,—Shri M. V. Shctye 
APPEARANCES : 

Eor the Employers.—No appearance 
For the Workman.—No appearance 
Industry ; Mines State : Goa, Daman and Diu 


Bombay, the 14th July, 1982 
AWARD 

By their Order No. L-26012| 10|80-D.UI.B dated 31-7-1980 
the Central Government had referred the following issue for 
adjudication under flection 10(l)(d) of the Industrial Dis¬ 
putes Act, 1947 :— 

“Whether the management of M[s. Panduranga limhlo 
Industries are justified in terminating the services of 
Shri Mohan V. Shetye, Foreman, Shigao Mines ? If 
not, to what lelief the employee is entitled?” 

2. The matter was contested and the management by theii 
written statement had raised several contentions challenging 
even the status of the workman concerned and also his right 
to claim relief. 

3. However today on behalf of both the paities bv their 
writing dated 3-7-1982 received by post it has been intimated 
that the matter has been amicably settled and no dispute 
survives. I have gone through the terms of settlement, a 
copy of which is annexed, under the terms of which the 
workman concerned has received Rs. 7,519.16 in full and 
final settlement of his dues and the workman has no further 
claim against the management. The terms of settlement arc 
fair and reasonable and has dropped the final curtain on 
(he entire proceedings. Since the settlement is found to be 
reasonable and fair the reference is disposed of as having 
been settled out of Court. 

No order as to costs. 

M. A. DESHPANDE, Piesiding Officer 
Central Govt. Industrial Tribunal No.2, 
Bombay. 

[No. L-26012| iO|8()-D.llLBJ 


New Delhi, the 3rd August, 1982 

S.O, 2931.— In puisujiice of tile Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
heichy publishes the iollowing award of the Central Govern¬ 
ment Industrial Tribunal, Bangaloie in the industrial dispute 
between the employers in relation to the management of 
M|s. Tiffins Barytes, Asbestos & Paints I td. and their work¬ 
men, which was received by the Cential Goveinmcnt on 26th 
July, 1982. 

BEFORE THE INDUSTRIAL TRIBUNAL IN KARNATAKA 
BANGALORE 


Central Reference No. 3 of 1980 

I Party : 

Workmen represented by The General Secretary, Bellary 
District Mine Workers, Welfare Union, Bellary Road. 
Hospet. 

II Paity ■ 

The A gent | Managing Directoi Haigonadona lion Ore & 
Rc-Ox'ide Mines of M[s. Tiffin Harvtes, Asbestos & 
Paints Ltd,, No, 49, Cantonment, Bellaty—2 

APPEARANCE: 

For the I Party,—None 

For the II Party.—Shri R. Ramachandran, Advocate. 
Madras. 

AWARD 

Government Order No. L-2601111|79-D.11I.B. 

Dated 28th March, 1982 

The Central Government has made a tcfeicnce of the dis¬ 
pute between the parties foi adjudication on the following 
points. 

“Whelhei (he demand of the vvotkers for (i) revision of 
tho wage rates paid to the diffeicnt categories of 
workmen engaged in blasting ore, digging ore and 
hole blasting, unskilled work in ted-oxide and iron 
ore, compressor opeiation, drilling and Watching 
and tii) tot intiodiietion of monthly scales of pay 
for compressor operators and drillers and Watchmen 
is justified ? II so, to what relief ate they entitled' 1 ” 

1. The parties submitted their statements, According to 
the fust party the workmen have to he paid the wages as per 
the Central Wage Boaid i ecommendation, but the second 
party is paying at a lesser late. 

2. The second party has filed a statement contending that 
Iheie was an agreement between the workmen and the manage¬ 
ment on 12-3-1979 as legards the wages and other claims 
and hence there is no industrial dispute pending to be le- 
ferTed foi adjudication. It adds that the first party does not 
present appreciable number of woikmen of the second party, 
and hence is not competent to represent tbfm. According 
to it, it is paying the wages that is pievelent to the Mine 
Workers in that aiea.nnd ihcre ,ue no minimum wages fixed 
in the State of Karnataka for Mine Workeis. An additional 
issue was framed as to whether theie was a valid settle¬ 
ment and consequently the inference is not valid. 

3. At Ihe time of enquiry the first party did not appear 
inspite of several opportunities given, The second party 
filed an application calling upon the first paity to produce 
the membership register and minutes book ol tile iirsl party 
to show that the first parly docs not repiesent the workmen 
of the second party and hence the reference is bad. But 
inspite of several notices the first party failed to produce 
the said documents, 
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4. On 15-6-1y82 the first patty was absent and hence a 
notice by registered post was issued to appear on the ad¬ 
journed dated on 12-7-82. As none tinned tip to tepresent 
the first party, the evidence oi ttie second party was re¬ 
corded. Its agent gave evidence to say that thcie was no 
union of the workmen of the second party and on 12-3-79 
there was a settlement as regards the demands of the work¬ 
men directly with them as in Ext. M-l. He says that the 
Labour Ofticoi was informed of the settlement and subse¬ 
quently the wages weie increased than the rate given in Ext. 
M-l, According to him the payment to the workmen is 
more than and that othei mines and has produced Ext. M-2 
as a comparative statement of the payments Dievaihng In 
other mines. 

5. The first question that athes for consideration is about 
the competency of the first party union to represent the 
workmen of the second parly. The woikmen of the second 
party have enteiej into an agreement with the second party 
as in Ext. M-l. 83 ol the workmen htive affixed their thumb 
impressions or signatures to Ext. M-I. The General Secre¬ 
tary of the first party hits produced an authorisation for him 
to represent the workmen which hears the signatures of 5 
persons who claim to be the vvoikets under the second party. 
But the names of those persons except that of No. 4 D, 
Basappa do not find a place in Ext. M-l which contains the 
names of workmen. One D Basappa has affixed the thumb 
impressions to Ext. M-l wheieas wo find his signature in 
the authorisation and hence it is doubtful as to whether the 
said workman himself is the person who put his signature 
to the authorisation produced by the General Secretary of 
the first party. Howcvei when tile second party has callod 
upon the Jiist parly to produce its registers to show the 
membership of the workmen in that Union and the minutes 
book, ii the first party is to fail to province the same the 
only inference to be diawn is that there is no proper es¬ 
pousal of the cause of the workmen by the liist party Union 
under proper authorisation. The first party Union cannot 
take up the cause of the workmen merely at the instance of 
one or two workmen who might have gone to it and com¬ 
plained about their demands. Hence it is to be held that 
the first party Union had no authority to represent the 
workmen of the second parly. 

6 . When the ‘eeond party has produced Ext. M-l as the 
agreement with the workmen alongwith its counter state¬ 
ment a rejoinder was filed by the fiist party Union on 
25-8-80 in which there is no denial of such an agreement 
with the woikmen. It is only mentioned that even if any 
such agreement exists it rs on account of (land played on 
the workmen to deprive them ot their just rnd reasonable 
demand. There is a letter adihe'sed to the Tribunal received 
on 27-8-80 which hears the signatures and thumb impressions 
of 62 persons who claim to be the workmen of the second 
paity stating that their thumb impressions and signatures 
were taken on blank paper and they had not entered into an 
agreement as regards to their demands. But none of the 
workmen had come forward to substantiate such contention. 
Hence the evidence of MW-1 us regards the agreement 
entered into with the workmen remains unchallenged. It 
may not he proper for the management to contend that the 
said agreement would bar a reference bv the Central Gov¬ 
ernment of (he dispute between the narties. If there was 
an effort at conciliation as regards the demands, the con¬ 
ciliation officer would ordinarily submit his report to the 
Government which would result in a reference. Ext. M-l 
cannot he called as a settlement as defined under the T.D, 
Act. Hence this agreement will not invalidate the refer¬ 
ence and hence the additional issue is answered against the 
second party. 

Points of reference :— 

7. According to MVV-1 there was a settlement as legards 
the demands of the workmen under Ext, M-l and even 
subsequently the wages of Ihe workmen weic raised, The 
reference docs not state as to what is the Revised scale prayed 
for by the different categories of workmen As they have 
agreed to accept the wages as per the settlement Ext. M-l 
and there is no evidence to show that it has been obtained 


by any fraud on them, it has to be held that the workmen 
aie not entitled to demand any highei scale than what was 
agreed to by them as at the time ol the reference in settle¬ 
ment of this dispute. 

8. As legards the demand for introduction of monthly 
scales of pay for compressor-operators, Drilleis and watch¬ 
men, the contention of the second party is that the present 
system of payment of wages is quite satisfactory and there 
is no need for change. There is no evidence on behalf of 
the first party to show the reason as to why theie should 
be any change. The second paity has pioduccd Ext. M-2 
which gives a comparative study of the payments made to 
the difftrent types of workmen in the different companies 
working at or near about the place where the second party 
mines arc situated. From that, it can be made out that 
the payment to the workers of the second party is in no 
way less than what is paid to the other workers in com¬ 
parable concerns and hence T hold that there is no justifica¬ 
tion in the demand by the workers for a revision of their 
wages or for introduction of monthly scales of pay foi com¬ 
pressor opemtors and drillers or watchmen. Hence this 
point of reference is answered agninst the I party workmen and 
it is held that they are not entitled to any relief in this re¬ 
ference, Award passed accordingly. No costs. 

V, H. UPADHYAYA, Presiding Officer 
Industrial Tribunal, Bangalore. 

[No. L-26011 /1/79-D.UI.B] 

mfar 

fewfr, eXETrtT, 1982 

faitti 2932 —•rrsf nrrmrth, Grijirff sfaT Tqpra 

fafaFfar xfratfbT ffanT if ufT xfatfrffaFr HfftT- 
«r<sr, uftr % ffrcpfPr sTFimn nfa ytrt 

fair 44T ft, TT ?nfWT nq if Tj faq ft Ufa f i o qtf ° 
faqfa nufftfa f«UFT fafaT 4 mUn fan 3 (faq sat nrq-ffi; 
Tm faqn anpu) Tt tpr fa3?r T trur qfmmr fa qTffaT 
fan I fir i unfa fann far q qprq fa ( 

xffr Ttqfa fa 3r° fao inis lftfrur fa farfa qjf yfaitr 

r ft ; 

ipq. W 3 fanIfax, fa3T3 xrfafffiffl', 1 947 (194733 14) 
iff aur 3313- fa TTetpt (i) nfr qFfa ffPT 7 "tr srn 

fafafa 33 5fapT faf |rr, fafa nrsfirrmp fafaffa q-fy- 

4vriT ufM qrrfa ft, far# qftrnrxff fa rfrqifiq-fjrr fafa 

farm rfaffi ft PIT XlV 733 ’41 fa fao Offs 1fafa vffa r . 

faff wfimfa, fafaffa ufairter, pfaft ftr uusr fafarr 733 
faffTff ffrpfffTftr fa fflffaf %fa ft far faf fa urmTnsff 

faiTfaff wfimfa, wfarfatr wfimrir, tufa (ffar wftr 
ttt wfanprir vm vrrfarr) fa 77 fain 3 tui«t rnrfftUTffa q-rfa 
ft fa 7T3 fawnrr fa 41° xnfa ffaiff, qnfafakr farffarffarrff 
T r xrrn qTqqiFfr R-rnErnr faftsft far trrfa 3 U 

40 1979 WT 1 977 ( 7 ) ir TfaW 2b-2-1979 if fafa- 
fe: xrjrnr rrfar i 



2962 THE GAZETTE OF INDIA : AUGUST 21, 1982/SRAVANA 30, 1904 [Part II— Sec. 3(ii)] 

*PW* CORRIGENDUM 


fa-lTS RTF Reqr wV nitfj EptT3 T gifiTO 

«nr topto, wtto ttotf, [to'fto' py 

ot^ot ism 11-43011/5/7 5 -fN 4 .il/Tft ini fiftroi, im 

.(. 41 §*ptm, sia^ * TiPfti 

(%nr) % jprsrcrer tfP 
HTT WPF. » 4 V sfN 
wrf° fifm Tiffn, 
ftnft firofr i 

[*N n^r- 430 ll/ 5 / 75 -it- 4 . 4 V/if. 3 (^r.)] 
49 *. ifnr Ey, m 9 * ifas 

ORDER 

New Delhi, the 6th August, 1982 

S.O, 2932/—Whereas, the High Court of Kerala, Ernahulam 
has set partially aside the award in the industrial dispute spe¬ 
cified in the schedule hereto annexed, given by Shn K. P. M. 
Sheriff Presiding Officer of the Industrial Tribunal, Alleppcy, 
and remanded back the dispute (hereinafter referred to as 
the said dispute) relating to Shri B. T. Leon Fernandez, 
Electrician, to the Tribunal with a direction to go into the 
matter afresh ; 

And, whereas, the services of Shri K. P, M. Sheriff are 
no longer available ; 

Now, therefore, in exercise of the powers conferred by 
Section 7A read with sub-section (1) of the section 33B of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes as Industrial Tribunal, the 
Presiding Officer of which shall be Shri K. Ranakuchandran 
with headquartcis at Alleppey and withdraws the proceedings 
in relation to the said dispute pending bcfoie the said 
Shri K. P. M, Sheriff, Presiding Officer, Industrial Tribunal, 
Alleppey and transfers the same to Shri K, Kanakachandran 
Presiding Officer, Industrial Tribunal, Aljeppcy (hereinafter 
referred to as the said tribunal) with the direction that tho 
said Tribunal shall proceed with the proceedings in respect 
of the dispute relating to Shri B. I. Leon Fernandez in ac¬ 
cordance with the directions of the High Court of Kerala 
contained in their judgement dated 26th February, 1979 in 
original Petition No. 1779 of 1977-J. 

Reference No. & date of P: rtn >• to ilv Di'puie 
industrial dispute 

~ 1 2 

Order No, L-43011/5/75/ Tlr mamiement of Kerala 
D, IV (B)/DIII (B) dated Minerals and Met?Is Limited 
19th Mrrch, 1976 from M’nTkulang ra, P. O. Qqi- 
Mlnistry of L'bour, Go- lonCKei.'l ) and their work - 

vernment of indi 1 . New men, Shri B. T. Leon 

Delhi, F.rn‘‘ndrz, Electrician. 

LNo. L-4301 l|5|75-D.IV(B)|D. 111(B)] 
KANWAR RAIINDER SINGH, Under Secy. 

if f't"Ai, 2 7 Muf 19 82 
TO 
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New Delhi, the 27th July, 1982 

S.O, 2933.—In the Schedule to the Ministry of Labour 
order No. L-12012(225)81-D.T! (A) dated the 22nd April, 
1982 for “Shri J. K. Borisania" read ‘Shri H. K. Borisonia”. 

[No. L-12012(225)|81-D.II(A)] 

New Delhi, the 9th August, 1982 

S.O. 2934.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Calcutta, in the industrial dispute 
between the employers in relation to the management of 
Hindustan Commercial Bank Limited, Calcutta and their 
workman, which was received by the Central Government 
on the 26lh July, 1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA. 

Reference No. 67 of 1980 

PARTIES : 

The Management of Hindustan Commercial Bank 
Limited, Calcutta. 

AND 

Their Workmen 

PRESENT : 

Mr, Justice M. P. Singh,—Presiding Officer 
APPEARANCES : 

On behalf of Employers.—Absent. 

On behalf of Workmen.—Sri D. P, Roy, General Secretary 
of the Union. 

STALE : West Bengal INDUSTRY : Banking 

AWARD 

The Government of India, Ministry of Labour by their 
Order No. L-12012) 1 |80-D.IIfA) dated I4th August, 1980 
sent an industrial dispute existing between the management 
of Hindustan Commercial Bank Limited, Calcutta and their 
workmen to this Tribunal for adjudication of the dispute 
mentioned 111 the Schedule to the order of reference which 
runs as follows: 

“Whether the action of the management of Hindustan 
Commercial Bank Limited, 73, Jamunalal Bazaz 
Street, Calcutta in not paying Assistant Cashiers 
Allowance to Shri Ram Pratap Singh, Bill Collector 
for the period from July, 1972 to October, 1979 
which he officiated as an Assistant Cashier and not 
confirming him in that post is justified ? If not, to 
what relief is the workman concerned entitled ?’’ 

2. This reference has been heard ex-parte in view of the 
order dated 27 May, 1982 passed by this Tiibunal. The 
management is absent, 

3. It will appear from the terms of the reference that two 
matter have to be decided, (i) whether the concerned work¬ 
man Ram Pratap Singh, a Bill Collector, is entitled to 
Assistant Cashier's allowance for the period from July, 1972 
to October, 1979 for having worked during that perio.l as 
Asstt. Cashier, and (ii) whether he should have been con¬ 
firmed as Assistant Cashier 

4 (i) So far as the entitlement to officiating allowance, 
i.e. Assistant Cashier's allowance is concerned, there is ample 
evidence on record to show that Ram Pratap Singh worked 
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in the higher post of the Assistant Cashier for the period 
in question at Burrabazar branch, Calcutta and that his work 
was found satisfactory. WW-1 Hiralal Kapoor is the retired 
Cashier of Hindustan Commercial Bank. His evidence is 
that Ram Pratap Singh worked under him as one of the 
Assistant Cashiers from July, 1972 to October, 1978 and 
that his work was satisfactory. The witness say9 that Ram 
Pratap Singh worked regularly and properly. He has further 
said that the post of Assistant Cashier was a permanent 
one. WW-2 Ganpat Tiwari is the Armed Guard of the 
Bank and he is still there. He has said that Ram Pratap 
Singh used to go to the Reserve Bank and State Bank to 
tender money and that he used to accompany him, as Armed 
Guard. WW-3 is the concerned workman Ram Pratap Singh 
himself. He has supported his case by stating that he worked 
as Assistant Cashier from July, 1972. He said that he 
claimed difference of salary from the Manager of the Bank 
and though assurance was given that the amount will be 
paid, it was not paid, that on 16 June, 1979. he was trans¬ 
ferred from the post of Assistant Cashier to the post of 
Bill Collector at Netaji Subhas Road branch of the 
bank. His further evidence is that he should have been 
confirmed in the permanent post of the Asstt. Cashier 
under rules. As already stated, the management has not come 
to contest the case at the hearing. My attention has also been 
drawn to a letter dated 1 October, 1981 written by the Calcutta 
office to the General Manager of the Bank in question in 
which the contention of the Agent of the Bank is mentioned 
ns follows : 


"Agent’s contention ; Since the hank taken from him 
the works of a cashier for a pretty long time, what¬ 
ever might have been the circumstances and since 
the same is on record there is every possibility of 
his winning the case in the Tribunal. It is, there¬ 
fore, suggested that he might be confirmed as cashier 
with effect from current date and may be allowed 
arrears for one year i.e. the difference of salary etc. 
of a bill collector and a cashier," 


Any way, there is ex-parte evidence adduced on behalf of 
the workman and I have no hesitation in accepting them on 
the point that Ram Pratap Singh had officiated in the higher 
post of the Assistant Cashier for about seven years and odd 
as stated in the terms of reference. If so, he is ccitainly 
entitled to Assistant Cashier’s allowance. Hi* claim for it 
accordingly is upheld. 


(ii) So far as the point of confirmation in the post of 
Assistant Cashier under the Bank in question is concerned, 
it was undoubtedly a permanent post. There is evidence of 
the retired Head Cashier (WW-1) to the effect that Ram 
Pratap Singh worked regularly and properly as Assistant 
Cashier. The contention of the workman is that after such 
a long period of service Ram Pratap Singh should have 
been confirmed in (fie permanent post of Assistant Cashiei, 
It is said that Ram Pratap Singh was asked to officiciate in 
the permanent post bv the order of the Manager of the 
Bank and under rules he should have been confirmed. The 
difficulty however is that no rule has been placed before 
me regarding automatic confirmation. There may be such 
a rule but it has not been placed before me. As regards 
the nature of officiating promotion or appointment is con¬ 
cerned it has been fully stated in the leading case of Parsho- 
tam Lai Dhingra v. Union of India, ATR 1958 CS 36 
the majority view as expressed by S, R. Das, C. J. regard¬ 
ing officiating appointments or promotions is “that an appoint¬ 
ment to officiate in a permanent post is usually made when 
the incumbent substantively holding that post is ou leave 
or when the permanent post is vacant and no substantive 
appointment has vet been made to that post. Such an 
officiating appointment comes to an end on the return of 
the incumbent substantively holding the post from leave in 
the former case or on a substantive appointment being made 
to that permanent post in the latter case or on the scrvici- 
of a notice of termination as agreed upon or as may be reason¬ 
able under the ordinarlv law. It is, therefore, quite clear 
that apoinjfnent to a permanent post in a Government ser¬ 
vice, either on probationor on an officiating basis, is. fiom 
the very nature of such employment, itself of a transitoiy 


character and, in the absence of any special contract or 
specific rule regulating the conditions of the service, the imp¬ 
lied term of such appointment, under the ordinary law of 
master and servant, is that it is terminable at any time. 
Fuither, it has been observed by the learned Chief Justice 
that an appointment to a post, permanent or temporary, on 
probation Or on an officiating basis or a substantive appoint¬ 
ment to a temporary post gives to the servant so appointed 
no right to the post and the service may be terminated unless 
his service had ripened into what is, in the service rules, 
called a quasi permanent service." These piinciples have re¬ 
cently been follwed in Biplab Bhushan Mazumdar v Stale of 
West Bengal, 1982 Lab IC 563. There is thus no difficulty 
in understanding the principles underlining the officiating 
appointments. Appointment to such post, fiom the very 
nature of employment is of a transitory character and in (he 
absence of any contract or specific rule regulating the condi¬ 
tion of service to the contrary, the implied terms of such 
appointment is that it is terminable at any time. In the 
present case no rule has been placed before me. In the 
circumstances I would direct the management to consider 
the case of the workman concerned for confumation in the 
post of the Asstt. Cashier. The management shall consider 
whether there is a rule for confirmation undei the Standing 
Order or otherwise for confirming an employees in the 
offlcialing co e t if the employee concerned has worked for 
such a long time (as seven years in the present case) satis¬ 
factorily. 

4. Before parting with this case I would like to observe 
that it is not the term of reference that this tribunal should 
give a finding on the point as to whether or not the con¬ 
cerned workman should be reinstated to the Dost of the Asstt. 
Cashier in case the order of reversion passed bv the 
management is held to be bad in law. The order of rever¬ 
sion also has not been filed. I am not therefore giving 
any finding on that point, though prima facie it appears 
to me that the concerned workman was illegally transferred 
from that post. 

5 In the result, 1 hold that the conecined workman Ram 
Pratap Singh is entitled to Assistant Cashier's allowance 
for the period from July 1972 to October 1979 and the 
action of the management in not paying it is wholly unjstified, 
My direction to the management is that it should pay the 
amount as may be - admissible in law within one month 
of the receipt of the order of this tribunal. My further 
direction is that the management should consider the question 
of confirmation of the concerned workman Ram Pratap 
Singh in the permanent post of Assistant Cashier in accord¬ 
ance with rules. 

This is my award. 

Dated, Calcutta. 17th July, 1982, 

M. P. SINGH, Presiding Officer 
[No. T.-12012( 1)] 80-D.IKAXPT» 


S.O, 2935.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur M, P. in the industrial 
dispute between the employers in relation to the management 
of Allahabad Bank, Jabalpur, (M. P.) and their workman, 
which was received by the Central Government cm the 3(Hn 
Tuly, 1982. 

BEFORE JUSTICE SHRI S. R. VYAS (RF.TD.) PRESIDING 
OFFICER. CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M. P.) 

Case No. CGIT/LC(R)(39)/1982 

PARTIES : 

Employers in relation to the management of Allahabad 
Bank Regional Office, Residency Road, Civil 
Lines, Jabalpur and theii workman Shri Hari Ram 
Kashhi, Peon, represented through the President, 
M. P. Bank Employees Association, 64. Kinesway 
Cantt. Jabalpur (M. P.). 
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APPEARANCES : 

For Union—Shri P. N. Sharma. 

For Bank—Shi i K. K. Tandon, Officer. 

INDUSTRY ; Bank DISTRICT ; Jabalpur (.M. P.) 

AWARD 

Dated July 20, 1982 

The following dispute was leferred to this Tribunal for ad¬ 
judication by the Ministry of Labour, Government of India, 
vide Notification No. L-12012(299)|81-D,IT(A) dated 10th| 
15th June, 1982 

“Whether tile action of the management of Allahabad 
Bank at Narsinghpur Branch Naisinghpur (Madhya 
Prade.shi in terminating the services of Shri Huri 
Ram Kachhi, Peon with effect from 20-8-1980 
Is justified 7 If not, to what telief the workman is 
entitled to 7” 

2. The dispute in this case was with regard to the teimina- 
tion of the services of the workman, Shri Hart Ram 
Kachhi, Peon, employed in the Narsinghpur Branch of the 
Allahabad Bank with effect from 20-8-1980. 

3. Afler the order of reference was received in this Tri¬ 
bunal notices were issued to both the parties to file their rtatc- 
ments of claims on 7-7-1982, On the aforesaid date both 
the parties appeared, the workman through the Union rep¬ 
resentative and the Bank’s management through theii offi¬ 
cer. Both the parties made a joint application to the effect 

That on 13-5-1982 there was u settlement between the Allaha¬ 
bad Bank’s management and the All India Allahabad Bank 
Employees’ Co-otdination Committee of which the M. P. 
Bank Employees Association is a unit; that the settlement is 
corpoiated m writing (copy filed along wllh. this application) ; 
that in terms of para vii of the said settlement the dispute 
raised by the workman stands settled, that so far as the 
present dispute Is concerned the representatives of both the 
parlies have concurred to abide by the settlement arrived 
between the parties and that in view of the settlement the 
present dispute may be treated as settled. 

4. On such an application being filed both the parties sta¬ 
ted before this Tribunal that the settlement filed in this Tri¬ 
bunal was airived at on an All India level and this settle¬ 
ment settles the dispute between the management of the 
Bank and the workman and that instead of the adjudication 
of the dispute on meiits award in terms of the settlement 
may be passed. 

5. In view of the settlement mentioned in the application 
i. c. op 7-7-1982 filed jointly by both the parties and the 
statement made before this Tribunal it is ordered as under : 


The humble petition of Allahabad Bank. 

Most respectfully sheweth . 

<1) That the matter in iclation to the engagement of 
Shri Haiiiam Kachhi of Narsinghpur Bianeh of 
Allahabad Bank stands settled in terms of the Memo¬ 
randum of Settlement dated 13-5-82 arrived at 
between the Allahabad Bank Management and the 
Allahabad Bank Employees’ C’o-oi dinulion Com¬ 
mittee of which M.P. Bank Employees Association 
is a Unit; 

(2) That a copy of the said Memorandum of settlement 

dated 13-5-82 is enclosed; 

(3) That in terms of paragraph-vii if Ihc said settlement 

the case of the concerned woikman stands settleJ. 

(4) That in Ihc circumstances, the Hon'hlc Tribunal is 

requested to treat the matter accordingly; 

(5) That Shri P. N. Sharma, President of the M P, Bank 

Employees Association (Opposite Side) has also 
given his concurrence to the foregoing submissions 
before the Hon’ble Tribunal by signing hereunder 
this petition. 

Sd/- 

President, 

M.P. Bank Employees Association 
fi4, Kingsway Cantt., 

Jabalpur (M.PT 

Sd/- 

Acting Regional Manager 
Allahabad Bank 
Regional Office 
Civil Lines, 
Tabalpnr-482001 

Filed by 
K. K. Tandon, 
For and on behalf of Allahabad Bank 

MEMORANDUM OT SETTLEMENT 

[Under Soction 18 of Industrial Disputes A:t retd with 
Rule 58 of fndustrial Dispute (C;utral) RUefi 

Name of the Parties : 

Representing the Manngomout Representatives of All India 
of Allahabad Bank. Allahabad Baik Emplo¬ 

yees’ Co ordination Com¬ 
mittee l'opreso'tti lg all 
Award stall Category em¬ 
ployees of the Bank. 


’Hint the dispute referred for the adjudication by this Tii- 
bunal stands settled to the satisfaction of both the parties 
in terms of para vii of (he settlement dated 13-5-1982, the 
relevant provisions of which are as under :— 


(1) Shri B.M. Dewan, (l)Shri Dl’auaujoy Tewari, 

Asslt. General Manager Prosidc it. 

(A & P) 


That all cases pending at different Industrial Tiihunal 
of the country and/or before R. L. C./A. L. C. in 
conciliation proceedings should be withdrawn by the 
temporal y employees /Union conceined if they are 
desirous to be absorbed in the Bank’s Service as 
per this settlement. Such cases must be withdrawn 
before permanent absorption." 

6 . In view of the mutual settlement between the parties 
there will be no ordei as to costs. The settlement, copy of 
which has been filed, along with the joint application shall 
form part of the Awaid. 


y, R. VYAS, Presiding Officer 


PART OF AWARD 

BFFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL JABALPUR 
Ref. No. CGIT/LC(R) 39/1982 of 1982 

Jn the matlei of employers in iclation to the Manage¬ 
ment of Allahabad Bank and their workman 


(2) Shri MR. Sirbadhikari, 
Acting Chief Law Officer. 

(3) Shri P.V. Narayanan, 
Manager, Personnel 
Department. 

(4) Shri D.K, Paul, 

Labour Law Officer, 
Personnel Department. 


(2) Shri Bhupesh Sarkar, 
General Socrotary. 

(3) Shri H.K. Das, 

Dy. Goucral Secretary. 

(4) Shri S ir_-,h ('hi i l, 
Sharma, 

Dy. General Secretary. 


SHORT RECITAL OF THE CASE 

1. Whereas the parties discussed the issues of ahsoip- 

tion in permanent employment of employees who 
have woilccd in (he subordinate and non-subordinate 
cadre with particular leference to the fact that 
some of them have put in temporary service for a 
considerably long period. 

2. And wheieas, the Regional Laboui Commissioner 

iCenlial) in his capacity us Conciliator was iequested 
to inteivene and bring about an amicable settle¬ 
ment. 
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3, And wheteas, paitics mutually jnived at the follow¬ 

ing tcims of settlement and font aided the mine to 
the Regional Labour Commissioner ((_cnli.il) t at- 
CtittH toi initiating a tiipaitffe settlement at h.s 
office. 

4. And wheicas, the Regional labour Commissioner 

(c enlial) C ulciiita by Ins Icftei 1-1 -''12 lt-t dated 
24-4-82 had mumuted that the paities may sign this 
Memorandum of Settlement 

Aocuidmely, ihis settlement is signed to lay, 13*h Mtay, 
1982. 

I inns uf Settlement 

It) That all full lime temporary employees in the 
subordinate and non-suhoidmate ladic who have 
worked loi 240 days within the period from 
1-1-70 to 30-4-82 in 12 calendar months or worked 
for 600 days in total dining (lie same peiioj would 
apply as pel the enclosed pioforma appealing as 
Anncxurc (A) to the sGilement vvihm 60 days 
fiom the date of settlement and if found eligible 
as per the tcims of this settlement and medically 
fit, shall he appointed in the permanent lull time 
seiviec of the Hank at an initial Basie Bay us per 
Bipaitile Settlement. It is .4so agreed that the 
Part time Pass Book Wibeis who had woiked in the 
Bank fm 240 days in tvvelvc calendar months 
during the pciiod finm 1-1-70 to 30-4-82 or had 
worked for 600 da/s in total during the same 
peiiod will he ahsotbed in full time peimanent 
employment 


(iil That the applications in duplicate should be sub¬ 
mitted to the respective D.G.M.jA G.M. Regional 
Offices (through the BiauchiOtlice wiicie he was 
last engaged on tempoiaiy basis who in turn, 
after due verification and conliinintion in terms 
of para (t) above will foiward one copy of the 
application to the Head Office. Personnel Deport¬ 
ment. No application will be accepted beyond 
the stipulated period mentioned in tj) above. On 
the date of application, individual should not be 
below 18 yeais of age. 

(hi) That the employees shall be posted as far as pos¬ 
sible at or near the Stations of their temporal y 
work but they can be pos'ed at other StationslRe- 
gions also ns per requirement Of the Bank (ac- 
coiding to the availability of the vacancies) to 
the fust available vacancies, 

fiv) That the management shall implement the terms 
of the Settlement within a period of four months 
from the date of this settlement. 

(v) That the management -f fails to appoint the eligible 
employees who have applied in tei ms of the settle¬ 
ment within (he peiiod stipulated above the ap¬ 
plicant shill be deemed to have been appointed 
on permanent basis aftei expiiy of 6 months (180 
days) from the date of signing this agi cement and 
will he paid salary atld wages, as applicable, from 
that date. 

(vij That this is a full an I find settlement of all claims 
for the past peiiod and any possible disputes of 
all the temporary woikmen in the non-siiboidinalcl 
subordinate cadic covered by Ibis seltlcn cnl icl.il- 
ing to the termination of their s-ivicc, such as 
payment of back wages or non payment oi ret- 
lenchment compensation, etc upon their absorp¬ 
tion in permanent employment of (he Bank. The 
temporary woikmen will not l lise anv Industrial 
Dispute whethei by themselves or ihrourh any 
Union or claim any rights oi benefits in anv shape 
or form whatsoever. 

(viJk That all cases pending at different Industrial Tri¬ 
bunals of the counliy andjoi before R.L C.1A.L.C. 
in conciliation proceedings should be withdrawn 


by the tempoiaiy employees|Union concerned if 
they me desirous to be absorbed in the Bank’s 
Service as per this settlement. Such Cases must be 
withdrawn before permanent absoiption. 

For Allahabad Bank bor all India Allahabad Bank 

Sd/- B. M. Dewan. Employees’ Co-ordinalion Committee. 

Sd /- Bhaupcsh Sarkar. 

Witness : SJ/- P. V, Narayanan. Witness : Sd/- H. k. Das. 
PART OF AWARD 

S, R. VYAS. Presiding Officer. 
[No. L-120121299)| 81-D. 11(A)! 

SO. 2936_In pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Cential Government 
herehy publishes the following awaid of the Central Govern¬ 
ment Industrial Tnbi.-n.il No. 2, Bomhav, in the industrial 
dispute between the employers in lelation lo the manage¬ 
ment of Bank of Maharashtra and their workman, which 
was leceived by the Central Government on the 31-7-82. 

BEFORE THb CEN’I RAL GOVERNMENT INDUSTRIAL 
t RTBUNAL ND. 2, BOMBAY 

PRESENT : 

Shri M. A. Deshpande, Presiding Officer 

Reference No. CGIT-2/29 of 1981 

PARTIES : 

hmployeis in relation lo the management of Bank of 
Maharashtra 

AND 

Their Workmen. 

APPPARANC K: 

l-or the employer—No appearance. 

For the workmen—No appearance. 

STATE : Mahaiashtra INDUSTRY : Banking. 

Bombay, the 17th July, 1982 
AWARD 

By ordci No. L-12011 '25/80-D.IHA) dated 26-30-1981 
the Central Government has referred the following dispute 
lot adjudication under Section 10(1 )(d) of the Industrial 
Disputes Act, 1947 :— 

"Whether Ihe action of the management of Bank of 
Mahaiashtra, Nagpur in relation to its Shankar- 
nagur Branch at Nagpur in ieverting back Shri W. 
D, Hoshing, lclievjng Special Assistant as Clerk to 
Sitabuldi Branch at Nagpur is lu'lilied 1 If not, to 
what relief is the workman concerned entitled?” 

2, On receipt of the reference when notices were issued 
to the parties including the Union who espoused the case 
of the employee concerned there was no appearance on (heir 
behalf despite several adjournments and it is only the Res¬ 
pondent Bank who has filed written statement whereby con¬ 
tending that the dispute is not relating to Shri W. D. Hashing 
but to the posting 0 f Shri S. R. Pattcrkine and that of Shri 
N. M. Salpekar. Tt is furtbei aliened that Shii Hosbmr- ; 8 
not a member of the Ud’oh which has raised the dlspoti 
and therefore the Union concerned has no right to espouse- 
(he cause, 

3. In view of Ihe fact that there is no industrial dispute 
regarding the posting of Shri W. D Hoshing, but in fact the 
dispute related to somebody ebe the present refetence can¬ 
not lie and therefore the same is rejected 

No older as to costs. 

M. A. DFSHPANDE, Presiding Offiter 
[No, I-12011/25/S0-D.1KA)! 


526GI/82—3 



2966 THE GAZETTE OF INDIA : AUGUST 21, I982/SRAVANA 30, 1904 [Part TI— Sec, 3 (ii)J 


New Delhi, the 2nd August, 1982 

8.0. 2937.—In pursuance of section 17 oi the Indusliitd 
Disputes Act, 1947 (14 of J947j, the Ccnttal Government 
hereby publishes the following awaij of the Central Gov¬ 
ernment Industrial Tribunal No. 2, Bombay in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Union Bank of India, Nagpur and their workman, 
which was loccived by the Central Government on the 27th 
July, 1982. 

BEFORE THE CFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2/28 of 1980 

PARTIES ; 

Employers in lelation to the Union Bank of Indi* 

AND 

Their workmen 
APPEARANCES : 

For the employers—Slid ,T, p, Cams, Advocate 


Foi the workmen—Shri S. P, Chaudhaii, President 
vlderbhn Bank Employees Federation- 

INDUSTRY ; Hanking STATE, : Mahai nshtra 

Bombay, dated the 15th July, 1982 

AWARD 

fly their order No. L-120I2/179/75/DIKA) dated the 
10th May 1976 the Central Government has referred the 
following dispute for adiudication under Section 10(1)(d) 
of the Industrial Disputes Acl, 1947 :—- 

“Whether the action of the management of the Union 
Bank of India, Akola Hranch ip terminating the 
sei vices of Shri Mohan N. Agarwal Clerk with 
effect from the 16th June, 1974 is justified? If not, 
to what relief is the said workman entitled?” 

2. ShrJ Mohan Nathumul Agarwal, the employee concern¬ 
ed, by order dated 24-5-1972 was appointed as a temporary 
cleik on account of transfer of Shri Mokashi to Aurangabad 
Branch. In their statement of claim the Union has furnished 
at pages 3 and 4 the details rcgaiding the period of service, 
which details aie as follows •— 


Sr. 

No. Appointment Order No. 

Dated 

PERIOD 

-- — 

No. of Remarks 




From 

To 

days 


______ - _ , ___ 





1 . 

— 

24-5-72 

24-5-72 

22-6-72 

30 

2 . 

— 

23-6-72 

upto 

30-6-72 

8 Break from 1-7-72 to 11-8-72 

3. 





(42 days) 

— 

12-8-72 

12-8-72 

31-8-72 

20 

4. 

STF/DMN/111 

13-9-72 

upto 

20-9-72 

30 

5. 

■STF/DMN/194A 

16-10-72 

upto 

31-10-72 

31 

6 . 

STAF/DMN/116 

13-1-73 

upto 

11-1-73 

92 






1 on 1-2-71 shown on leave 
without pay. 

7. 

- — 

2-2-73 

2-2-73 

25-3-73 

52 

8 . 

STAF/DMN/416 

24-4-73 

upto 

25-4-71 

31 

9. 

STAF/DMN/471 

16-5-71 

upto 

30-4-71 

5 

10 . 

— 

2-2-73 

2-5-73 

8-6-73 

19 

11 . 

Worked without order 


9-6-73 

16-6-73 

8 


From 12-8-7 2 to 16-6-73 continuous 

service 



109 days 

12 . 

No order 


13-11-73 

8-12-71 

26 From 17-6-73 to 12-11-73 

13, 

STAF/DMN/567 




(break for 149 days) 


7-1-74 

5-2-74 

30 (From 9-12-73 to 6-1-74—29 

14. 

No order 




days break,) 


6-2-74 

15-6-74 

110 (Period shown in letter dated 


5-6-74) 
160 days 


Period worked as under:—• 

24-5-72 to 10-6-72 38 days 

12- 8-72 to 16-8-73 109 days 

13- 11-71 to 8-12-73 2o days 

7-1-74 to 15-6-74 160 days 

Total 531 days 

Breaks:— 

1-7-72 to 11-8-72 42 days 

17-6-73 to 12-11-71 149 days 

9-12-73 to 6-1-74 29 days 
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Now the contention of the Union is that on 16-6-1974 the 
services of Shri Aggarwal were terminated without following 
the legal procedure and in contiavcntion of the first Bi¬ 
partite Settlement and also lgnoiing the Sasln Awaid bind¬ 
ing on the paitics thus tendering ihe termination bad and 
unjustifiable. 

3. In reply to this statement ot Claim the Bank has filed 
written statement whereby (he juiisdiction of the Tribunal 
to enteitain the reference has been challenged on the ground 
that the dispute has not been imsed bv the Union entitled 
to do no. All other contentions laised bv the Union have 
been also refuted and it is uiged that Shri Agg'irw.d having 
not passed the wulten test and hasing not acquired the 
requisite qualification, he being in tempoiary seivice, he can¬ 
not claim any lelief. It is fuithei alleged that the appoint¬ 
ment being till 15-6-1974 for a definite period by efflux of 
time the same case to an end and as such no nOiiLe or notice 
pay was necessary, 

4. There ate fmthcr lejomdcis filed by the pailies reiterat¬ 
ing the lcspectivc contentions lequiring no additional icfeicncc 

5. Placing leliancc on the evidence of Shii Satokar it ha* 
been urged in an attempt to attack the veiy legality of the 
reference that the cause of the workman having been es¬ 
poused by the Vidhaibha Bank Employees’ Fedeiation of 
which the Union Bank Stuff Association is affiliated and 
there being no sepaiate icsolution passed by the Union Bank 
Staff Association authonsing to sponsore the dispute it ha# 
not become an industrial dispute and the reference must tail 
Howevei what is refened to is regarding termination and 
its legality ot otherwise, which under Section 2A of the 
Industrial Disputes Act though an individual dispute, shall 
be deemed to be an industrial dispute notwithstanding that 
no other woikman or any union ot wotkmcn is a party to 
the dispute. In the instant erne the Federation of which 
the Union Bank Staff Association is a affiliate body hias 
raised the dispute and therefore leading these circumstances 
in the light of the provutuns of Section 2A the objection 
that it is not an industrial dispute cannot survive. 

6 The Urnon is lelying upon the seivice put in by the 
employee in the Bank fot periods stated n the statement 
of claim and placed reliance on para. 20.7 and 20.8 of the 
first Bipartite settlement and also on the provisions of Sec¬ 
tion 25B read with Section 25F, when the resultant termi¬ 
nation is being challenged. The record itself speaks that 
Shri Agatwal vyas serving in Akola Branch of Union Bank 
of India at the same time if we rcaj the evidence of Shri 
Agaiwal the Union witness No. 1 it is evident that every 
time a iresh appointment was made a letter of appointment 
was issued prescribing the nenod of seivice or extending 
the cailict penod for a specific peuod. it is also admitted 
that on these vanous dales he was not appointed to fill in 
a particular post but appomtej in place ot a legnlar em¬ 
ployee diffeicnt on each occasion. Therefoie as and when 
there was some vacancy Shri Agarwal was asked to fill In 
the same but the leply in the cross-examination abundantly 
made clear that he did not hold thr same post foi the vari¬ 
ous pc, iods. Tit's we a'lio get fiom the evidence of Shrf 
Nanivadekar cited by the Bank. The admission of Shii 
Agarwal Is also to the effect that he did appeal for the test 
but he did not pass the same and therefore he was not 
called for (he .nteiview tnd that the roll numbers of the 
cand'dates who weic successful at the wiltten test were 
exhibited in the notice board. 

7. While determining the rights of the employee concern¬ 
ed these factors are bound to play an iirpoitant role. Now* 
if we have a glance at the period of service nnd the period 
of breaks and if 16-6-1974 is the material date »ince the 
termination is alleged to have occuncd on the said date, 
under Section 25B (2) we shnll have to determine whether 
Shri Agarwal shall be deemed to be in continuous - ervicc 
for a period or one year h* having worked 240 days during 
the period of 12 calendar months preceding the date under 
reference which date we have already seen is 16-6-1974 and 
therefore what is to be determined is whether he worked 
from 16-6-1973 to 15-6-1974 but his own showing from 
17-3-1973 to 12-11-1973 there was hieak foi 149 days during 
the relevant calendai year that is 149 days he was not in 
the seivice of the Bank and if th’s period is excluded from 


365 days there lemains 216 days only that is less than 240 
ns required by the statute and as such no benefit is derived 
under the relevant provisions of law. If Iherefoie Section 
25F was not followed, the teimination cannot be challenged 
on this count. 

8 . It is already seen that although Shii Agarwal did work 
in the relevant branch, on ovciy occasion he was filling in 
different vacancy, Furthermore though theie wcic earlier 
teimination they having not been challenged noi any dis¬ 
pute regarding this termination has been icferred for adju¬ 
dication. Now under paia. 20.7 the definition of temporary! 
employee has been agteed upon wheic it meaM a workman 
who has been appointed foi a limited period for work 
which is of an essentially temporary natiue or who Is em¬ 
ployed temporanly as an additional workman hi connection 
with a tempoiary increase in woik of a permanent nature. 
Because of this definition and by viitLc of appointment orders 
when Shri Agarwal was in service, his status can be stated 
to be that of a temporary employee However from this 
fact alone unless wc can bring the case under Section 25B 
and 2JF of the Act no relief car follow 

9 My attention was drawn to para 30 8 of the same settle¬ 
ment which enjoins the Bank to make piovision within three 
months foi filling up the vacancy permanently. Eluwevei, 
it does not speak of any light created in case no such ammge- 
ment could be made. For the said purpose we have to fall 
back upon the general provisions of law which it is already 
indicated are not attracted. Later part of the paragraph 
speaks of the tempotaty woikman who is eventually selected 
foi filling up the vacancy in which case the period of tem¬ 
porary employment shall be tiented as part of the proba¬ 
tionary period. Therefore under this paragraph if all there 
be any right that light is in favour of temporaly workman 
who is ultimately selected which selection, in the case of 
Shri Agarwal was not jsossible because of Ins failure in the 
wntten test which again is the requisite icquirement. There¬ 
fore once Shri Vgarwal failed to pass the written test, para¬ 
graph 20 8 of the first Bipaitite settlement would be of no 
avail and if neither Section 25B nor Section 25F is attached, 
the case, of the Union must fail, the workman having not 
acquiied any legal right in his favour The lesult is that 
the reference must fail 

Award accoidmgly 

No order as to costs. 

17-7-82 

SdA 

M A DESHPANDE, Picsiding Officer 
Central Govl. Industnal Tubunal No 2, Bombay 
[No L-12012( 129)/75-D.II(A)] 

S.O. 2938. —In puisuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
heieby publishes the following award of Ihe Central Govern¬ 
ment Industrial Tribunal No 2, Bangaloie in the industrial 
dispute between the cmployeis in lelation to Ihe management 
of Bank of Baroda, Madras and their workman, which was 
received by the Cential Government on the 26th July, 1982. 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE 

Dated this the 19th day of July, 1982 

PRESENT 

Sn V H. Upadhynya, BA, LL.B. Presiding Officer 

Central Reference No 12 of 1978 

I PARTY. 

M* kumaran, 279, Noith Street, 

Neelasandra, Austin Town, 

Bangalore-7. 
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Versus 


1) PARTY; 

The Regional Manager, 

Dank of Baroda, 

Vumidars .Shopping Centre, 

2nd Floor. 162, Anna Salar, 

Madras-6001102, 

APPEARANCES : 

Foi the 1 Paily—Sii V. Gopnla Gowda, Advocate, 
Bangalore. 

tor the II Party—Sri S. S. Ramdus, Advocate, Dunitalote. 

REFERENCE 

(.Government Order No. L-12012/66/78-D.ll. A, dated 
29th November, 1978/1st December, 1978) 

AWARD 

The Ccntial Government has made a leferenee of the 
dispute between the parties foi adjudication on the follow¬ 
ing points ; 

“Whether the action of the management of Bank of 
Buroda, Bangalore in terminating the services or 
Shri M. Kumaran, Sub-staff Bangalore with effect 
from 20th December, 1976 is legal and Justified ? 
If not, to what relief is the workman concerned 
entitled ?” 

2 . Iho parties submitted their statements. 

3, An additional issue was framed as— 


as the Presiding Officei of the Industrial Tiibunal „nd made 
the lefoence tot adjudication. 11 on the reti.ement of the 
otficer the 1'ribunal docs not function it does not mean that 
the dispute ends there. The Ccntial Government is fully 
competent to constitute another Tiibunal and make a refer¬ 
ence ol the dispute, Tile older appointing the present Presid¬ 
ing Ollicci says that this dispute wnieh was pending before 
the pnoi Presiding Officer was withdrawn and transferred to 
the file of the picsent Presiding Officei. Ihis Older is quite 
piopei and cannot be challenged as invalid. Hence this 
objection also does not sin vice and this issue is nnswerfd 
against ihe 11 Daily. 

7. Point of dispute No. 1,—The ca'e of the II Party i* 
that when the I Patty workman was woiking in the Johna- 
gaia branch oi the II Party Bank he misbehaved with two 
lady customeis and they gave complaints. The said complaints 
were cnquiied into and as the 1 Party woikman had admitted 
the allegations and as these instances weic repetition of the 
earlier instance of Ins misbehaviour wilh the lady customers 
when he was woiking in the Rajnjinagnr Branch which was 
just a year back, the management lost confidence in him and 
tciminuled his services by way of discharge simpliciler. He 
was served with a notice ol termination dated 29ih December, 
1976 pioduced at Exl. M-3. The teiminalion was done under 
Ihc piovisions of the fuastiy Award. After the teimination, 
the 1 Party gave a i epiestimation to tc-consider the matter 
by a leltei TaI. M-5 and the mattei was examined and in 
older to avoid any technical cotilentions lctrcnchmcnt com¬ 
pensation was awarded to him along with (he salary as from 
1st January, 1977 to list Octobei, 1978 and a letter was 
sent to him as in Ext. M-7 dated 12th October, 1978 along 
with a Pay Order ioi Rs. 9549.95. The workman had accepted 
ihc same and yet has raised a demand experting a higher 
paymenr which resulted in the present dispute. 


ft) Whothei the Reference is not maintainable as con¬ 
tended by the II Party. 

4. De.ision and Reasons; 

Issue No. 1.—The contention of the II Party is that the 
dispute raised by the 1 Patty is only an individual dispute 
and is not an industrial dispute of the workman of the It 
Party as mentioned in the reference. Whatever may be the 
form of the preamble of the reference when it is the case of 
the termination of the service of a woikman of the II Party 
even an individual dispute gets converted into an industrial 
dispute in view of the provisions in Section 2A of the Indus- 
tiial Disputes Act. Hence tins objection does not arise. 

5. The other point of objection is that the Central Gov¬ 
ernment has made a reference without applying its mind 
by throwing the burden of establishing that the teimination 
of the setvices of (he l Party was legal and justified on the 
management and this is wrong and without jurisdiction. 
According to it the services were terminated by way of dis¬ 
charge simplicitei by a notice in terms of the Snsriy Award 
on Ihe ground of loss of confidence and by paying the full 
compensation permissible. It is for the 1 Party to establish 
as to how the termination is wmng. The presumption of law 
that all terminations are illegal and unjustified and it is fot 
the management to establish the justification is wrong. 
The Cential Government interferes in the dispute on a com¬ 
plaint that the termination is not legal and justified and 
when the Conciliation Officer wtites that be can not bring 
about any conciliation It makes a reference of the dispute. 
The termination having been made by the management it 
is up to the It Party to establish as to how the same is not 
vitiated and this Tribunal has no jurisdiction and hence the 
reference cannot be said to be bad on this ground, 

h. The thiid i ontention about the invalidity of *he refer¬ 
ence is that ii was originally made in the name of Sti P. L. F. 
AKarcs and as he is no longer in service the present officer 
cannot adjudicate on the dispute, This again is a wrong 
contention as the Central Government constituted an Indus¬ 
trial ’1 ribunal by its refcicnce and appointed Sri F. L. F. 
Alvares to be the Presiding Officer of it. On his letircment 
from his post as the Picsiding Officer of the Industrial Tribu¬ 
nal ii again constituted an Industrial Tribunal with Sri 
M. vhi'nmukhappa as the Pirsiding Officer who was then 
working as the Presiding Officer of the Industrial Tribunal 
constituted by the State Government. On his ictiremcnt from 
service, the picsent officer is woiking and the Central Gov¬ 
ernment again constituted the Tribunal and appointed him 


8 . The cviiuel of ihe Sastry Awaid permitting teimination 
simplicitei is pioduced al Ex. M-4. It provides for termination 
of Ihe seiviees by ,hree months' noliee or on payment of 
three months’ pay end allowances in lieu of notice iu cases 
not involving discipline!v action for misconduct. But ihe 
termination lo be done should be accoiding to law. In the 
catena of decisions in State Bank of India vs. N. Sundara- 
moncy 1976 T ELI. 478, Hindustan S'tcel ltd., vs Eabour 
Court Orissa A I.K 1977 Supicme Court U, L. Robert 
D'Souza vs. Executive Engineer. Southern R lilway 1982 
I 1.1.1. 730 and Santosh Gupta vs. State Bank of India 
1980 II L.L.J 72 it has been clearly laid down that a termi¬ 
nation simpliciler amounts to retieachmcnt and tile same 
should be accoiding to the provisions of the Chapter V-A of 
the ludustii.il Disputes Act. Section 25-1 of the Act provides 
that notwithstanding unyllvng inconsistent therewith con¬ 
tained in any other law Lhe provisions of Chapter V-A shall 
have effect and as regai ds the rights and Ihbiliiics of employer 
and workman in so far as il ielates lo lay off and retrench¬ 
ment they 'hall be dctei mim'd in accordance with the 
provisions of Chapter V-V only Hence the teimination by 
payment of salary for thiec months in puisuance of Ihc 
provisions of the Sastry Award under Ext. M-3 is wrong. 

9. Bill ihe question for consideration is whether the 
management has complied with the provisions of Chapter 
V-A of the lndit trial Disputes Act in terminating his 

services. The pleader for II Party aifines that though the 
retrenchment compensation is not nnid at the time of termi- 
n ition under Ext. M-7 it had paid ihe same by its let ter 
Ext. M-7 and M-6 is the receipt dated 17-10-1978 by the T 
Pm tv lot having received the frill amount. This will not cure 
the defect as section 25F would provide Ihnt at the lime of 
retrenchment the workman has to be paid compensation as 
pres r ; bed therein. Tt is not to be paid at n la’or date. 
Se ondly, if Ihe woikman has been terminated from service 
as from 20-12-1976 under Ext. M-7 the contract of service 
between the two snaps and Iberc is no question of treating 
h’ui as iii service from 1-1-1977 to 31-10-78 for any purpose. 
There i ennof be as unilateral act of revocation of the cnrlici 
Icrniin ffion of 'eivice. Tt wou'd amount to a fresh appoint¬ 
ment as from 1-1-77 and frosh termination as on 31-10-78. 
The argument of th'' learn-d pleader that be is treated as in 
setvVe only for the utupose of p lyrnent of retrenchment 
ciV'-D-ns'dinn and foi nil o'hrr purnose he must be deemed 
In h"• vr been terminated ->s from 21-2-76 cannot be accepted. 
The l-rmiu ition av w ,-1| as navmenl of ierhcnchment 

■ omrens dion sh Mild fir : n nrir- translation ■md ben "e in 
answci to this- i- su*, | bold thd the termination of the 
seivices wilh effect from 20-12-1976 is not legal and justified. 
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10. The learned pleadci for the II P.rily relies on a decision 
in 1982 (4 h) t L.K, ddd-Kiisnaii Devpuu vs. Uinon oi 
India wherein Ihc tciminal.on ot an employee of a bank 
was uphold as disehaigc s.mplieiiei toi having vvrntcn 
ihealeiiing letters to the management and also on account 
of unsatisfactory petloimancc and past bail record. I hat 
was a case where a staff cnctilai of the bank pjovtded for 
termination toi his turns winch may make him tor unsuitable 
in bank service. In that cncular distinction is made between 
unfitness loi service or unsuitability foi seivice and cases 
tor misconduct. If may he that under ihc Shastiy Awaid it 
is permissible ior die management to leimtnate the services 
foi want ot conlidencc. The High Comt appioved of the 
decision of the management lhai willing threatening iclters to 
highei aulhoiities and past had tecoids are sutficienl to hold 
that the woikman was unlit for service. In the pi event case, 
Saslry Award does not permit termination of reivicc foi any 
cause, it only piovides that m cases not involving disciplinary 
action an employee may he terminated by payment of thiee 
months’ wages and that cannot be used as a clook to cover 
tipcases of tel urination of the service of the unwanted 
employees by the management at its pleasuie without paying 
retrenchmeni compensation. Jt only provides ror a procedure 
for leimination in bona tide cases. Hence the said decision 
based on of the Staff Circular of the Bank pc milling such 
termination cannot be made applicable to the facts of the 
piesent case. 

11. Now the question tor conddeial on as to what is the 
relief that can be gi anted to the I Party ,voi kmim. It is 
contended by the It Pa.ly that even though reinstatement is 
the 01 dinary iclicf that can be granted, the fubunal in its 
discretion should not giant the same as the management has 
lost conlidencc in him. He ieiics on the observation on the 
above decision that conlidencc is die main creed for the em¬ 
ployees of the credit institution and unfitness due 10 lack of 
confidence is a principal deiogaloiy conduct. Ac-oiding to 
him when he has produced Ex!s. M-l and M-2 as the two 
letteis received by the management making allegations against 
the member ol the staff, MW-1 had enquired lriio Ihem 
and concluded that it was the I Party vvotkman who had 
teased those ladies which made them to wiite these letteis. 
The I Paitv woikman h s chosen (o avoid entering into (he 
witness box and deny the each allegation. The earlier alle¬ 
gation against him ;s brought oii| by production of his letter 
as in Ext M-9 wniten on the letter head of the II Pmty 
Bank which would amount 10 misuse of the stationery of the 
Bank enclosing a giecling card as in Ext. Mi-10 bv affixing 
the seal ol the Bank over it would show that theie is no 
improvement in h.s tnisbchavioni towards lady cimomerfi irres¬ 
pective of thcii position m life In the Ext M-12 he has 
admitted the eh.uge of m'seonduct as made out liom his 
letter E.xt. M-9 and e»en m h s claim statement he admits 
that while working as a peon at Rajajinagar Bran h he had 
comnriUed the misconduct and tcndeied the apology letter 
and vvas punished hy w ly of s'oppagc of one inclement. Even 
as regards the ‘•tihrcqucni incident of wiiting the lellcis as 
in Exls, M-l and M-2 lie has staled in his letter Ext, M-5 
addressed |o the Senioi Mamgei that though he had pleaded 
not to commit such cirois in Inline, the Agcnl of 1 he branch 
has taken a veiy serious action resulting in termination, ft 
is suggested to MW-1 that this leftei was got prepared and 
his signature was taken When the same was denied it was 
up to the T Paity workman to entet the witness box and swear 
that such a letter was not wiiticn ly him on his own volition 
or that Ihc allegation against him contained in letters Fxts. 
M-l and M'-2 aie fabe. Hen e whether the author of the 
letters Exts. M-l and M-2 arc examined to substantiate the 
contents of the said Iclters before the Tribunal or not, the 
statement of MW-1 that he made an enquiry aboul them 
and reported (he mattei f o lb’ highei authorities remains 
unchallenged He has produced Em. M-8 as (he deh'vciy book 
of the Bank to show that etido serpent as in Ext. M-8(a) was 
made to show that a icttei calling for the written explanation 
by the I Paity v orkman over his m'seonduel ns reported 
in (he said two letleis Exls. M-l and M-2 was refused by 
him The mete suggestion in cross-exanvnntion that such 
letter was not tendered to the said wo'kmim is not sufficient 
to establish that Ihc stntcmcni of MW-1 is false w'hen Ihe 
same Is stoutely denied b' hint Hence it has to be taken 
that the II Parly has establish'd that the beh 'viorn of the 
I Pally workman in the TT P H v Hank was quite undesirable 
to continue in the scvi e of thr- Rink. Hence this is a clear 
case of loss of confidence in him and he does not deserve 


to be reinstated. In a case where reinstatement is not desir¬ 
able. the other method permissible is to award some com- 
pensalion. A compensation ol the pay of 12 months would 
oidinanly meet the ends of justice. In the present case, the 
I Pally workmen is paid the wages of three months undei 
Ext M'-3 and he has been paid the wages for ten months 
nuclei Ext. M-7 and in addition he is paid the rdrenchmcnl 
compensation and the olher terminal benefits that he could 
gel on account of the termination. Under such circumstances, 

1 hold that he has been fully conrptnsated loi the termination 
of seivire and does no! deserve any more. 

12. Award passed as above. Pailies to bear thcii own 
cosls. 

V. II. UPADHYAYA, Presiding Officer 
fNo. I -12012/66/78-D.11(A)] 

SO. 2939. —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the io’lowing award of the Ccnhal Govern¬ 
ment Indusiiial Tribunal No. 2, Bombay, in the industrial 
dispute between the employers in relation to the management 
of Central Bank of India, Nagpur, and thcii workman, which 
was received by the Centred Government on the 27th July, 
1982. 

BEFORE THE CENT RAF GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2 BOMBAY 

Reference No. CGIT-2/43 of 1980 

PARTIES : 

Employer in relations to the management of Central 

Bank ol India, Divisional Office Nagpur. 

AND 

Thcii workmen 

APPEARANCES: 

lor the Employer—Shii Vijay Daga, Advocate. 

For the workmen— Shri S. P. Chaudhaii President, 
Viderbha Bank Employees Federation, Nagpui, 
INDUSTRY : Banking STATE : Mnhurashlia 

Bombay, doled the 13th Ftily, 1982 
AWARD 

By Iheii oidci No, F-120I2|S3|79-D. II (A) daLcd 
5-2-1980 the following issue has been refereed for adjudica¬ 
tion by the Ccnlial Government under Section 10 (1) (d) 
ol the lndustii.il Disputes Act, 1947 and fiom the pleading 
of the paities the m.Uiti arose in the following manner.— 

"Whelhoi the management of Centred Bank of India in 
relation to then Amiavali Blanch in leiminaling 
the services ol Shri R S. Shinigekai as 1 lerk and 
as Authoiisod Collection \genl, with effect fiom 
19-5-76 and 21-10-78 respectively is justified ? 
It not, to whni relief is the workman concerned 
entitled 

2. If is the ontemion of the Union on behalf of ihc work¬ 
man 111 it Shri R. S: Shimgckar. the concerned workman 
after having passed the lccmitmeni test and inleiview 
was appointed as a lempoiaiy clerk in Amiavali Branch 
of the Centred B ink ol India in a permanent vacancy where 
he woiked fiom 5-1-1976 to 19-5-1976 with two breaks. 
Aecoiding to the Union the aggregate number of days for 
which the cleik woiked comes to 125 days within a pe- 
liod of six months. It is Blither contended that during 
the relevant pereod the permanent vacancies were filled in 
eithei by tiunsFr of petmanent employees irom other 
brandies oi fre-h appoinlmenls of candidates and it is alleged 
that those candidates were junior to Shii Shimgckar. It is 
also staled lh it besides the vac.nies filled in at Amravati 
Branch there were appointments made in various branches 
of the Nagpui Division hut even then Shri Shimgeknr vvas 
not absorbed in the Batik’s service despite clairee 20.8 .if 
the Fii<4 Bipaitife Settlement of the year 1966 which reads 
as follows : — 

“A temporal y woikman may be annoinGd to fill in 
a pcimanent vacancy provided that such temporary 
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employment shall not exceed a period oi three 
months during which the hank shall make arrange¬ 
ments for filling up the vacancy permanently. If 
such Lcmpoury workman is eventually selected 
lor filling up the vacancy, the period of such tempo- 
raty employment will be taken into account as 
puit of his probation period.” 

The Union theiefoie complains that the examination of 
Shri Shimgekar’s service vwth elfect from I9-5-J976 is 
wrongful and in conti avention of the provisions ol the 
Bipartite settlement and so the same should be sot aside 
and icinstatement be oideicd. Rcgaiding the teimination 
of 21-10 197B when Shri Shimgekar was woiking as Autho¬ 
rised Collection Agent, it is contended that the said 
termination was with an intention to victimise the concerned 
employee 

2. By their wmten statement Ex. 3/M the Bank has 
refused these contentions, denied the assertion ot the Union 
that Shii Shimgekar is a workman first to biiug his case 
under the Industrial Disputes Act and it is contended that 
Shri Shimgekar was selected in the teserved category mid 
since the marks obtained by him weie below the standard 
of the category to be reciuilcd as clerks lrom the General 
Category, howevci, there was temporary increase of work 
in the Branch at Ami avail oil account of employees being 
absent, by letter dated 5-1-1976 he was appointed as a 
lemporary cleik for the pciiod of one month which appoint¬ 
ment accoiding to the Bank was purely tempoiaiy in a 
temporary vtrancy and for a fixed period. However, the 
work still continued by another letter dated 5-2-1976 the 
period was exlended lipto 4-3-1976 that is for one month 
and his services were further extended upto 19-3-1976. 
It is contended that the entire peiiod ot 73 days was puiely 
temporal y and it came to an end by efflux of time on 
19-3-1976 automatically and therefore the wotkman can- 
pot challenge the teimination. Subsequently on 23-3-1976 
a fresh application was submitted by the workman and 
therefore by otder dated 2/-3-1976 one month's appoint¬ 
ment was given which expiicd by efflux of time on 26-4~1976 
but the same was extended by four more days by another 
letter dated 27-4-1976 and on this occasion also the entire 
peiiod of 33 days front 27-3-1976 to 30-4-1976 was purely 
on temporaty basis and the relationship ended on 30-4-1976 
by efflux of time. Thcienfter again on 5-5-J976 ftesh 
appomlmctn was given which ended on 19-5-1976 liorn 
which day Sltti Shimgck.m was no longer in the services of 
the Bank. It is alleged that on every occasion the period 
of service was to end on expiry of the pciiod stated and 
therefoic the provisions of Section 25F of the Industrial 
Disputes Act will nevei be attracted, sin. e Slui Shimgekar 
was never in continuous set vice foi more than 240 days 
prior to the alleged termination 

3. The Hank ihen contends tliat because of the employ¬ 
ment policy then in vogue, the rcscived t’ategoiy was 
cicatcd fot the sons and daughters of the employees of 
the Hank wheiby the standard of qualification was loweied 
down than the geneiul category. However, the Govern¬ 
ment of India issued directive to abolish such reserved cate¬ 
gory and also there were judgements of the High Courts 
who relying on article 14 and 16 of the Constitution of India 
struck down such recruitment. Tt is alleged that all concerned 
workmen were given specific understanding to the effect that 
in case of sLicit legislation or directive to abolish the rec¬ 
ruitment the rcseivcd categoiy will be discontinued. 

4. Having found that Shri Shimgekar could not have 

been employed in the rcgulai service of the Bank he 
was appointed as authorised Collection Agent with elfect 
from 5-7-1977 in pursuance of his application dated 
27-12-1976. The Bank contends that because of this appli¬ 
cation Shri Shimgekar shall be deemed to have abandoned his 
alleged earlier rights and would be estopped from challeng¬ 
ing prior termination. It i*, further contended because of 
the various stipulation the Authorised Collection Agent 
can never be deemed to be an employee of the Bank but 
merely acted as an Agent on commission basis unde’’ the 
agreement or conti act and theiefore if there was any 
breach as alleged i he remedy lies in Civil Court and not under 
the Industrial Disputes Act. The contract between the parties 
was terminated on 21-10-1978 without caus'ng any stigma 
and ns such the uimc is legal and valid. 

5. In reply to the Bank’s statement (he Union filed theit 
rejoitidct dated 13-2-1981 whereby the status of Shri Shim¬ 


gekar as a woi kman as defined under Section 2(s) of the 
Industrial Disputes Act was reiterated, It further contended 
that since Shii S/umgekai was recruited after ho having 
passed written lest and personal interview and he having 
woiked foi moie than 90 days in a permanent vacancy the 
Hank is under obligation to absorb him in the regular ser¬ 
vice vvhnh they failed to do rendering the teimination in¬ 
valid. 


6 The B mk has also filed their rejoinder dated 15-1-1981 
wherebv ull the cailici objections have been asserted and 
at the same Lime the contentions of the Union stood denied. 


7 In the light to these pleadings the following issues 
arise tor determination 

Issues Findings 

1. Wh'thn the initi 1 , ppointment of Yes 
Shri R. S. Shimgek r t s Cleik wrs 
tor fixed temi ,s contended by the 
B nk V 

2. Whether the s id t ppointment c me to Yes 
an cud due to efflux of time ? 


3. If yes, whothe thec w’sfny terrni- Automatic te mi¬ 
ll tion of se vice ctfcted by the Bmk n"tion 
on 19-5-1976 ? 


4. Whe thei the s id tetmiir tion wt s Yes 
validly effected ? 

5. Whcthe by his subsequent fcwptr.nco Ves 
of the post of Authorised Mini 
Deposit Collection Agent tho 
employee sir II be deemed to have 

w. ived 111 his e tlicr t ights V 

6 . If yes, whethei the woikm n is now No 
entitled to ; gilt tc t g inst the alleged 

te min lion d t led 19-5-1976 ? 

7. Whcthe by rppointment ts Not pressed 
autho, iscd Mini Deposit Collection 

Agent any iel tionship wrs cieitcd 
between the B nk r nd the woi km n 
concerned ? 

8 . If not whothei Iho workman cm Does no t rise 
agitate : g inst the termin'tion of 

cont- cl deled 21-10-1978 ? 

9. If tlicc oxisted tho relationship of Admitted to be vilid 
employer and employee r t tne time of 

this (cimin tion dated 21-10-1978, 
whethei the s id teimination wrs 
v, 1 idly effected ? 

10. If not to wlvt relief the workmen is Does not .rise 
entitled V 

11. Whethei the employee can cl ini No 
picfc enti T treatment in the reserve 
cadie on ; ccount of bis being the son 

of, n employee ? 

12. If mt whether he is entitled to ny Nil 
relief ? 


REASONS 

8. ll is an ndmited tact that being a son of Branch Mana¬ 
ge) in the sci vice of the Central Bank of India Shri Shim¬ 
gekar as pci the policy of the Bank then in vogue ticated 
him as a leserved category candidate and although he secured 
48 out of 125 trunks, he was given a sort of preferen¬ 
tial Ueatmeni by posting him as u temporary clerk but 
at I lie same time by ciicular dated 4-12-1974 Ex. 21/M it was 
made cleai to the staff members that the lecruitment policy 
legaiding the teserved category would be ineffective if at 
a later date thcie was any statute or other directive from 
the Government debarring any such recruitment, ft Is not 
denied that the Govcinment of India issued such a direc¬ 
tive because of which the policy of Reserved Category and 
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recruitment of sonsy and daughters oi the employee though 
securing less number of murks had to be given up. I he 
Union does not deny that Shii Shimgekar scented 48 maiks 
out of 125 marks. This is not answering 01 fulfilling the 
requirements under Gcneitif Category where he was expected 
to secure 40 per cent and murks lower qualification was 
of the group of reserved category whereby as soon as 
the said category vanished, the standard lower pi escribed 
thcieunder also would automatically disappear. 

9. What is contended by the Union is that whatever may 

be the lacuna in the initial appointment because oi the 
abolition of the Reserved ( ategory, Shn bhinigekar having 
worked in a permanent vacancy for a penod of moic than 90 
days and further he having been 'elected at the time of rec¬ 
ruitment, under 20.8 of the First Bipartite Settlement he 
should have been absorbed. Shri Shimgekar was never in 
continuous service but his periods of service were fiom 
5-1-1976 to 19-3-1976, 27-3-1976 to 30-4-1976 and 

5-5-1976 to 19-5-1976, and if calculated the total number of 
dayN of service comes to 122. He therefore was not in conti¬ 
nuous set vice of more than 240 days in a calendai year 
and had not attracted the provisions of Section 25F of the 
Act. 

10. Shri Shimgekai in his deposition has admitted that 
every time the appointment was given for a specific pei iod 
or it was being extended for specific period and that he 
accepted _ the same. He farther admitted that on 19-5-1976 
his appointment as a clerk stood terminated because his ex¬ 
tension of 15 days was over and no further appointment let¬ 
ter was issued. He also admitted that no letter of termina¬ 
tion as such was served on him. He then categorically ad¬ 
mitted that the appointment letter dated 5-1-1976 mentioned 
that it was for a fixed period upto 4-2-1976 and the subse¬ 
quent appointments weie also for fixed peiiods as stated 
in the appointment orders and he has no grievance against 
these letters. He lastly admitted by letter dated 5-3-1976 
he was made conscious that his sctvice would stand ter¬ 
minated on 19-5-1976. It is therefoic evident that it was 
purely temporary appointments for a fixed period and for 
want of extension on each occasion the relationship came 
to an end. 

11. In the absence of any relevant provision uuder the 
Industiial Disputes Act, clause 20.8 of the fust Bipartite 
settlement has been tried to be pressed into service and it 
is alleged that the workman having served tor more than 
122 davs and he having worked in a permanent vacancy, 
all these periods should have been treated as a period of 
probation and that he deserves to bo absorbed ill the ser¬ 
vice of the Bank for having been in continuous seivice, for 
filling in (he vacancy permanently. In the first place the 
right is given to such employee who is eventually selected 
for filling up the vacancy but if the tesene cnrccoiy was 
abolished and if Shri Shimgekar did not answet the requisite 
qualifiaction for recruitment in general categoiy, thcie 
would be no eventual selection for filling up the vacancy, 
therefore there is no question of any period jf piobation. 
Furthermore assuming that the relevant clauso is attracted 
wc find there weie in all two breaks and final termination, 
first on 13-1976, the second on 30-4-1976 and lastlv 
19-5-1976. If Ihc admissions of Shri Shimgekar arc considered 
every time there was a fresh appointment for a specific pe¬ 
riod and therefoic no addition would be allowed nor these 
three periods can be allowed to be tagged so as <o make it 
a period of seivices foi more than 90 days rherc is there¬ 
fore no continuous employment, there is no rvcntual selec¬ 
tion and the termination is also automatic. Thcrcfoie whe¬ 
ther he was seiving in a permanent vacancy ir not, whether 
these vacancies weie subsequently filled in or not, the case 
of Shri Shimgekar can never be bettered and be cannot 
< (aim any relief, so far as the tcimin.dion namely 19-5 1976 
is concerned. 

12 On the second occasion, having noticed that he was 
still unemployed at his request ^hri c himgcka- was appointed 
as Authorised Collection Acerl Then- is therefore gre it 
force in Ihe contention of the Bank thut assuming that 
there was some right bv ac-enlipg the posi Collection Agent. 
Ihe past service °hoidd be deemed to have been waived oi 
abandoned and a ftr-h chapter is opened 

13 Annointmenf as Cohectimi agent came to an end on 
21-10-1978 and it was conceded by Shri Chaiidhini, it is 


a valid teimination and therefore the claim in this 
regai d was not pressed. It is therefore not necessary to 
go mlo the question vvhelhei by appointment as Authonxed 
Collection Agent Shi i Shimgekar could he teimed as a work¬ 
man 

The result is that the reference fails. 

No ordei as to costs. 

Ms.r/17/7/82. 

M. A. DESHPANDE, Presiding Officer 
Central Govt. Industrial Tribunal No. 2, Bombay. 

[No. L-12012 (2531/79-D. 11 (A)], 

S.O. 2940. —Jn puisuance oi section 17 ol the Industiial 
Disputes Act, 1947 (14 of 1947), lh c Central Government 
hereby publishes the iollovving nvva 1 [ of the Centril Gov¬ 
ernment Industrial Tribunal No, 2 Bombay in the industrial 
dispute between the employers m lelation to the manage¬ 
ment of Punjab National Bank, Bombay and their workman, 
which wag received by the Central Government on Iho 
26-7-82. 

BEFORE I HE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Rcfeicncc No CGIT-2/21 of 1981 

PARTIES : 

Employer in relation to the management of Punjab 
National Bank 

AND 

Their Workmen 
APPEARANCES : 

For the Employer—Shri G. 13. Singh, Staff Manager, Zonal 
Office. 

For the Workmen—1. Shn K N. Mehrotia, General 
Secretary of Punjab National Bank Workers' Orga¬ 
nisation, 2. Shri G. L. Kadam. General Secretary 
of Punjab Naffjnal Bank Staff Union. 

INDUSTRY : Banking STATE : Maharashtra. 

Bombay, dated the 14 Tulv, 1982 

AWARD 

Non-selection of a sub-staff has given lise to the follow¬ 
ing industrial dispute which has been reletred to lor adjudi¬ 
cation by Ihe. Central Government by order No L-12012/ 
40/81-D. 11(A) dated 31-8-1981 : — 

"Whether the action cC the management of Punjab 
National Bunk, Bombay, in not selecting Shri N. S. 
Amin, sub-staff for promotion to (he clerical cadre 
Is justified? If not, to what relief is the workman 
concerned entitled?" 

2. Without quoting in details the rival contentions con¬ 
tained in the claims statement and the written statement of 
the Bank it can he succincitly staled that while on behalf of 
the Union the non-selection of SI.ri Amin to the clerical 
cadic is dcsciihcd to be a malafide act on the pail of the 
Bank hccau e ot the alleged refusal of the workman con¬ 
cerned to join the rival Union, the ‘aid contention of mala- 
fidc etc is lefnlcd by the Batik. 

3. Since the question of selection or non-selection is in¬ 
volved, befo'e anv telief is possible, it will be for the Union 
to establish that the act of non-selection on the part of the 
Bank was malafide oi iinlan labour piastice without which, 
the function of the Selection Board cannot be interferred 
with, Consequently what is to bo deleimined is whether 
theic is such ovidence on tccoid, 

4. If is an admitted fact that the wuikmun had appeared 
foi written test where he seemed 45 marks, which at the 
relevant time happened to be the highest number of marks. 
Bv settlement arrived :,( in the vear 197.3 certain points 
have been agreed upon between the Union and the Bank 
legarding nicmi tion, opportunities for non-Mlatiiculnte neons 
end Daftries It was agice.t that the members of subordi¬ 
nate staff who have passed 9th standard examination from n 
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recognised institution and those who have failed in Matnc/ 
Higher Secondaiy examination, shall be eligible fot promo¬ 
tion to the post, ol Cjs'ii is .mil Godovn Keepers only 
provkled they have cumple’ed 8 yeais of contirmcd service 
in the Bank It was fmthcr agreed that the eligible candi¬ 
dates will have to appeal for the test in English, Anlhme.ie 
and simple gcncial knowledge, and interview and that tne 
qualifying maiks would be 33 pei cenl m written test, 33 
per cent in inlet view' and 33 pei cent in aggregate. There is 
a. clause 2 below the head ‘Genei il’ at page 23 of the agree¬ 
ment which speaks that a person may not be pmmofed 
who is otherwise considered unfit loi promotion fot excep¬ 
tional reasons (o be specihed in wilting No attempt was 
made to make me ot this clause winch never governed the pre¬ 
sent cave, ics the clause seems to be ; s.diMUuid whereby even 
a successful candidate having seemed lequisde number of 
maiks, both in wntten test and in f eiview, may not be pro¬ 
moted if otherwise Jound to lie unfit tor rromotion. in 
which case the reason foi non-pi emotion is to he lccordcd 
in writing. No such thing ha, happened in the present case 

5. What is all along contended by the Union on behalf 
of the employte concerned is that after he stood first m the 
wntten test, when he was called for interview, ho was suc¬ 
cessful m the .said Interview and he was waiting for the 
orders. It is further contended that at this stage one Shri 
Chadha, at the lelevant time wmkman Director belonging 
to the rival Union, appioache ( | the employee and tried to 
Influence him bv saying that if he would join this Union, 
he would immediately cai n the fruits of promotion and 
tried to suggest that because the workman declined lo nun 
the rival Union, the Bank acted against him denying lus 
promotion. In the first place thetc is nothing on rccoid td 
indicate as to how Shii Chadha would have been benefited 
in any way by the presence of Shi i Amin in nis Union. If 
the workman concerned did not wield so much Influence 
atleasl no proof to the said effewt is on recoid, the addition 
of one head to the iivr* Union was not going to help Shri 
Chadha in any manner The plea therefore, that because 
of Shri Chadha's intervention the Bank acted against the 
workman stands to no leasoas. 

6 , The Bank has produced the ie>soid which indicates that 
at the time of oral interview, Shri Anun secured 20 per cent 
marks and therefore the Interview Committee passed an 
endorsement as ‘nonsuitahle’. The Interview Committee, I 
am told consisted of ,thiec i..-sponsible ofhceis namely Offi¬ 
ciating Regional Manager, Assit Regional Manager and 
the Senior Blanch Managci There is nothing on iecor ( | to 
indicate that these three lesponsible officers have got any¬ 
thing against the workman or any malice. Thetc is also 
nothing to indicate that Mt Oadha wielded such influence 
that he could change the decision arrived at by r the- 

thiee lesponsible officers, ff lhcrefore the three members 
of the intcivievv committee for the leasons of their own, 

gave onlv 20 pei cent marks at the time of inteiview, there 

is nothing to disbelieve thr said result. Merely because 
Shii Vmin stood lust and secured the highest marks in the 
wntten test which wcic 45 maiks which cannot be said so 
high, but if he failed at the lime ol inteiview, there is noth¬ 
ing strange therein. We do come across several instances 
when the successful cand J ites in written tesfs fail at the 
time of viva voce and do not secure even tho requiVt? num- 

bei of maiks The fiisl guide got at the written test can 

not he anv indication that Shir \mm pcssesses such quali¬ 
ties that he would not fail at the time of interview or if lie 
secured only 20 per cent maiks it must lie a concocted test. 
At least there is nothing to hold accordingly My attention 
was dtavvn to (he previous correspondence and it was argued 
that all along tlie woikman concerned and also the Union 
on his behalf were contending that imustlce was done to 
Shri Amin or that he has unnecessarily failed at Ihe time 
ol inteiview, but to no communication the Bank replied and 
therefore Shii Mahrolia wants me to draw inference that 
(here must be malice involved in (ha matter which required 
the Bank to keen mum [ cannot believe this assertion IT 
Shri Amin tailed in the inteiview mid Ihe in'crvipvv Com 
mittr- repo'ted nccoidingly, it would not be incumbent upon 
the Bank to reply the lefleis nnd if they have not replied, 
no malice cun be attributed to Ihcm It seems that khn 
Amin had access lo the Regional Manayci and he had ap- 
pi cached him but it the Regional Man igei hc.ud the case 


of Shn Amin by giving a private m’erview i. docs not mean 
that the disc oL the Bank was weak, but on the contreiy 
it incnns that the olliceis of the Bank me prepared to hear 
Shri Anna by giving him peiscnal inteivitw, nevertheless 
even the Regional Manager could not have committed any 
act contraiy to trie i ulcs bcciuse such action would have 
invited cnticisni fiom ether persons whese interest might! 
have been aflected nnd instead of bunging about peace it might 
have didmbed the same It therelore, the Chairman or the 
Regional Managci did not give any reply in the matter in 
favoui ol Shii Amin, no inference is possible that their 
silence was because of an” malice. 

Shn Anun has been examined as well his witness Shii 
Prabhu Although Shn Amin wanted the fnhinil to ac¬ 
cept the plea that he got reliable ir.fomnttion ot his success 
in the intcrv cw fiom Shn Prabhu and fuithei that the 
decision must hme been altered, Shn Prabhu denied any 
such knowledge There is therefore no oral evidence to up¬ 
hold the plea of malnfidcs and once the same Is discarded, 
promotion being a manuceinl function, the Tribinnl cannot 
mteifeie in such mnttc/s 

Reference stands rejected 
No order ns to costs. 

M \ DFSRPANDE, Presiding Officer 
[No L-12012/40 81-D 11(A)] 
N K. VERMA Desk Officer 

at,'in 

flf fr-fl y TT 4 , 14 M 2 

VriafTo 2 641 —rUTU 47 fpT £ pp ^4 -jirTTO 

*r fafflfV -7 firTtr T ir tttti taw % g4>i4?r 
fWS flT sfrorfrlT faflrW sfR TJtTrn % SrpT fffiff- 

?ffr "krifl’T "Jlfl fVflTT Tl rTi'TrflJT'T'f V f^rr fqTfypr 

m , Tflfw 4 3 Trr sftsfrPrr fom 1 41 7 ( 1 4 a 7 tt 

14) ^rxrm 7 flr tfu uiri hi flfr tt-uft (1) flrejsir (4) rm 

ypTTUTfTBri TT 3414 TTA £4, 4*7 Sitofrf’PF XffhTmr irfeq- qwffi 
& Hta'P wfarrii ifU uq-o ffrArfir, firfppr 

*r rm stVtft fa-qrc t! tr 
% f^rr fipifvpT sfT7?fr f, | 

'TB TTSAf T=R nflA SRaflsT fTri rr 0 f[ 0 
4>T flSF SpSTTU T 94 flr 4 flf, (97 1 if 474 *pf firsfror 
*nr? 4 V ijflffspir ffiAU tfh Gaatt 97 nfr frnflrpruvt % rprra-Sr 
*r w k 1 nf? -t# 1 nr BfiFcpr "uFtu frn wfTK 

Tr flipTif £ i 

[ 4 o 1701 1 / 1 /H 2 -Yf- 1 (rr)] 
ORDER 

New Dellu tric 9tli lime, 1982 

SO 2941.—Whereas the Cen i.il Government is of opinion 
that an indi.,tnal dispute exists between the employers in 
relation to (lie management of Kaiidi.i Poit Tins! find their 
workmen in respec 1 ol (lit- muttcis specified in the Schedule 
hereto annexed. 

And whereas, the Central Government considers it desn- 
able to refei the said depute for adjudication; 
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Now, theici'oie. in exeicre of die povveis confcircil by 
Section 7A, and clause (d) of sub-section (I) of section 10, 
of the Indusliinl Disputes Act, 1947 (14 ul 1947), the 
ICenlml Government lioichv constitutes nn Industiial lii- 
bunul of which Shii Cl. S. Burnt, shall be the Piesiding 
Officer with hcadquaiteis at Ahineduhnd an ( i lefcis the said 
dispute for adjudication to the said Ttibunal. 

SCHEDUf F, 

‘‘Whether the management of Kandla Poit Trust has 
correctly fixed the pay of Shri A, T. Tulsiani on 
the post of Divisional Accountant with effect from 
the 9th May 1974, vis-a-vis the recommendations 
of the Wage Revision Comtnittce and of the Ano¬ 
maly Gioup? If not, to what lelicf is the com 
ccrncd workman entitled 9 ” 

[No. 1 -37011(1) /R2-D.TV( A)] 

311^1(1 

Tf f%=f), 4 3TT74, 1 9S2 

STOSTTo 2942. -—b-iPT q < I * 44 ITT ^ 1% oqq SH H <3 
4 fq'ffrfj'si (tern 4 «nt 4 fiNi*4nrtprr ttt'T bis % srpcp? 
ft 71441 p,4* fiptiA fhtrwrt ti3 * 34 T vip ^ 1 y 1 % 4% 

P \ 

tfE 44 s4t rtrspiT *3^PT 44 PTPTMzpT 41 f^P f44fw7 

4774 T gfETfhr UHWrfl S' : 

tft, IpsW w, xfterrfw frTrg- sTfiffThh 1 , 1947 (1947 
tt 11 ) 4fr urn 7 - 4 : rV am 10 44 Tt-sm ( 1 ) v *ss 
(*r) TTtr Sim srf'ppff tt wi 4 % jp, 44 ; xfNfrfw wfimw 
trfeff nmf) % 'flrpft wfijrrft 43 o mm 4 N Tipqpr^f y'frj-, 

ftpm tystrm Srmrrr 4 gwr wV T4 *t fro 44 ttt 

TT PTPrf 44 tR % f*TP f 45 f 4 *T 4 rt 4 V S I 

”T3[* 

“441 firurv'trpTvWp qnr ptft 4t swots 4 ft 74 % Tffitvr Trrffis 
14-9-79 IFI 1 4-9-1979 4 444*5 fV^TT, «ff 4)o WPTPTT 

44 (? 5 t 4 *4 4rpf44^t PTrrrfTT S 7 trft 4i£t nr Trafim 4nf4>u 

fm SFJffTT 4tr rPUTT* S '< 

[4trm 4« PHT-3 40 12/2/8 2-s3 4 P.] 

ORDER 

New Delhi, the 4th August, 1982 

S.O. 2942. —Wheieas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Visahhapatnam Port Ti ust 
and their workman in respect of the mailers specified in the 
Schedule hereto annexed; 

And, whereas, the Central Government consideis it desir¬ 
able to refer the said dispute for adjudication. 

Now, therefore, in exorcise of the powers confcned by 
Section 7A, and clause <d) of vub-aection ( I ) of section 10 
of the Tndustiial Disputes Act, 1947 (14 of 1947), the 
Cential Government hereby constitutes an Industrial Tribunal 
of which Shri S, V. Ram ana Reddy shall be (he Presiding 
Officer with hcadquarteis at Hyderabad and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the. action of the management, of Visakha- 
patnam Port Trust in removing Shii G. Appa Rao, 
Junior Clerk, from teiwice with effect from, 
14-9-1979, vide their order dated 14-9-1979 is 
justified? Tf not. to what relief is the workman 
c ncerne d entitled?” 

[No. U-34012/2/K2-D.lVfA)] 
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ORDER 

New Delhi, the 7th August, 1982 

S.O. 2943.—Whereas the Central Government Is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of New Mangalore Port and 
their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And, whereas, the Cept.nl Government considers it desir¬ 
able to refer the said dispute for adjudication. 

Now, therefore, in exercise of the powers conferred by 
Section 7A, and clause (d) o sub-section (1) of section 10, 
of the Industrial Disputes Act, 1947 (14 of 1947) the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri V. H. Upadhyaya, shall be the Presiding 
Officer with headquarters at Bangalore and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the management of New Manga¬ 
lore Port is justified in increasing the working hours 
from 7 to 8 of the work-charged employee trans¬ 
ferred on 1-8-1977 to regular establishment on ad- 
hoc basis? If not, to what relief arc the concern¬ 
ed workmen entitled?” 

[No. L-450I5/2/78-D. IV(A)] 

S.O. 2944.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No, 1, Bombay, in the industrial 
dispute between the employers in re’ation to the management 
of Messrs Chowgule and Company Private Limited, and 
their workmen, which was received by the Central Govern¬ 
ment on the 26th July, 1982, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

PRESENT : 

Justice M. D. Kambli Esqr, Presiding Officer. 

Reference No. CCIT-2 of 1979 

PARTIES : 

Employers in relation to M/s. Chowgule and Company 
Piivate Limited, Mormugao Harbour (Goa), 
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AND 

Their Workmen. 

APPEARANCES : 

For the Employer.—Mr. D, P, Sinha, Manager, indus¬ 
trial Relations. 

For the Workmen—-No appearance. 

INDUSTRY : Ports and Docks STATE : Goa, Daman 

and Diu. 

Bombay, the 6th July, 1982 
AWARD 

The Government of India, Ministiy of I.abour, by order 
No. L-36011(10)/78-D.lV(A) dated 18th April. 1979, in 
excricse of the powers conferred by clause Id) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947, have 
referred to this Tribunal for adjudication an industrial dispute 
between the Fmployers in relation to the management of 
Messrs Chowgule and Company Private Limited, Mormugao 
Harbour (Goa) and their workmen in respect of the matters 
specified in the schedule mentioned below :— 

SCHEDULE 

“Whether the action of the management of Messrs 
Chowgule and Company Privatp Limited in not 
providing regular work to and not implementing 
the recommendations of the Wage Revision Commit¬ 
tee for port and dock workers in respect of Line 
Handling workmen engaged on m.v, Maratha Tran- 
shipper, is justified ? If not, to what relief are 
the concerned workmen entitled ?’* 

2. The employer viz. M/s. Chowgule and Company Pri¬ 
vate Limited, carry on tho business of exporting iron/manga¬ 
nese ore and pellets from Mormugao Harbour. The employer- 
company has a Transhipper called 'm.v. Maratha Transhipper’ 
for uptopping the vessels, This transhipper Is used for 
loading a ship in deep sea and outer Harbour at Mormugao. 
This process of loading is known os uptopping opeiation by 
the transhipper. 

3. The Goa Dock Labour Union (hereinafter referred to 
as the "Union") through its General Secrelaiy filed the 
statement of claim in respect of the demands of the workmen 
whose cause was sponsoied by this Union, ft wtt 9 contended 
in this statement that the workmen were line-handling work¬ 
men engaged on m.v, Maratha Transhipper by the company 
and they were Dock workers. The further contentions were 
as follows. Many of these workmen arc in the services of 
the employer-company for over (hiee years continuously. The 
Union requested the company for introduction of various 
benefits like confirmation of services; paid weekly ofT; privi¬ 
lege leave; sick leave and causal leave, etc. The Union algo 
requested payment of arrears arising out of the recommenda¬ 
tions of the Cential Wage Board tor Port and Dock Workers. 
The Union made this demand by its letter dated 15th Decem¬ 
ber, 1977. After this dispute was raised the tompany refused 
the employment to all line-handling workmen involved in 
this dispute. The Union, therefore, requested foi (he inter¬ 
ventions of the Asstt. Labour Commissioner(C), Vascoda 
Gama, Goa, and a settlement was arrived at between the 
employer-company and the Union Subsequently, lhe manage¬ 
ment again terminated oi lefuscd employment to the work¬ 
men and the Union apnroached the company again vide its 
letter dated 5th \pril, 1978. Subsequent!;, the Union raise! 
a dispute with the employer-company regarding inteimittant 
and arlificia) break in services of the line-handling woikmen 
with effect from 18th May, 1978. The entitle "matter was 
discussed in the presence of the Assttt. Labour Commissioner 
(C) nd as no agieemcnt could be icachcd belween ihc parties, 
a failure repoit was submitted by the Asstt. I nbour Commis¬ 
sioner (C) to (he Secdetary to the Government of India, It 
was further contended in the statement of claim that the 
workmen involved in this Reference were doing purely work 
connected with the loading and unloading at Ihe Major Port 
Of Mormugao and that, therefo'e, these workmen were dock 
workers and that they are eligible foi all the m-nefits recom¬ 
mence,! h v the Wage Revision Committee for Port and 
Dock Workers. Tt was. therefore, prayed that an Award 
be marie -liiocting the employer-company to effect the pay¬ 
ment to th'^-e workmen in accordance with the Wage Revi¬ 


sion Committee and also to extend all benefits us recommen¬ 
ded by the Wage Revision Committee. 

4. The employe! -company by its wntten statement pleaded 
as follows. The outer hai bout at Mormugao is open for 
operations only during the lair season i.e. from September/ 
October of a year to April /May of the next year. During 
the fair season and as and when the ship is there for up- 
topping, Ihe transhipper is used; otherwise, it remain idle. 
For the up-topping operations, the company requires among 
other categories of workers, a set of laboureis normally 
known as line-handlers and their basic job is to take the 
ropes from the barges touching the transhipper with cargo 
and changing of ropes. Persons employed for this job were 
of casual nature as the job was nor regular in natiue, The 
employer had given work to these line-handling workmen 
whenever theie was up-topping work and continued to do so 
until they themselves failed to leport for duty. So far as 
the report of the Wage Revision Committee appointed by the 
Government of India in 1974 was concerned, it was contended 
that after the leceipt of the report and recommendations, 
the Government of India invited the representatives of the 
Federations, of the workers working in all major ports of the 
country for discussions. Pursuant to tile said discussions an 
agreement was entered into between the Government of India, 
Ministry of Shipping and Transport and the leptesenlafives 
of the three Federations of the workers working in the major 
ports agreeing to implement the recommendations of the 
Wage Revision Committee subject to certain terms and condi¬ 
tions attached therein. The management contended that 
this agi cement was enforceable and binding only on the 
signatories to the agreement and the said agreement by itself 
is not binding on the company or cannot be said to be binding 
in law on the company for any reason whatsoever. It was 
further submitted that the-company implemented the Wage 
Revision Committee recommendations only in regard to its 
permanent employees wo-king at its Mechanical Ore Handling 
Plant (for short ‘MCHP’l. The implementation of the recom¬ 
mendations, so far as the MCHP was concerned was done 
with a proper settlement with the Union icpresenting the 
workmen of MCHP. The employer denied that the work¬ 
men involved in this Reference were either port workers or 
dock woi kers. It was submitted that as the Wage Revision 
Committee’s recommendations for port and dock workers 
were not applicable to the employer by itself, these workmen 
were not eligible for the benefits lccommended by the Wage 
Revision Committee for Port and Dock Workeis. Tt was 
also eonlcnded that the workmen concerned were employed 
purely on casual basis and that they themselves failed to 
report for duty. It was. therefore, prayed that an Awaid 
be given rejecting the claim of the woikmen. 

?. For the convenience of tho parties the heating of this 
icference was fixed at Goa. The cause of the workmen in 
this reference was espoused by the Union, However, the 
General Secretary of the Union, Mr. Mohan Nair, infoimcd 
the Tribunal by an application dated 4th May, 1982, that 
the workmen are no longer with the Union and, therefore, 
they are not in a position to represent them in fhis reference, 
The Tribunal, therefore, thought it advisable to issue notices 
to Ihe workmen concerned requiring them to participate in 
the hearing of this reference. The difficulty, however, was 
about their addresses. A lelter was written io the General 
Sc retary of 'he Union on 14-5-1982 requesting him to 
infoim this Tribunal ihe name of ihe other Union, If any, 
wiih its address, which these workmen might have joined. 
The General Secretary of the Union was also requested bv 
this lelter to inform Ihe names and addresses of the work¬ 
men. The names of the workmen which were on record 
weie sent to the General Secretary. However, there w,u 
no reply frum the General Secretary. A leminder was 
again sent to him on 21st May, 1982, requesting him to 
infoim Ihe Tnbunal the addresses of the workmen concerned. 
A letter was wiitten to the Commissioner, Labour and Em¬ 
ployment (Shri V Sinha), Government of Goa, Daman and 
Diu, also reunesting him to direct some peon ui some other 
person from his office to try to collect Ihe addresses of these 
wn-kmcn. as ihe workmen formeily worked in the harbour 
of Panjim. However, no reply was received from him also. 

6. On the date of hearing which was fixed on 5-7-1982 
Mr D. P. Sinha. representative of the employer-company 
arpeaied before this Tribunal. He stated that he too could 
not givq the addresses of the woikmen concerned because 
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they must have left Punjim. Undei these circumstances, the 
employer-company was directed to adduce their evidence, 
if any. Accordingly, an affidavit in support of the conten¬ 
tions raised on behalf of the employer-company was tiled 
by Mr. Bhausahcb Madhavrao Pawar, who is woihing as 
Deputy Manager, Export, with the employer-company since 
1975. He has staled in his affidavit that the workman known 
as line-handlers aie engaged on the basis of job requirements 

i.c. as and when (he job is available. He has further stated 
that their basic job consisted of handling of the ropes between 
the transhipper and the Mothei vessel. He has also stared 
that maralha transhipper undertakes the up-topping opera¬ 
tions in the outer harboui during the fail season only. " He 
has slated that during Ihe peiiod prior to 1979-80 up-topping 
operations by maiatha tianshipper was on an avciagc to 
the extent of 80 to 100 days in a full fair season. The 
affidavit fuither slates that during Ihe month of Fcbnntry- 
March 1978 the transhippci was not in a position to do its 
up-topping operations due to non-availubility of work. There¬ 
fore, none of the hnc-handling workmen could be provided 
with any job. They were provided work after 21st March, 
1978, when the transhipper was engaged in llic up-topping 
opciations. During the season commencing from 2nd week 
of October, 1980, 21 workers who had reported for work at 
the at its office at haibour weic asked to go and report to 
maralha transhipper for ihe up-lopping operations. Six of 
the workers involved in the settlement dated 21sl March, 
1978, were also among these 21 people who had reported 
fop work. The six workers, however, did not go and report 
at maralha transhipper as they were directed and as a lesult 
the work on maratha transhipper was somehow managed 
with the tianshipper crew only, When ihis situation conti¬ 
nued for about 10 days the company came to the conclusion 
that these workers are not interested in doing the job of 
line-handling and, therefore, it made alternate arrangements 
for employment of line-handlers for doing the job on maiatha 
transhipper, Tt was affirmed that these workmen are neither 
port nor dock workers as defined under the Dock Workeis 
(Regulation of Employment) Act, 1948, It was submitted in 
the arguments on behalf of the employer-company that the 
basic job of these line-handling workmen consisted of handl¬ 
ing of the ropes between the transhipper tfnd the mother 
vessel so that there should lie no collusion between the two 
ships. According to the company, these line-handlers work 
like the members of the crew on the maralha tianshippei. 
They were not concerned with the lauding and unloading 
operations and that, therefore, they were not dock workers. 

7. As is pointed above, the Union which espoused the 
cause of the°e workmen has withdrawn fiom this reference. 
The workmen could not be called bcfoic this Tribunal for 
the reasons stated above. Thete is, threfoic, no material 
on record to contradict what has been staled on behalf of 
the employer-company. The claim, therefore, made by the 
said Union on behalf of the line-handling woikmen icmains 
unsubstantiated. The reference, therefore, is liable to be 
rejected. 

8. The reference rejected. Award accordingly. No order 
as to costs, 

LNo. L-36011 /10/78-D.IV(A)] 
M. D. KAMBLI, Presiding Officer 

S.O 2945.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 <14 of I947J_, the Central Government 
hereby publ'shcs the following award of the Central Govern¬ 
ment Industrial Tribunal, No, 2, Bombay in the industrial 
dispute between the employers in relation to the management 
of Messrs Chowgule and Company Private Limited, Mormugao 
Harbour, Goa and their workmen, which was received by 
the Central Government on the 26th July, 1982. 

BEFORE THE. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 


PRESENT : 

Shri M. A. Dcshpande, Presiding Officer. 

Reference No. CGIT-2/16 of 1980 

PARTIES : 

Employers in Relation to the Management of Messrs 
Chowgule and Company Pvt. Limited Mormugao 
Harbour. 
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AND 

Their Workmen 

APPEARANCES : 

For the Employers—Shri P. K. Rele, Solicitor & Advocate 

For the workmen—-Shri Ferdino Rabcllo, Advocate. 

STATE : Goa. Daman and Diu. INDUSTRY ; Ports and 

Docks. 

Bombay, dated the 1st July, 1982 
AWARD 

By order No. L-360U/8/71-P&D dated 31-1-1972 the 
Central Government has referred the following two issues 
tor adjudication under Section JOflXdJ of the Indusuml Dis¬ 
putes Act, 1947 :— 

“1. Whether the management of Messrs Chowgule and 
Company PrrvaLc Limited, Mormugao Harbour is 
justified ip including the food subsidy for computa¬ 
tion ot total emoluments of their worKmen employed 
in the Mcchumcal Ore Handling Plant, Mormugao 
Harbour for Ihe purpose of fitment ot their pay 
while implementing the final recommendations ot 
the Cential Wage Board tor Port & Dock Workers 
at major ports with effccL from Ihe 1st January, 
1969 ? If not, to what relief are the workmen 
entitled 7 

2. Whether Messrs Chowgule and Company Private Limi¬ 
ted, Mormugao Hareour were justified in withdraw¬ 
ing the MOHD allowance and food subsidy of 
their workmen employed in the Mechanical Ore 
Handling Plant, Mormugao Harbour while imple¬ 
menting the recommendations of the Central Wage 
Board lor Port and Dock Workeis at Major Ports. 
If not, to what relief are the workmen entiued?" 

2. Although the pleadings run into several pages in nutshell 
It can be staled that while on behalf of the Union ihe stoppage 
of the payment of Food Allowance and special allowance—- 
MOHD allowance has been challenged on the ground that 
firstly thereby the provisions of Section 9A have been attracted 
since the stoppage was effected without issuing statutory 
notice etc. and secondly on the ground that although the 
change is based on the basis of the lecommendutions of 
the Central Wage Boaid for Port and Dock Workers at 
Major Ports, what was rccommendated by the Wage Board 
was the minimum wages and even if the Respondent Com¬ 
pany mere found to be paying something extra than that was 
iccommendcd by the Wage Board, it would be a step towards 
fair wages for the determination of which the Wage Board 
was established and even if the wages paid by the oompany 
to the workers after considering the fitment money might go 
up the level as suggested, still since nothing would have 
prohibted the company from paying anything extra, when 
the payment has almost become a condition of service the 
withdrawal of stoppage is injustified and also in contravention 
of the provisions of Section 9A of the Industrial Dispute* 
Act and therefore unwarranted, against which the Respondent 
company reiterated that since the total wage packet paid to 
each workman was never adversely affected, even if any 
changes were effected while merging the payment of Food 
subsidy and MOHD allowance with the basic pay, provisions 
of Section 9A are nevci to be attracted nor the workmen 
have any right to insist upon the payment. There is also 
another contention that since what has been referred is 
whether the action is justified, even if the same is found 
to be illegal and contrary to the provisions of the Industrial 
Disputes Actj still in the light of the reference, the auestion 
of illegality cannot be gone into. 

3, In view of these pleadings the following points arise for 
determination :— 

(i> Whether the stoppage or withdrawal 
of MOHD allowance and Food 
subsidy adversely effect the 
pay packet of the workmen 

concerned 7 MOHD allowance onlv 

fii) If not whether bv such stoppage 
of withdrawal the Respondent' 
company is said to have 
contiavened the provisions of 
Industrial Disputes Act 7 

"Whether Yes MOHD allowance only 


wha yt "rnjrT*' smn 21, 1002' 30, jooa 
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(hi) The Respondent Company had a 
light to merge the hood Subsidy 
and MOHL> allowance in the wages 
ot the workmen concerned'/ 1 Ye* hood subsid. 

No MOHD allowance 
tiv; Was the action at all justified ? Same as Issue No. 3 
(v) Was it legal 7 Same as Issue No 3 

REASONS 

4. By letter dated 23-4-1962 the Respondent Company 
announced its decision to sanction MOHD Allowance to all 
the confirmed staff working at M.O.H.D. (Mechanical Ore 
Handling Division) and Power House at the rates stated in 
the Circular, a copy of which is annexed at Annexure ‘D’ 
Collectively. By letter dated 12-7-1962 the MOHD Allowance 
which was being paid annually was made payable every mon h 
with the salary. On record is a copy of letter dated 23-7-1962 
whereby (he MOHD Allowance was also made payable to 
such other staff falling in other categories above ‘A’ Giade 
working at M.O.H.D. and Power House. 

5. At annexure ‘C’ collectively, we find a copy of letter 

dated 26-2-1959 dealing with Food subsidy and it is men¬ 
tioned that with a view to combat the present inflation in 
territory of Goa, the Company has taken a decision to sub¬ 
sidize the cost of living by contributing a certain part of 
the cost of food direcTTy. The benefit was 

to be offered to the parmanent staff and to those who arc 
taken on probation. By another letter dated 23-3-1959 further 
particulars were disclosed regarding the manner in which 

the Food subsidy would be available at the same Imre draw¬ 
ing all the. employees’ attention that any mal-practice would 
forfeit the benefits granted and therefote it was made clear 
that in the interest of the employees they do not make am; 
cause in this regard. 

6. Management relied on these letters and particularly the 

letter relating to the caution given pertaining to the Food 
Subsidy and also on the clauses themselves in the letter 
dated 23-4-1962 whereby tho MOHD Allowance was sanc¬ 
tioned, that the allowance would not be accrued on such 

period of service when the staff was absent from duties or 
on leave without pay. 

7. It was argued by the union that although it was ini¬ 
tially a good gesture on the part of the Respondent Company 
because of consistant practico from the said time onwards and 
because of various conditions laid down hs to when a 

articular workman became eligible to draw the allowance, 
oth these allowances, whether by way of Food Subsidy or 
MOHD allowance, had attained the status of condition of 
service falling in Schedule IV of the Industrial Disputes Act 
and therefore, if any change has to be effected, particular 
by way of stoppage of payment or withdrawal, the provi¬ 
sions of Section 9A of the I.D. Act arc atti acted. Since notlco 
etc, was not given such stoppage or withdrawal amounts to 
illegality committed by the Respondent, Company, 

8. When (hi learned Advocate for the Union relied upon 
Section 9A and the Fourth Schedule of the Industrial Dis¬ 
putes Act, it was urged on behalf of the Respondent Company 
that what has been referred by the Central Government is 
to determine whether the action of the Respondent Company 
is justified, namely action of including the food subsidy foi 
computation of total emoluments and also were justiefid in 
withdrawing the MOHD Allowance and food subsidy mid 
therefore since the question whether the Hction was justified 
is something totally different from whether the action is 
legal, even if the provisions of Section 9A aie found lo 
have been contravened or not followed, since the reference 
does not speak of the legality or otherwise of the action, the 
said question cannot be gone into and if on facts 
the action is to be found to be justified, even if it contravened 
the provisions of Section 9A a suitable Qnding shall have to 
be noted. Now the jurisdiction of the Industrial Tribunal 
is governed by the reference which is made bv the Govern¬ 
ment and the scope of the reference would be limited to thj 
point referred to No authority is needed to elucidate this 
point. However, even accepting the contention in this regard, 
merely because the terms ‘legal’ is not lo be noticed in 
the order of reference along with the word, ‘justified’ it 
would not debar the Union from making grievance of the 


con.iavemiun of the provisions of the Industrial Disputes Act. 
lo oc jusiiued tnc action must be just aua to oe un action 
to be just it musi not contravened any provisions ol uie laws 
or me counuy. Anything wrnen is against suumoiy law, in 
rny view, can never be said lo be just and rt n is not just 
men it can never be said to be jusuneu. inc mgumcnx there¬ 
fore on bebait of the Kesponuent company mat because the 
Central uoveinmem has not rcierred tnc issue to find out 
me action is legal oi not, contravention or Section 9A cannot 
be gone into carries no toice. 


'J. Under I ouith Schedule conditions oi service loi 
change or which notice is to be given nave been enumeiau;d 
wbcie item No. 1 deals wttn wages including me penoa and 
mode or payment while item 3 speaks oi cumpensaloty and 
other allowances, Now what was uigeil on bcnuit oi the 
lespondent company was tnaL while implementing the re- 
commenuauons ot the Wage Boaid tor Port and Dock 
Workers, who had fixed fitment money, what the Respondent 
company did was that the Food subsidy and the McHD 
allowances were merged m the basic pay and the system ot 
vaiiaoic Dearness Allowance was introduced which was 
someiiung higher than what was being paid by the Res¬ 
pondent Company prior to the recommendations, cei tain 
adjustments y/ere effected whereby the toial emoluments stood 
piotected as shown in annexure ‘B’ and there is the calcu¬ 
lation statement of the total emoluments ot those serving in 
the Mechanical Ore Handling Plant indicating on left-hand 
side the various payments including basic pay, hxed allowance 
Company’s D.A., Wage Board Dearness Allowance, Interim 
Relict, MOHD allowance Food subsidy making the total ot 
the first incumbent of Rs. 471.55 added to which is the fit¬ 
ment money of Rs. 40 making the total of Rs, 511.55. On 
right-hand side the company has shown the variation effected 
atter th c impelementation of the recommendations of the 
Wage Board, when the basic pay, D.A. CPI 21%, Addi¬ 
tional allowance, H.R.A. making ihe total of Rs. 512.00. In 
this way it has been pointed out that when thc workman at 
Serial No. 1 was to get Rs. 511.55 he gets instead Rs. 512.00 
and in the same manner the wages of each and every in¬ 
cumbent serving in the Mechanical Ore Handling Plant 
have been protected. 

10. So lar as the Food subsidy is concerned, from Ihe 
letter referred to it was very much clear that the system had 
to bo introduced because of inflation and because of the need 
to come to the help of the worker’s family. This was nothing 
else but what is known as Dearness Allowance and although we 
did find in thc calculation that Dearness Allowance and Food 
Subsidy have been shown in two separate column*, since 
the nature of relief is the same if while implementing the 
recommendations of the Wage Board for Port and Dock 
Workers who had increased the Dearness Allowance, these 
two items were merged together that loo with such caic 
that the total was not affected but on the contrary augmented, 
it can never be said merely becauso ol the different nomen¬ 
clature used in the past there was any change in the allowance 
so as to attract Section 9A of the Act, What has been 
done is not to do away with thc allowance but do away with 
two different nomenclatures so as lo bring them under one 
item. The grievance of the workers therefore that although 
the recommendations for the purpose of bringing the wages 
on par with the minimum WHges have been implemented since 
the Wage Board was constituted for the purpose of "determina¬ 
tion of Fair wages, if anything was paid more than the mini¬ 
mum wages prescribed, it should be treated as a step towurds 
fair wages and therefore there should not be any reduction 
on whatsoever ground has no force. No doubt the company 
has fixed minimum wages but not the minimum wages as 
contemplated by the Minimum Wages Act but lowest level 
of the fair wages below which there should not have been 
in any form. Having regard therefore to the nature of telief 
namely Food subsidy which was introduced for the purpose 
of meeting spiralling prices and the nature of thf Dearness 
Allowance which is also for the same purpose, if both were 
merged, which meiger could be made without bringing about 
any change in the service conditions, I do not think that the 
Respondent Company either contravened Section 9A of the 
Act or committed any illegality or that the said action cannot 
be said to be justified. 

11. Such howcvei cannot be said lo be Ihe case with thc 
MOHD allowance which was a suit of allowance for thc 
workers working in thc Mechanical Die Handling Plant. 
Schedule IV specifically refer to item 3 compensatory and 
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other allowances and having regard to the conditions laid 
down it is evident that it was a special allowance enjoyed by 
the workmen as a condition of service tor serving at Mecha¬ 
nical Ore Handling Plant. No doubt that the case ot the 
workmen serving in the Plant has been considered by the 
Wage Board at"page 166 of the report while making unani¬ 
mous recommendations regarding the scales of pay but u 
docs not mean that because ot these new scales, the work¬ 
men lost their right to claim special allowance granted earlier. 
Having regard to item 3 of ihe Fourth Schedule read with 
Section 9A of the Act f am convinced that the Special Al¬ 
lowance namely MOHD allowance had become a conditiun 
of service, that there was no merger as such with the similar 
allowance justifying Lbc action of the Respondent Company, 
but the action amounted to withdrawal or stoppage and since 
no notice was given as required under Section 9A, it would 
amount to contravention of the provisions, in other words 
the action of the management is not justified. 

12, Concluding it is held that the action of the Respondent 
company in including the Food Subsidy for the compulation 
of total emoluments of their workriien is justified but not the 
withdrawal or stoppage of payment of MOHD allowance to 
those workmen employed in Mechanical Oi'e Handling Plant 
of the Respondent Company, Since the withdrawal of JVIOHD 
allowance is found to be not justified the concerned workmen 
arc cnfttled to the same, The said allowance shall be paid 
with arrears at the rate stated from the date of reference till 
the date of the Award and the Respondent Company shall 
go on paying at tile said rate to those workmen in future also 
until il is legally withdrawn. 

Award Accordingly. No order as to costs. 

Dated 12-7-82 

M. A, DESHPANDE, Presiding Officer. 
TNo. L-36011/8/71-PiSD/D.IV(Al] 
T. B. SITARAMAN, Desk Officer 
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New Delhi, Ihe 4lli August, 1982 

S O. 2946.—Whereas M'essrs Ajanta 'I'ubes r iinitcd, D-20, 
Caniiough.t Place, New Delhi-1 l()()Ol-(DI./4.M 1) ihcreinafler 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of tho Employees 
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Provident Funds and Miscellaneous Piovisiuns Act 1952 (19 of 
1952) (hcreinaflci referred to as the said Act), 

And whereas, the Cential Government is satisfied that the 
employees ol the said establishment are, without making ,n> 
separate contribution or payment of premium, in enjoyment 
ol benefits under the Group Insurance Scheme of the Life 
Insurance Corpoiation ol India in the natuie of Life Insurance 
which are more favourable to such employees than the benefit,, 
admissible under the Linployecs Deposit-linked In¬ 
surance Scheme, 1976 (heeiin.iller icfeircd to as th e said 
Scheme); 

Now, therefoic, in cxcicise ol the poweis confened by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed beicto, the 
Cential Government hereby exempts the said establishment 
lrom the operation of all the provisions of the said scheme 
for a period of three yeats. 

SCHEDULE 

L I he employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Delhi maintain such accounts and provide for such 
facilities for inspection as the Cential Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct undei 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every nionlh. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance picmia, tiansfei 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display on the notice board of the 
establishment, a cop ol the rules of the Gioup Insuiance 
Scheme as approved by the Central Government and as 
and w'hen amended along with a translation of (he salient 
features thereof, in the language of the majority of the 
employees, 

5. Where the employee, who is already a membej oi llv 
Employees’ Ihovident Fund or the Provident Fund ol an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in icspect of him to the Life Insuiance eva¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group insurance 
Scheme appropriately if the benefits available to the employees 
under the said scheme ate enhanced so that the benefits Lvail- 
able under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered usder the said Scheme, 
the employer shall pay the difference to the legal heii /nominee 
of the employee as compensation. 

8 . No amount of Ihe provisions of the Group Insurance 
Scheme shall be made without the pi tor approval of the 
Regional Provident Fund Commissioner, Delhi and where 
any amendment is likely to affect adveiscly the interest of 
the employees, the Regional Provident Fund Commissionei 
shall before giving his approval, give a reasonable opportunity 
to the employees lo explain their point of view. 

9. Where for any leuson the employees of the establishment 
do not remain covered under the Group Insurance Scheme 
of the Life Insurance Corporation of India as already adopted 
by the establishment or the benefits to the employees under 
this Scheme arc reduced to any manner, the exemplion shall 
be liable to be cancelled. 

10 . Whcic loi any icason Ihe employu fails to pay the 
premium within the due date as fixed bv the Life Insuuince 
Coipoiation of India and the. policy is allowed to lapse, the 
exemption is liable to be cancelled. 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment ol 
assurance benefits to the. nominees or the legal heits of 
deceased members who would have been covered under the 
said Scheme but for grant of this exenijvtion, shall he that 
of the employer, 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensme ptompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life In¬ 
surance Corporation of India. 

(No. S-35014(200)/82-1’F. 11] 
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'til' ekt fMf ttitt Jr q.oqiftoi % fin tf srfqq-^i bttt Ttb 

TPfTFTTT fff TST, SRtfifFF qfTq fafa WtJTTt, tTTTT W-nfKff 

4 K Jr Tp TtWlfTTl "Ft qm Efe^FM IW TTsf TT TfrFqTF 

TtTTx TOT I 

9 - irfr fMr Tmqw qqm tr MKr’I, kckr 
sfhTT Pm qft tt Knjfeft tftrr *Mt ifr, fM »qm wp 
ktt $ *rtf)K snft 7? kft %' in rr wfIk % wfR MktMt t) 
per st% tt^t tpt? fM> ■Afr b tt ft Mr &, rft in! m tij 
*fi kt nWt & 1 

lu. qfa {MI KTKrqur fatTnuF kit farT rnffar % *ftTF, 

111 'flT 7 ^ViT iftqq tfjq| FhOK {JfFT *F- sf) f0qt| !FT +iqiq 
nw kpttt t, irfMI Kt aqqipr ?t ant fM : tkt f, ?fr 
VjZ Tf^ft arr *rMt % \ 

11. fatfrw am sftfJrqK % *r f^ qn fMl MIikk 
^ ?urr Jr, i=k ^ % tTmftRWJrirr m Ww qTf^T ^r 

ail ^ p? 1 »s p Ffr qt filffr nr Tnt fMt *P 3 TKIFT giK, ^in 
% nw "FT ^Fiq^TfqK fft!TtTl"F l T r gFTT I 

12 tw "im % *i«rtr Jr ftruPHt, Jf tok Mr 

qrJr fMr tktk ^ qttr ^tst qr qq% gqqp qrqfqafinfqq'r/fJrftrT 
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[qo rTq 0 )50I4( lR9)/H2 J fltt'P-Il)] 

S.O. 2947.—Whereas Messrs Straw Products Limited, 
Nehru House, 4, Bahaduishah /alar M,irg, New Delhi- 
110002 (DL/2806), (heieinafter referred to as the said 

establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Fmployees Provident Funds and 
Miscellaneous Provisions Act 1952 (19 of 1952) (hciein- 
after rclerred to as the said \ct). 

Ary whereas, the Centiat Government is satisfied that 

the employees of the said establishment aic, without mak¬ 
ing any separate contribution or payment of pieniium, in 

enjoyment of nenelits under the Group Insurance Scheme 
of (he Life Insurance t oipoiation of India in the nature 
of Life rnsuiancc which arc moic lavuurablc to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit linkd Irisiriunce Scheme, 1976 (hcicin.iftci letericd 
to as the said Scheme); 

Now, therefoie, in exercise of Ihc powers convened by 

sub-sect on (2\) ol' section 17 of :he said Act and subject*' 
to the conditions specified m the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the opeialion of ill the piovisionx of the said 
scheme for a peiiod of thicc yeais. 


SCI1EDUI U 

1. rhe cmployei in icl.ilion to the sanl establishment 
shall submit siiLh iHuins (o Ibe Regional Piovidcnl Fund 
Commissioner, Delhi, maintain such accounts and provide 
foi such facilities for inspection as the Central Government 
mav direct from time to time. 

2. The employer shall pay such inspection chaigcs us the 
Centtal Government may, fiom time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the cljse of every month. 

3. All expenses involved in the administration of the 
Gioup Jnsmancc Scheme including maintenance ot accounts 
submission of returns, payment of msmunce premia, transfer 
of accounts, payment ot inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display on. the notice board of 
the establishment, a copy of the lilies of the Group Insu¬ 
rance Scheme as approved by the Centnl Government and 
as and when amended along with a U ambition of the 
salient features theieof, in the language of the majority 
of the employees. 

5. Where the employee, who is already a member of thSi 
Employees’ Piovident Fund or the Provident bund ot an 
establishment exempted under ihc said Act, is employed 
in his establishment, the cmployei shall immediately enrol 
him as a member of the Gioup Insurance Scheme and pay 
necessary premium in respeii of him to the Life 
Insmancc Coiporation of India. 

6 . The employer shall mrange to enhance the benefit^ 
available lo the employees undei the Group Insurance 
Scheme appropriately il the benefits available to the employees 
under the said scheme are enhanced so that the benefits 
available under the Group Insuiance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything confirmed m the Group In¬ 
surance Scheme, ir on the death ot an employee the amount 
payable under this scheme he less than the amount that 
would ho payable had employee been covered under the said 
Scheme, the employer shall pay tile diffcience to the legal 
heir/nomince of the employee as compensation. 

8 . No amendment of the provisions of the Gioup Insurance 
Scheme shall be made without the prim approval of the 
Regional Provident Fund Commissioner, Delhi and yvherc 
any amendment is likely lo affect adversely the interest of 
the employees, the Regional Piovident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of’xicv. 

9. Whcie for any lenson 'he employees of the establish¬ 
ment do not lemain covered under the Grcup Insutnnce 
Scheme of the I ife Insuianco Coiporation of India as already 
adopted by the establishment or the benefits lo the employees 
under this Scheme me ieduced to any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Wheie, foi unv leason the employer fails to pay the 
piemium within the due date as fixed by the l ife Insurance 
Corpoiation of India and th; policy is allowed to lapse, 
the exemption is liable to he cancelled 

II Tn case of dcfnull, if any made by the employer 
in payment of piemium Ihe iesponsibility for payment of 
assurance benefits lo tile nominees oi file legal heirs 
ot deceased membcis who would have been eoveied under 
the said Scheme but for grant of this exemption, shall be 
that of the employer. 

12. Upon the death of the memhci covered under the 
Scheme, the employer in relation to the said establishment shall 
ensuie piompt payment ol the sum a- si si cci to the nominee/ 
legal behs entitled for it and in any case within 7 days of 
tile teceipt of the sum 'issuied Irom the i ile Insurance 
t oipoi’ation of India 


[No. Ss35014(189)/82-PF.li| 




2980 


THE GAZETTE OF INDIA : AUGUST 21, 1982/SRAVANA 30, 1904 


2 9 48 —R#T RPfl Tfl-T# TOTl Erf#?, RW# 
STPFT 7 W, ^TO# 4320111 (fRo l't«) (fJT% v#T TOHTOTTO 

to# ttoitto roro R# ft) TO rot tot# -rH# fa# TO# t##r tort# 
WfKrNpTfl'j 1942 (1952 TT 19) (fJ|4T 40*4 SrTO RUTO# TO# 

wt### t# #rr ft) TOr tTFr 1 1 TOf towtft (2#) TO #i# 
45? #n ip# TO fan, stW#T f=RT ft , 

UsN imn w wran i\ w ft # to# ftftr TO 
'(###, fV^fr tow <to#tw rt TOrfawr ro tww fa 11 fTO# #, 
#wfW TOm TOtrt fTOroR TOTO totr## ufr^r 7 #r % snfw w sw 
TO4# TO *7 if TOTWft TO# # ft TO# fa) 1 'Tq^fNr TO fan if 
TOT# TOR #WTf TO ST## TIRTO# ft TOf #fl4t f##T RRRT5 

TO4# #fa 147 0 (#P? TOrR F# TOTTO# TO# #fR TORT RRT ft) 

TO srtffR tor? *w#w ft , 

to. TON# «<ronro, to# mfairpqTT ^ ## 17 TOr tor # 7 
( 2 #) ar# wm 4?rftOTT tor tow tofr gp ?rTO tork 3 
’ t Fj 7 (TO4 TO fafft## to! sfr sN# 7 ^?t giT, to# # TO4r 
TOR TOT TOfar TO farr TO# #TR % #44 torrr4 TO rrrr TO a z 
>YT ft 1 

rrttTOT 

1 . to# #jtrr to aw 74 fTOrmro sriftw RfTOw froftr wpj#, 
RW TO# TOT faff frorfroi RRRl TO# 17 R Rtjt #SRT TOT fRTfaW 
TO fant?# ### TOW TOW Rf TO#W 44 WTO, TOW TOW TO 
Mfae. to 1 i 

2 fTOTOrw, iiift fTOfatnRr totht to tow# rtr TO4 tortFw 
i s fror ftfr Wro tow tit TOV TO%fw towto, top wfirfrow ¥1 

TOFT 17 <4 TOR## (JTO) % TOW #) TO WtffR TOW-TOW TO 
HFlW TOT I 

3 TOljfftTO *f 4 w W^Et % TOTITOT 14 , f^ 4 T% 34 WTOT %TOT 4 TO 

wrr towt fwfTOfT to mwtt frorr tow, ^4% sfHronr to tisw, 
piTOPtfr to WnTOr, froftifro sttoto to tisw wfr ■44 ft, ftw tow 
to 44 ww to itwt Fwww tft frorr towt 1 

4 fwn'TWTO, TOTfiT TOTOF fW IWT VTOTtfTOT WjfftTO ifTW 

TO Fwro <4 nip tiV ^ ^rvfr ^jfw fFi'pcW frow to 1 ^ 
tot ^rr rmfursT TOt ttUt wwt totwItot *[44 ^tot tow tr 

TOWfft 4 ^TO TOTTt TO TOpTW, WfW ftr ^TOTT-T^ TO iqirftw TOTOTI 

4 jrfft ^to torwkT, wT toWtA wNw UPt to to tjw 
wftrPTTOT «P mk tow frof4 wrw ^4 ^rfrow fafsr to wrft 
^4 Tiw ft, tot% topw k froftfror froro wit ft TO, Pw'Tror, 
irnjf#' #4 -hi ## fti 441 W % 7W ^4 totto tow tw ^tto 
« fk tot# totot totowto #tw wr#W 3f#4 ifwr frow to 

HTrf I 

0 wfe WTO # 4 w TO Wtrtw TOWTOfWT TO TO 4 WTO TOW'? >T? 1 W 

ww ft TO, frofTTOP w^fftro TOtot #tw to wffw touNtOto TOt 
WTOFff tottoT 44 TOjfror wr 44 srf# to 4 wrk TO 4 wtowt to#t 
froww # TO^TOfwr TO P# TTUfero TO 4 WT # 4 W TO wfw TOWfW 
TO 4 # TOT TOWl'T W TrfwTO W^T ft, TOt WTO ## TO TOT# TOf- 
?( 4 T ft I 

7 . wwf# aftw ## TO fTOrfT 5W TO #4 # #4 fTOTOT 

toTOwfTO TOt ww tot ?to #m TO wsfW #44 ww tot ttoto TO ror 
ft # TOT## TOT TOT 4 WIT TO TOi 44 #fT WTO TOf TOP #TTO TO TOTOtTO 
towt TOT, frorotwro toTOw# TO fTOfTOro wUro/TOmfro^frofT tot TOfTOror 
TO 4 w TO toTtoT wto 4 TO uto to tototor ww ro tww toTOtit i 


[Part IT—SEC.3fii)] 

S 4Twf?TO TOTTOT 4W-,rTO TO TTOTOtfr TO Wit TOT iFTTtTTO, TOtTwro 
'ifTOw ITOftJ TOPTTO), R^T J1W TO l JT W^RTW TO fflTOT TO?T fTOTOT 
WWT #4T 47T fTOTOf TOWTOW TO TOrTOTOwT TO fWT r F TOfTOroT H4W 
TOW TOr TORT TORT TOT TOTOf, TOtTOiTTO #TO r TO Hfj TORTO WWT ’TOjTOtTOTO 
W TO ((TO TOoTOTfWT TOT4 TOWT dwTO# TOT TO# TOT TOpTW W 
WF ^4jT 1 

4 TO# frofr TOWWTOT, WTTOTO % TOrTOFT, TTFrfTTO TlTOTO #TRT 
frororo toT toto tow#to to , h i ttotr to, #tto wrqTO ttoW totto i ^totot 
ft ?nfw TOW W WTO ft, TOT PR #tTO 5ft TOT1 TOW TOrwOwT tot rwt 
fTTO TOFT TOWTO ## ## TO TOR ?T RTTO ft, TOT TS PI iff 
TOT TOTO# ft I 

TO 4 T# #wT TOFTOTOTOT, PwtTOTO TOTT PWTO TOW# % #IF, 
TOT TO 1 v TITO TOTTOTO toThT PwTO f-WTO TO#, 7f4ftwR TOT TO7 To' TOT# 5f 
WTW TOWT ft, toTt hTFitoT TOT WTORTO ftt TO# ## TOWT ft TOT, 
TW 711 TOfr TOT RTOTOT ft I 

11 PwTTOTO IW #fiWR 5p RTOW R f# # ffti# wfrfRR 
toT TOTOT W, # RTO RTOWT Y TOW# TO ft I fa# RT #ft 4 TO TOT## TOT 
TOT TO# 4 W, 0 R TO 1 # i# g 4 ^ft k 4 TOW #Tr ft? TOW 1 # ?"#, TO 4 RT 
<PWTOT % RTOW TOT WTRTOTrTOW #W#ITO # ?WT I 

12 TO# RTOTTTO TO ?Wff R Pi TON TO, # #TR TO mf# R# 
#TO TOFT fTO# TW# # WJ g# TOT TOT# TOTOTR TOTR#TO#T#Wr/ 
MaTO TOT## # 4fl#lW #W TOT T#W TOW 7 # TO #T TOWTO 

?# ir R i wflTO aftroro ## Pttor to sfwrfw #tr tot# ft# TO 
#TO #TO TO TO4# JjfroftTOTO TO#T I 

[# FR-STOl l/57/82-Rt5#<i-lI)] 

S.O. 2948.—Wheieas Messrs Sanghi Brveragis Pnvate 
T lmiled, Hombay-Agra Road, Indore-4-52001 (MP), (herein¬ 
after reieri'ed To as Ihc said establishment) have applied for 
eKemption undei sub-section (2A) of Section 17 of the 
Pmployees Piovidcjit Funds and Miscellaneous Provisions 
Act 1952 (19 of 1952) (hereinaller refe'ted to as the said 
Act); 

And whereas, the Central Oovcrnment is satisfied that 
(he employees of the said establishinem are, wuthout making 
any separate contl ibution or payment ol premium in enjoy¬ 
ment of benefits undei the Group Insurance Scheme of the 
Life Insiuancc toiporation of India in the nalute of 1-ife 
Insurance which aie mote favourable to such employees lhan 
the benefits admissible undei (he Employees Depositlinhed 
Insurance Scheme, 1976 (heieinafter retened to as the said 
Scheme); 

ISowf ttieicfoie, in exercise of Ihc powers oonfened by sub¬ 
section (2A) ot section 17 of the said Act and subject to 
tho conditions specified in the Schedule annexed hereto, the 
Central Government heieby exempts the said establishment 
fiom the operation of all the provisions ot (If said scheme 
loi a period of thicc ycais. 

SCHEDUTE 

1 The cmployci in ielation to the said establishment shall 
submit such returns to the Regional Provident Pund Com 
missioned Madhya Pradesh and maintain such accounts and 
provide for such facilities lor inspection as the Central 
Government mi\ direct from time to time. 

2. The employei shall pay such inspection chatgcs as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 da>s from the close of every month 

3 All expemes mvolvej in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission ol ictuins, payment of insuiancc piemia, transfer 
ot accounts, payment of msncclion chatgcs, etc shrill ho 
borne by the employ ci. 
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4 The employer shall display on the notice hoard of the 
establishment. ,t ^opv of the rules of the Gin up Insurance 
Scheme as approved hi the t cntral Govei nmenl and as 
and when amended along wirh a translation of the salient 
features thereof, in the language of the nmjoiity of the 
employees. 

5. Where the employee, who is alreaih a member of the 
Employees’ Provident Fund or the Provident Fnnj of an 
establishment exempted under the said Act, is employed in 
his establishment, the employei shall immcd'.nsly enrol him 
as a mcmbei of the Orouo Insuiancc Scheme and pav neces¬ 
sary premium in respect of him to the Life Insuiancc Cor¬ 
poration of India, 

6 . The employer shall aiimige to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employers under 
the said scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employee- than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Gicmp Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be -1 ' less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference (o the legal heir/nominee 
of the employee as compensation, 

8 . No amendment of the provisions of the Group Insuiancc 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh and 
where any amendment is likely to affect adveisely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give ;> reasonable opportunity 
to the employees to explain their point of view. 

9. Where foi any reason the employees of the establishment 
do not remain covered under the Group Insurance Schimc 
of fhe Life Insurance Corporation of India m already adopted 
by the establishment or the benefits to the employees under 
this Scheme are reduced to ary manner, the exemption 'hall 
be liable to be cancelled. 

10. Where, for any reason the employer falls to pay the 
premium within the due date as fixed by the 1 ife Insuri nee 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made bv the employer 
in payment of premium the lesponsibility for payment of 
assurance benefits to the nominees or the legal heirs of deceas¬ 
ed members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of ihe 
employer. 

12. Upon the death of the member coveicd under the 
Scheme, the employer in relation to the ^nid establishment 
shall ensure prompt payment of the sum, assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured fiom the Life Insurance 
Corporation of India. 

[No, S, 35014(57)|82-PF II 1 
▼rv WT° 294 9—#fifi ft^H fpf##g, firflT 

13410 ftm wwihi (u for ftrr) (fin# puppy 

wm najT grrr ft) k gr^gr# gfirp fitfsr xffir mpH grgfij 

WfafaPT, 195 2 ( 10 5 2 ITT 19) (fa# TP# tfi% TsgTfi TP7 

nrfyfgtrr wi w # otp i 7 nff Tram ( zt) t wjbr 

faff Pt# % W#TT fiFJT ft , 

nftr $fiffir 7T7TP tt wtjR n't ’htt & fir gp; wm % 
gufffr#, far#fi <t«tt wfirTtr tt rffifirrr gp pgrr firm f%pcr sffi, 
wrcdfitr gfm gfimf fiom nff puffer rfrpT ptffiT c suffix sfigg 

ifffiT % *T # TTfig fill #fi t tfT ## TgPTfxTf «t? ftF jfi 
ttr# fig urmrfr # xrfmtr xuypp # #fi T?gppff firetT gggrg #ipt 

Tnffir 1970 (fin# tp# tpt mum tux ipfig ngp put k) T 
nuifit gW xupig # 

526 01/82-5 


XTT prfiTTT, pvtf xrfffftpp iff PIP 17 Tfi TTOITT 

( 2T) 5FT TIP TtfgPT TI mffp X# gYr Jp# gPTT-J XUJTJ#lr 
# fxf-ifii'-e iitiI t xnftg 1 xt tt tp np gff rffg ua n# 

pgfu T firff ipj xiffp T p#f grgtfr % Tufa # wr tpl % 1 

1 . ggr rtm Y pgy # fggrgT gfaftigr gfang ffifa nmjw, 
'TgTT T4 ##T f*pr#w fffifiT X#T ## #<5T T5f>IT TIT firfiretT ^ 

fir 1 ##fi fifty f ttr nmnr iff irtTF, fififi-fftm it 
ffftw n# 1 

2 , fiftfiirT Wi fir#«"T smFf tt upt nft nmfirt % 

15 fm t vffpT wxn iff Tistfi finprr, rj* xiffffim n# 

nrrr 17 Tff 7TJfrr (3X7) % (nt) % XT^ffi-T fifig-Tfig TT 
f'lftrX | 

1 fi’FIXI vpu stfiPT % XFT<PT#t!nxfl T4 

tnjr anfiT ftfirftrg't TT fffijfi ftfiT rnifit, fiffit rftfitfifi TT 

P'TIxff TT xfrTimT, ft ffitETT T+tTfi TIT fiTTfi HI I ft #fi (ft# TT# 

fiXfr inTfiT TT fila 1 nn, ST,I ftur UTTfifil I 

4 fttfungr, uttp: sttt ggr xrfi#rfim ^ffrr 

'fill fi % fipuff Tt rnp srftT, XlVt Tg grdfi fig# ##ttrg frgr rnTff, 
gg fifi fivftyg jrfg ggr gnpgiftui n# njg'wr n# nra # 
Tggff grg't gg xrggTsr, igwr % ^ggr-rg tt Ttfag 1 

5 ffft Ttf #fir g7#spr#, iff giggiffi v.ftxtf ffffff ng ur firt: 

xrfyfggfi % xpfrg urg fieri' tt nftFr fgftr iff 

?(fi figrtf fifi% TUTTg # fgUpSTT fifgT TTfiT ^ #fi, fiffffinnt, 
fiPjfdT rffiffT mflT V gTTfi # -4 # fifigt gTT 5# 4#TT 
xffr fignff gigg xtfpwt fftfirgg grTgfig iffgp xfinr fim rff 
figg g#gt 1 

b. gfft fig; ftfi'g % xpfrg grgg-ffirgt nff TTgs n tup? 

■nr# ^ g’t, fipfnrnr ifrur rxfifi % xrdfig gr#xrrft#f nff 

fiipg^y tpto # fig^fgg n?f gr# n# ^ggrirT g#jrr 

fnn# fm nurPifinfr ^7 f#rr grfiftgr #tfiT Tgfrg % xrotg figxf»w 
Turf fig Turfr # xffytf ft, t> fig7 pqfrfi ^ xt#r xrgfft 
t 1 

7 fiffffFP gmr Rrfig # fan# gTg % iff# ftfi #t, ufa fipt# 
^ 4 wrft # tp fin pgfffi k nufrg fi fifi tw ¥r 

nrg % #r TfiTirr git fifi gvrr # fiifi ^figfrjrg- tfg fiyp T#ifi % 
xrifig gtru #t, fggrgg TfigiTr t firftrgt gTftfi/gTTfirfftRff nff 
Mftgg T wp # iftg't pg#t % Xfpr % gxrgfi'pgTpTr figTfi TTfiTI 

h fipjftr #fgT r#ifi # firguft # gfrf »# #fffyg pTnfaprr 
vftR ffffu xrrtfp, TJrrg % tf# wggtgg % ftgr g?ff fgurr Tfifigr 
xflp psf fipgfi fifftyg ff yifpTfm C fffg tt trfggjT putp 
psg- urnggr yr gxt, TiTfrigr gfipR ftrfff TtfiTR, wrgT 
xfgptgg g# # TT gnrprfpTr T’r xr-Tgr rw grr 

TfgTfiTR PgpT gift 1 

q Tfir fifTfil Tlfi'gTg' I “TT7g % Tp^Tfir, fiT7#iP #TTg rfFt 
fpJTT Ti fifi fipjfag? TiRT t^iT T, ftpT xgTTg T5PT ffWl 
^ xttfig g# xy xrr# t, tt Tfi xrrfi % w#rg T7#gTfirrt gfr 
ppg gft Tr# Tgpg f##r Cifff # gp #r pi# #, gff Tg 
Pi Pi fiptfi '$ I 
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10. *rf? fw Eptrt ff Tptt frift T fRr, ft 

WRtfaT 5fi'3R aftFT faFF PrTf TR, tfrfFFF *ft fttf trT it WPT 

7jrnr £, xt> irp#i tf "Wrcr in ftf Tcft ftft & ft, w z 
ifr ft ftT | i 

11. pFfrJrT' TFr TifFFF % fftf T far ft farfi "FfTW 
"fit T'TT %, TF Wit T FTFWfinfatn ft fafaF FrEFFt 'Ft 
Ft Ffa TJT F Ft Rtfr Tr FW F'FtF' kxiFTTlF (JW, TlFT 
TT^t T FFTF 'FT FFRFrfFFr fFFiFF Ft ?tFT I 

12. TrF tfiff T wt *r Efti’stt, w ttuF =F wfiF xnF 

FTF farff FFTF til ^?F ifW IT FfT 7 FRfF?falPFVMw 

Tffrffr *Ft tfFTfF 1M =FT FTtF FFUFT F fTt 5RFT? WI it 
'frnrftF Tiff Tift fFFF it Tifttf 'ftf stet fTF % rtf for 
% sflTR TjftfTFF FitFT I 

[F° 0^-35014 ( 11 7)/81T. r ",'K-H] 

S.O. 2949.—Whereas Messrs The Hindustan Midline 
Tools Limited, Pinjare-134101 District Arnbala (Harvana) 
(hereinafter referred to as the said establishment) _ have 
applied for exemption tinder sub-section (2A) of Secti u 17 
of the Employees Provident Funds and Miscellaneous Pro¬ 
visions Act 1952 (19 of 1952) (hereinafter refereed to as the 
said Act); 

And whereas, the Cential Government is satisfied that the 
employees ol the said establishment ire, without making any 
separate con.nbution or pa>mcnt of premium, in enjoyment 
of benefits i-ndci the Group Insurance Scheme of Ule Life 
Insurance O rporation of India in the nature ot Life Insu¬ 
rance which are more favourable to such employees than 
the benefits admissible under (he Employees Deposit-linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now therefore, in exercise of the powers conferee,! by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from lho operation of rdl the previsions of the said 
scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to (he said e-toblislinient 
shall submit such returns to (he Regional Pioiident Fund 
Commission::”, Punjab and maintain such accounts and piovide 
for such facilities for inspection as (he Central Government 
may direct irom time to lime 

2 The employer shall pay such inspection charges as the 
Centiai Government may, from lime to time, direct under 
clause (a^) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the adminbti nhon of the 
Group Insurance Scheme including maintenance of acc units, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection cliaigcs, etc, shill he 
boino by the employer. 

1 4. The employer shall display on Ihc notice boaid of the 
establishment, a copy of the rules of the Group Tnsiranco 
Scheme as approved bv the Central Government and as and 
when amended along with a translation ot the salient fe: lures 
thereof, in the language of the majority of the employee . 

5, W'here the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment^ the emplover shall immediately enrol him 
as a membra of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance 
C'orpoi ation of India, 

6 . The employer shall arrange to enhance (he benefits 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the em¬ 
ployees under the 'aid seb-m: arc enhanced so that the 


benefits available under the Group Tnsuiance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of nil employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prioi approval of the 
Regional Provident Fund Commissioner, Punjab and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving bis approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the establishment or the benefits 1o the 
employees under this Scheme arc reduced to any manner, 
the exemption shall be liable to the cancelled. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees nr the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for giant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member coveted under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomincc/legal hein entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India, 

[No. S-35014U 17) /Rl-PF-II] 

xtrestro 2 95 0 .—Turf »Trmr tTpr, wmupftT, unr^FTr Err, 

fiuTf -110001 (fsTF TRif FF% FVFRf FA rqTTT >141 

& if 'DTTrff fPff Prfir fTt spfriw swu xrfsrftFF, 1952 
(1952 «Ff 19) Ept i;fF fa xrftrimw w fft 

£) WHPT 17 Fi' FFtTPI ( 2 T) % FqTF W: ftn snT % fair 
viTeff ftviTi £; 

srV jpxrr ft ffwt wr ^ k w iftff % 

tf'frI-, Mr ffa fIattf ft TUfff at fftf fkn $•, 
■Frmnr Fiat Tift Ertpr xtI prefer Tift f£tf % xrtfhr urWr 
Tift t ft t tput fst vg ^ xfbr rftf TFFTfVjfr % ffcpT T 

TUFT TF TTFTT F srfspF XPERT S' Tt TWFTl'ff f-T^F HF t » t 4 iflFT 
TFuF 1976 (fFF EFT ^F% 'TtRPT TW »TiF TRr )|FT t) Tt 
XttflF TFf xtFsf F H ; 

STT' EtUT FFTTf 7 ", -A, XtfhfTFF TT( tTPT ; 7 xrf Tiy’IR 
( ’IV) IRT Mep UttoFi ‘t'l FFIF TTrT xf)r ^rrF 1 TFTFtl 

Xp^JFi if EjTtfTrr 5TFl T XPIiF vyTt jtt, TFtFF Ttf ffhf fT 
Tf STTfij FT TtF FTP TTuF % FFi' FTFfff k FF7TF IT W?' tTr 

t I 

1 FW TFHF % TfsT if fhFTJlTT FTlfuiT fTftr 

ft’fTf TTt FFI fFF’rf'JTFf fTft fW Arr ^737 TFtFr ftti 
fhTism T Err rfrfr wt trft -ft TTfR fttit, fff 

FFF 97 ffiEpr TR I 
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2. fmrrsrF, t?7 f75'Y«rr tttfi tt tTtt urn %r *rmf%T % 
is f%T % 'tftfp: 7517 tittt 7t %v3frtr tttut, Tftrbm %r 
tnrr 17 *pr 3 , WTn' (,w) % spw (tt) % wet 7 777 777 tt 
fifpy-i 7% I 

3. Tpjfsr «fwr tfr % tvtttf if, f%7% ww ttitw 
77 -njr 3\7r fa^fropft 7TfJ?f f*pm HRl, 7|7T 5flf777 07 
%5f£f, 'T ! 3'TWr 07 TUTUf f.pfiqpir T7PT 00 75l7 7rf% 71 $, 

01% 77i 5771 07 7^7 f\'7UrF SH fOTOi 71 qm I 

4. wmiim 777 777457 7pjii?vif.7r *%i7 
% f777t jpi rj* 7(7 4%t 77 =T»T! 777 77177 fa7f 717, 77 
77 77177 %l 5Tfa 77r TtyTlMf % 7|7«n 01, 7,71 7 777i Jf77 
7171 71 77717, f 7H7 % ^77f-0J V 75flfl7 7’"0| I 

5. 7f? 7ft fTl 777 (ft, 7t777ffr vfa'T'fTfu 7f 7i 771 

7fa f777 % 77l7 yz TiM fluff to 7? 7i *'r7 l 7 HTfiT 01 7727 
iff 75*7 3, 77% t 7T77 7 fmftfud fTTT Till 3 7t WlWF, 
7l*j;foF %I7T *%|7 % 75*7 % 77 7 7777 717 IJT7T 77 7X7T 
%V 77%f 7T77 717577 7if777 '7R%I7 5fi77 ^171 f7T7 %1 

TtTT 077T | 

ti, oft 771 *%|7 % 7til7 *P 77 lf%n %r 377^7 7777 773* 
717 I sTT, fTTiaPF 7Tf1pr %I71 5%,7 % 7tfi7 7%7lf>71 77 
777*7 77771 7 7*|j%7 ^7 7 7fU %1 77? %1 iWTi 73 7T 
fTTT 1 for *P77|fV7t % f%u Tl’jftpF 7(7T ^7?|TT % 7717 77707 
7777 77 777%1 7 wfaT (ft, 71 37i 7%i7 % 7717 

7^%7 3 I 

7- TT^fPP %mr *%i7 7 f%%1 77 % %17 ftr vff, of? ftmfr 
77T7TT1 %f 3/7 T* XH *%|7 % 5177 757 0777 77 ^77 7 T7 
3 jTf ToNlff 77 77 751T 7 757 BFff 7 77 771 7%r7 % W77 

If ITT 71, fTOtafTl 7177(71 % foftpP 7lfr7/7l7f75filFfl 77 ufTTT 
% 77 7 otTt 77171 % W % TTfOt 7717 77 7517 7^71 I 

8 71*ffS71 %r7r T%T7 % -3777% % Tilt 71 75777, TTOfTTO 
7f%57 faftr 77771, f%ufl % ^ 777157 % fTTT Tift f%7T 71771 
ifk Of^T f%7f %5fl77 % H*f7ll>7f % fi?7 TT Of^ppr 3717 7?^ 
%1 77T77T Bt 7^1, TTTfslTl 7f7M f%f7 47771, 4f77f 7^7157 
% it yf 7nf7lfr7t %1 7T7T ’jf'77H7 777 =f7^% 71 7f%771 
WIT tTT I 

9. 7ft iHuff 07T751, T 0177 % OITTror, 7^717 ofl77 717T 

f777 %1 37 7|5ff?JTl 717T (%|7 %, f%7 07l07 777 7771 ^74 
|H3R 771 57 Xl%f, 7T S7 7Pi7 % 7Bi7 TKTrfTof %r 
777 sf% 7r% 7775 foufr Ttfo 177 sr 71 % t. or th ^ 

off 07 TUTff ^ I 

10. 7ft fnfl 01777, ftTlTOT 37 f%77 7T T 'l’7 % 7lT T , 
%T 7T7%f7 aff77 sflTT f%77 f777 Oft, 5flfil77 07 7517 OT^f % 
77717 TJTO 3, 4ftT 7T%rar %T 07777 ?f 7i? ftTT OTlTT 3 ?ff. 
^3 Of 71 707i 3 I 

11. f77I30! 51 7 i 7if777 % 7517 7 f%7 77 f%71 ^777 
%r 55T1 7, 37 77 TOPfl % Tmfotf^fTT 1 ! 71 fof!TO 7t|r7f %f 
Off 7f5 77, ^3 7 tl 7f fj>fr ?fl 371 7pf7 077177 717, %I7T 
71751 % 7517 07 37U5rf7r7 f77l77 TO 7f7r 1 

12 371 *7(77 % 775 if foTTTO, t7 *%I7 % 7717 Wl7 
7% f071 7517 %1 Wf 5517 70 37% 5PP5P 7f7f75f5lfT7"t/ 

fofW OrftTf %t 7171117 077 OH 7517 77F7T % 7V 7701 757 
if TP717 %177 7|7| f777 if 7l7ifl7 T77 717 5117 %7nf57 
% offor sjPrfVTT OltTF I 

[7o t^ 0 35014/(48)/82-7i' jr " 1 '7‘>'11] 


S.O. 2950.—Whcieas Mesiis Sii Ram Rayoni, Akash 
Deep, Buiakhamtu Ruad, Neiv Deilii-l 10001 (heicinafter 
lcfcutd to as the said eAablishnient) hu\c applied for exemp¬ 
tion under sub-section (2A) of Section 17 ol the Employees 
Piovidcnt Funds and Miscellaneous Piovisions Act, 1952 
(19 of J952) (hcieinafter icletrcd to as the said Act); 

And whereas, the Cential Guveinmint is satisfied that th« 
employees of the said establishment aie, without, making any 
scpuiate conlitbution ot pavment of piemium, in enjoyment 
of benefits taider the Gioup Insnianee Scheme of the Life 
livuianee Corporation of India in the nature of Life Insu¬ 
rance which are moie favourable to such employees than 
the benefits admissible undei (he Employees Deposit-linked 
Insuuncc Scheme, 1976 (heieinaftti lefetrcd to as the said 
Scheme); 

Now thereloic, in exercise of ike powers conferred by 
sub-.eetion (2A) of section 17 ol the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Cential Got eminent heitbv exempts the said establish- 
nieni from the opcuition ot all the provisions of the said 
scheme foi a period of three yetns. 

Sf HI-DULL 

1. The employer in lelation to the said establishment 
shall submil such leturns to the Regional Provident Fund 
Commissions, Delhi maintain such accounts and provide 
foi such facilities for inspection as the Cential Government 
may diicct fioxn time to time. 

2, The employer shall pay such inspection charges as the 
Central Government may, fiorn time to time, direct under 
dame (a) of sub-scction (3-\) of section 17 i.t the said 
Act, within 15 nays from the dose of every month. 

I. All expenses involved in the administiation of the 
Group Insurance Scheme including maintenance of accounts, 
submission of ictuins, payment of hv.urunee premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
boi ne by the employer. 

4. The emplojei shall display on the notice board of the 
establishment, a copy of the 1 tiles of the Group Insuiancc 
Scheme as approved by the Cential Government and as and 
when amended along with a Uanslutton of the valient features 
thetcof, in the language of the majoiity ot the employees. 

5. Where the employee, who is alicudy a member of the 
Empiovees’ Piovidcnt Tund or the Provident Fund of an 
establishment exemplej under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Tmunnce Scheme and pay neces¬ 
sary premium in respect of him to the Lite Insurance 
Coipc,ration of Jnditi, 

6. The employe] shall ariange to enhance the benefits 
available to the employee under the Gioup limunncc Scheme 
appropriately if the benefits available to the employees under 
the said scheme arc enhanced ‘.o lh,.t the benefits available 
under the Group Insurance Scheme are more favourable to 
1 he employee" than the benefits admissible Under the baid 
Scheme. 

7. Notwlthslanding anything contained in the Group Insu¬ 
rance Scheme, if on the dealh of an employe the amount 
payable under this scheme be less than the amount that 
would be payable had empiovec been coveied under the said 
scheme, (he employer shall pav the dilTeience to the legal 
heir/nominee of the employee ns compensation. 

8. No amendment of the pto'isions of the GiOtlp Insu¬ 
rance Scheme shall be made without the prioi approval of 
the Rcgiopnl Provident Fund Commissioner, Delhi and 
where anv amendment is likclv to affect adversely the intei- 
est of the employees, the Regional Piovident Fund Commis- 
sionci shall before Riving his approval, give a leasonablc 
opportunity to the employees to explain theii point of view. 

9. Where for anv tensnn the employees of the establish¬ 
ment do not remain covered under the Gump Insurance 
Scheme of htr Life Insurance Corpoiation of Tndia us 
already adopted by the establishment or the benefits to the 
employees under this Scheme aie reduced to any manner, 
the exemption shall be liable to be cancelled. 
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10. Where for any reason the employer fails to pay the 
premium within the due date as fixed by tho Life Tnsuinnce 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by tne employer In 
payment of premium tile responsibility for payment of assui- 
ance benefits to the nominees oi the legal hciis of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in telation to the said establishment 
shall ensure prompt payment of the stint assined to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assuted from the Life 
Insurance Corporation of India. 

[No. S 3501x(19S)/82-PF-Il| 

XP<> JfW 2 9 J J,—ftppTOP mfasq mix *TO fft fftdt; , pfxpp 

ifbrcnr ftm rpr ftTO tixp 4° tins6, mpf-aooufo 

(Tpcto / 399s) (fmf ipprSf to% tottptop mm xro nro $) 

4 xrpm-ff tffmm fftfsr tfk snxFrnf pppto pftrfftpp, 1952 
(1952 «pt is) fftft ton to% tottt tot pfufftpp ppp mn 
$ iff tnrr 17 w ( 2 F) ft pfttp ott fop upp ft fam 
pHth fftnr 

ftftc ftpfFr ptoto ft pfiutp $r ppi (t fft tot whip ft 
ftftTTPf, fttfi pIppr m tfi-fppp to tpr fop fspp gf, 
PFlfftf sfPTT fftpp ftf PIP^TT jflPT fftfp ft TtftR ifpR 
ftfpr % *p ft_ top* tot ft; £ tin ftft xftprfRT % ftp ft 
xmift to xtott 4 wftpp mxpr ff '.ft xnrprft fftwr ppp ? 
«fftT 19 7 6 (ft(ft w4 mmn TOP r i,p ^ tot &) ft 

mfN toJ mpttr £ 1 

wm ftprftr ftmn, tot xifafpm xft am 17 xft tostr (~=r) 
jrcr tor mfxTftl ft mftn xrftr gr nuft tors 

4 ftftfTV nTf % ton gp, tot nqm to pft 
mi xft toEt % ftp tot % pvff % sw 4 bit 

$1 

mjTXfl 

1 . tot warn ft ppp 4 fpftftxi mftfw pfmp fpfa p-pjxp, 
*H(rocj xft ftff ftrrrftmr ftftm xfft 44 ftun- tort xp r 
ftrffWN ft ftp fiftr pfftnp jppp topt ift ftrffhr ptor, ppp 
TO TO fuftur Xft I 

2 . faftfro, eft ftrffwnr mrm to stop pm ftf pmfft ft 

IS ftp ft tftTO PTTP xftpT Pt ftpfpT PLFpr, "3PP XtfbffttpT ftf 
ttlTT 17 ftf dhtiivf ( jxr) ft tjvx (pr) ft TOR TOP PTO Tf 

pTftN XN I 

3. PTPfsPt iflmr rftfp ft PWRR if, fppft PTOTP ‘paiflt 

xp xxiT pptt, ftrtfftpf xn jtpjp fxRT ptpt, 4fpr sfffpim xp 

<tft(TP, ftnxft XP xfiprp, PPTTT XP PTR PTfft 4r t, 

XTft pvff ppfr ft| XfR PpffSRT ST^r fftpT PlpPI | 

4 PpfNtxi fttifp pxppr jttt ppt ppprftp prpfj;x: ^fpr 
fxffp ft fftppf xff nxr pfp, pN PR XTpf ppppuffpp fftpT Ptp, 

PR RP fffttER xft pfp ppt xrpPTffttn xff P^Nipr ftf ptpt ft 
3Pxft tjxp ppft XT mjxu, ’RPR ft ’jppr <tz? pr pxtftp 
xApf I 
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5 rrfft xfifdpT xrftprft, Rt xpprt ’pfxm fftftr xp pt thpr 
pfftfftpp ft toIp ptr f%;f jrjtr xft pftrm NN gp ft 
PRPT I, ppft RPR ft fpiftftR fftpr PTPT ft 4r, fttfw, PPjfiN; 

PTPT Rfttr ip ip if ^ X^XipT sfrf ppftf 

prp xrrmfw rfrfftpp pnftFT ftNp ftfPT fppp ftf mux xfftnr 1 

c> pfft "pr Rftp ft xrtfN xpRtfmt ftt ppp.tsr Tipft 
PPR TR Pi iff, fppfipp Ptpfexr ftfpT pftfp ft XTEftp pRprfttff 
ftr wroi ppppr ft ptffpp pp ft ftf ptp ftf sppptTr xftpr 
fpPP fft xrftplfRT ft fftn pipGt+ pfpr fxftp ft pftR gppxp 
xmfft pp 'TTRftf ft xrfftx wpxp ft, ftt mm Rfpp ft xtdfp 
TOfip & 1 

7 pitjfkx ftrpr fftim ft fftftf pm ft ?Tf ftrftf, trfft fftft, 
xftpTfr ftf toj px xp xftip ft mflR ftftr mm to mm ft xm 
| rt xmxrff ftr TO tpt ft pftf fttftf tm top mftp ft xtsPut 
^rt ftr, fftfttRXT xmxTff ft Nfw mffp/prpfp^fiiiftf ftt pfftcr 
ft »p ft piftt mmf ft top ft aprpT Pxm xp ptr xApt i 

s ppjfsxr ftrpT mftp ft totott ft xfft vfr ftunro, Prtftix; 

pfxm fftfft XTftpP, PffRT^ ft gft TOPKP ft fftp fftPT 

tort xfrr Rftt fftftf pufrro ft xftmfmt ft fxp pp ptfipp pptp 
PR ftf PTORT?TXf[T, Piftfftx pfftR fftfp TOfXP, TORT TOFftfP 
ftft ft XPRffnfl XP >flPPT pfRTtP 1W ppft XP 
TOPP ftpT I 

y. tffe fftpfr xpptovt, wn ft x.'tfprfr, mppm Tfmp ftrap 

fftpp XPTO PTJ}fi?XT ftfpr pftfp ft fftp PPiPP pgp 3PTPT xrpr 

X ptfip Piff p? 3,7ft jj, pr xp fft p ft vrffp xmxrfimf xp mm 
ftrft prft pmft fxftr fftfft ft xm ft mft t tff ^ p^ xft 

TO PXfff ^ I 

10 . pfft fxmf xpumm, fpiftTOP, to Ppr mflrar ft ftfnr, 
to puftN ftfro x'tpt fftro fppp xp, iff fftpp xp ftem x^ft ft 
TOPP PgpT £, ftN Pifprff xft rppp ft TOft ftm topt | tff 
n xft to pxftf if 1 

11 fpp’rpxT ;m ftffftpp ft tor ft Pro jjr; fftrff strfftpp 
ftf x»n ft, to j|p ppfftt ft PTPfftxfftfpftf pi fftfftpr Ptfroff ftt 
to pfft to, to p ftt pt ^mr ftr tot ffttp ft wmftT H'tft 

ftrPT PPPTt ft PTR XP fTOTOrffR fpftlTOfr TO ^'RT | 

12. TOP r PTPP ft PTOJ P fpPPITOP, TO fftftf ft wtffp 
PR PTft fxpfr PTOR ftt rjTO fttft TO TOft ?PRN PTPfftpfftfftftt 
fftfUR PTfrpft ftf PTPTPP TOR XP TOR TOTOPT ft PVT PRp 
top ft vroftm fti^rp fttPi fftpp ft fttPTxtp top mm 

grft ft pr Ftp ft ftfpr pfpfrop xftpT 1 

[P° pp- 350 1 4( 209)/S2- ftfo PXT-IIJ 

S.O. 2951.—Whereas Messrs lohn Wyeth and Brother 
Limited Apccjay House, Ditishiuv Wacha Road, P.O. Box 
No. 11056, Bombay-400020, (MH/3995) (hereinafter te- 
feried to ax tho Said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate conti ibution or payment of premium, in enjoyment 
of benefits wider the Group Insurance Scheme of the Life 
InMiinncc Corporation of India in [he natuie of Life Insu- 
1 nee which 111 e mote fjvomnble to such employees Hum 
the benefits admissible under the Employees Deposit-Jinked 
Insuimice Scheme, 1976 (hereinafter refened ix> as the said 
Scheme 1 ; 
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Now therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule anne'cd hereto, 
the Central Government hereby cxtmpts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of thtei- years. 

SCHEDUIJi 

1. The employer in relation (o the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra maintain such accounts and pro¬ 
vide for such Jacihties for inspection as the Ctntial Govern¬ 
ment may direct from time to time 

2. The employer shall pay such inspection ehatges as the 
Central Government may, fiom time to time, direct under 
clause ta) of sub-section (3A) of secciQD 17 of the said 
Act, within 15 days from the close rf every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insuiance premia, transfer 
of accounts payment of inspection charges etc. shall he 
borne by the employer. 

' 4. The employer shall display on the notice board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government and as and 
when amended along with a Uarrlation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a mtfm.ber of the 

Employees’ Provident Fund or the Provident Fund of an 
establishment exempted undo the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Fife Insurance 
Corporation of India. 1 

6. The employer shall arrange to enhance the benefits 
available to the employees under tire Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said scheme are enhanced so that the benefits available 
under the Group Insuumcc Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employe the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
scheme, the employer shall pay the difierence to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
u'herc any amendment is likely to affect adversely the intei - 
est of the empolyees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval give a teasonablc 
opportunity to the employees to explain their point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered jnder the Group Insurance 
Scheme of the Life Insurance Corporation of India as aheady 
adopted by the establishment or the benefits to the employees 
under this Scheme are 'educed to any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the I ife Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled, 

11. In case ot default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would hove been covered under the said 
Scheme but for grant of thm exemption, shall be that of the 
employer. 

12. Upon the death of the member coveied under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 


nimincellcgal heiis entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S. 35014(209)/82-PF. IJJ 

ANSfiv 2 95 2 —ftpp PPPP tftpelvT ANftrTP fpfpSS, pa fVr 11 ! 
fafftp 19 , ahjwt wfi wf,Pt fftft iinom (ft put/ 2 b 80 ) 
(fpit APR ppft aTAT WP-i A^T wf ft) P An PTft 
stfpm ftftr Aft srAm w nftrfpm, 1952 (1952 at 19 ) 
fftr Tit mA twp pat xrfsrfftm Am wr ft) At 17 am 17 
At srum (2A) A wfft sr ftp pft a fAp arftpp ftnrr ft 1 

Aft ftftp PWTT AT TPTPJR ?t W It If Wf WTTP % 
A.>nj, fAfif taa wfavp nr ft-fatm at http ftp fftn ?£t, 
vrmfm ftpp Aw fppp At wffipp Aw tATh $ mftp AWr 
Art A w it apt* 274 Tjt ft aft fi% AifArfhft A firp ft 

APT* SP ApftT P STfaA 4 PJAA ft ft APPTft tPWT WP 3 AW 
*Ar 1 9 7fi frit VT«T SPA TAPTP SAT »FR A£T ipTT ft) A 
trarp 5** witr ft , 

ap : Aftnr watt, sap ftafftm At am 17 AT sram 
( 2 a ( am srfM vrfArpt at tAft at% $rr aft unit pnii-a 
Ttptjft ft fafpfijft: «raT a wtfis xwT f(p, pat wtp At Aw 
«r? at xprfp A fw sat tATp A mft swat A taut ft wt 

o> 

ftfr ft 1 

1 sat mm A Apr A fttfhpr WtfftA pfaR fftfisr 
wpp ft 7 ^ At firft ftrrfiipTT ftftrr Aft ftft Aatt asIpt pat 
ftftmnT A fftp ftftt ’jftfA'P PPTP Aftfi ft ApftP WAIT, 
W mm m ft fate At 1 

2 fftftRA, pit fpfttsm thrift at wftp pta At mnftp A 
15 ftp A tfftrr aatp Ahrr At Afttn awtc, sat wfuftm At 

tJTTT 17 At TOFT ( 3 A) A aprs (qf?) A jpfp* ^ 
PPP At Aft I 

3 . ppjftA Aw pA(p a sTOwftr, %tA wt fftrW 
at Trar ttptt ftrrftftt at ppjtt Law ttptt, AW sftPmp at 
patp, ftiaiAr at Wta, ftftwr ppftt at Awr *rrft At 
AtA ATft wft 'ipAt AT A^A ftAfttA ffm fAPT ■StTTftlT I 

4 - ftPftfA, APttP TftAft 5 KT WT TftjPTfiRT WTf^A AtPT 
wfiP A fiwrt At pa pfA, Aft pa A*ft ttA pvtWt fApr Arp, 
pa w tftfmp At Wt tw ArfAifW At ajAwt At <tm it 

wAt ATpf AT wm A TpT Ar TftftptAftjr I 

5. Aft Arf 'tPT A^ATfr, At APATfr pfftp fpfa AP AT 
sap wfaftw A ww trs aw fAAt ww At ftfitAr 
Ttrft ^t tw A, wa tatap if ftptfPA fAnrr ptctt ^ tfr, 
WfnrA, Wjf|[A AIAT rAtP A wft A ip A SHAT sm tjw 
TP AfttT Aft SsAt ATAP AmfsA flPmu 'TRPW AtAP ffttT 

fftm At Atw An 1 

fi sft SAT mftt A Tpffp AAATfftft At SPTTOt ATpA 
aipt ptA ft p>. fpptAA wrfAf Aw rnfftr A ertfrp Aqptfftft 
At stwu ATAft it wfw at it ’jftr At tW At wrmr Aftrr 
ftmif fA Afiwfftft A fftp spjfftA Amt wftT A Aifft stttw 
aft? sp awT it srfAA xfjAP iff, At sat *Ats A mftp 
ft 1 

!■ HT^ffTA tftm tAr ir fAPt ATP A lift gp AT, Aft fArft 
Ajftrftt At JT^ TA TP ¥AtP A Tttffp pftt PAT SR TAR it 
AT ft ft Tntpftt AtSPTTnitTftTlftftppP^Sttp TAftf 
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% RVt-T 5>TT ift, fRRhTT $ ftftFP RTfxR / RTRfrSftRfl 

% sr 4ttr’twrt% xpr ^ jrrr; rrtr rr rrtr 

<ifhn i 

h. Rr^feRT sort r^vr % ^wsft h Rfrf 4) RRitaR, RPtfaFR 

Rfaei; f*if‘i fq-A) %" ttrrTrr ip fk-i r r^t fr^rt ^i i, ^ii 

VN ri^t frR'r tow wnWrfVjfr %t rt rrtr R?T 

qfl rrtrrt $ Rgt, m i^fvi'b rIrpr ftfb rpjtt tot xp|r>tr 

^ Ri+iRiPral rtT v-wi ^NrVra vi4 i*h rtt tjfViijyi 

xmx ^rt i 

9 . lift l+tfl rrrrrr, cr i h H ip RpfRT^t, RRtftR 4 WR rIrt 

faRR >Pt rr jfmT riTr flfr, frt% wm rtf* tot ^r 

£ wtfrr r$ 1 r? rU £, in pr r^tr % trsfror RtRRTfhfT «Pr rtr 
^ rta rrr* fatfr fTfa R tr jt ret t, m rr ^ ah 
«rr wfr 11 

10 . Rfa fotfr «fmTJTq?r, Ptrtrt to Firr rpNi % vfFn - , 
Rt RPRtR qrqa rTrt fhRR Fnpr TRt, tfrfaRH rr ^rir r ra it 
tow tpt sOr RTfRrrfr «tr ®rrrr ^ fwr rirt | tfr 
wr nn vt rt rrrT 11 

11. Fwrttt 5rt rflFm % rrtr R fro- rr fo*fr *r|rtr 
«i?f avrr R, tt *pf rwtt ^ RTRFraftrfRtfr nr faftpR rtMt >Pr 
rt rN rr, yz r r{ pfr m rrr rPVr ^ trow pi, tfiRT 
*f 1 1ari % ’tiqiq rr RfRxRTfRrR f-taV-Rs rr gRrr i 

1 2 . rrr wm % rP *f Pfrw, ^ rAr % *thN Pr 

*t% frrfr wpt tt ^t% ipTRrtT: Rmf4ff»rFwr/fqfw 

sflRTpr Rfnr *rr rwt ji^rjut ?r iOk tt#tt ?wt ir 
wrattr qfNR Pet fPw ?r 41wrr rcrstr- ^t% % rtt frT 
* Prt q/NF'n <pPtt i 

[4«> TTRo 35014 (l95)/82 -po RRTo-II] 


S.O, 2952. —Whereas Messrs National Textile Corporation 
Limited, Suryakimn Building, 19, Kaslurba Gandhi Marg, 
New IJelhi-110001 (DLI2980), (hereinafter referred to as the 
Baid establishment) have applied for exemption under sub¬ 
section 2(A) of Section 17 of the Employees Provident bunds 
and Miscellaneous Provisions Act 1952 (19 of 1952J (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Lile 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable lo such employees than the benefits 
admissible under the Employees Deposit-linked Insurance 
Scheme 1976 (hereinafter referred lo as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section 2(A) of Section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Cen¬ 
tral Government hereby exempts the said establishment from 
the operation of ull the provision* of the said scheme for a 
period of three years. 

SCHEDULE 

L The employer in relation to the said establishment shall 
submit such reltirns to the Regional Provident Fund Commis¬ 
sioner, Delhi and maintain such accounts and provide for 
such facilities for inspection as the Central Government may 
direct from time to Time. 

2, The employer shall pay such inspection charge., as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 


3. All expenses involved in the administration of the 
Grou£ Insurance Scheme including maintenance of accounts, 
submission of returns, payment or insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display on the notice board of the 
establishment, a copy of the rules oi the Group Insurance 
Scheme as appioved by the Central Government and as and 
when amended along'with a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or Ihe Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a emember of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India, 

6. 7 he employer shall arrange to enhance the benefits 
available to tile employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
lire said - scheme are enhanced so that the benefits available 
under the Group Insurance Scheme aie more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the dcalh of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
scheme, the employer shall pay the difference lo the legal 
heir|nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Delhi and whcic 
any amendment is likely to affect adversely the interest of 
Ihe employees, the Regioiml Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the exemp¬ 
tion shall be liable to the cancelled. 

10. Where, for any teason the employer fails to pay the 
premium within the, due date a s fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemntion is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant or this exemption, shall be that ot the emp 
loyer, 

12. Upon the death of the member covered under the 
Scheme, the employer in i elation to the said establishment 
shall ensure prompt payment of the sum assured to the no- 
minee[!cgal heirs eniitled for it and in any case wilhm 7 days 
of the receipt of the sum ussuieJ from the Life Insurance 
Cornoration of India. 

INo. S. ^5014,. 195HR2-PP.il] 

VRSHO 2 95 3 — tTZTf 3 p£ trsy 

1245 0, Nr'TT TtfTfr, iffRTRTt TRo / 1843) (frit 
1**1 EUTT 'TT5T?( T,Tfr T3F W %) tuNtrI vrPfwr 

PtRi trxTivf xrrsjfairR, 1952 (1952 tt 19 ) (fair 
prb quRt^ t*pt wfafiRm- wr mrr f) tjRT 17 iff 
?9RRT (2Tt) % XfffhT ftp ^ f*TP f^RTT ft; 

xrV jrstr srrr Thram yt RTr jt far wt wm t 
TrfRRT, Mr nw trffRPT 4T TT f=pP frrrr 

wfnr qftnR tfrm ftrrq- n?r =rrrr%.^ ^ xrtftR rTtr 

rIRT % PR if RTTRif R5T t xfjT fiJr RTRRrfRfl % fRP ^ 
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r ST 3 T^' to toto’T ft stlro satot 5 ifr TOfTOft fftftr 

rfiHT iftiT 147(, (faft TOft TOT. UTOIU - 3 -+ 1 rftnr TitTW S) 

% FtfftT TT^TO $ | 

m. ftsft htoto, tot Trrtrfftror ft tjvn 17 ft tostot 
( 2 T) sm jttot irfroftT to tott toto ftft TOft ni«nj 
if WftfftrT TOft % Wtfi=T TOft jp. Wt WTT'H ft ftuT 
ftft ft) waffs % ffer^r tott *ftw ft rnfr -rofttff % TOftft ft Tp ftft 1 1 

arjfttfi 

1. tot «rm % tot If faftnpp inftfaRr ftftTO fftfftwpppr 
fttm ft fftft fftrfftrr ■rorr ft?- ftft ftsrr toFtt a«n 
frfteror % fro lift TjfatjTft toh ftror ftsfa trtot, toi 
TOT TT fftfer ft | 

2 fftftTfft ftft fftftWl TWt TO ftfiP TOT ft TOftft 
ft 15 fft ft ftnL aror ftro 3 ft ftrfnr wtotl w*rfttw 
ft am 17 ft mam (,w) % ttot (ft ifr aata tot 
TOFT TT fftfaro: ftf 1 

3. TOjfsj'P afar Tftw % sttotot if, firprft wroft tojiwi 
*pt T^irr toto, fftpfrofi to fror tott, ftro tfrfftror to 
Tfam, ftrowf to TOrnr, fftHur aarff to ftror wrfft at ft 
lift aftr aft mft to aaa faftfaw fra fftrr tofto 1 

4. ftftaaf, ftft'4 toottc jtf tott w^pfvfft ar^ftrr ftai 
*fta ^ fftftj ft nr nfft, wV. aa amt' _ j ft ftftsro fftrr tot, 
aa to ftfttR ft afa a«rr aftarfftl ft apwr ft tott it 
TOftTOraftt to wtotpt, ft grorr aro to aafftr ftro 1 

5. aft ft$ ftro aftTOft, ft aafatft ftfta fftftr to ft wr 
wfafaro at> wfta ^ aim fftft Wiaa ft ftfta ftrftr aaa^r 
ft TOa ft to% TOtaa a faftfftr faar tott S ft, faftaa, 
TOjfftP ftm to ft tttot ft to if toto am WTO to iftaT 
ftr TOft aiaa pam ftfaro aiTOa ftaaftar fHaaftt aam- 
tto 1 

ci. afft tot Taro ft afta am’arfrft ft totkt aaa^ 
aifiir inft t ft, fftftJiar arafftp a , 'taTTfta ft afta 'PTOrfftft 
ft totts aiiftf ft aafaa aa ft ft tot ft saaro 
aftar fftrft fft aTftaTfftf ft fro; anjlftr atar aftm ft wfta 
aww a:ift T’! aaftf ft ftftn? ff, ft tot Tfta ft 
wfta trijftr 1 1 

7. TOjffT aftn fta ft fftflr aia ft ft grr ft, 
afa fftftt TftTi’t ft Tfrj aa to fta ft w.a aia aam to 
ttto ft to | ftr TOarft ft to aro ft ftfti jtat to a^ tot 
pfta ft aifta ftaT ft, faarro aaftaift ft fftfftar a.fro/aw- 
faafftft ft afftaTi ft aa ft ftftf TTftf ft ftax ft to to tto 
< n ftaia ttpt i 

8 anjfftp alar *fta ft aarosff ft ftf ataftaa, aftfro 

wfam fftfa apj.a aaaa ft ga ^aa'iaa ftfaar aft ftror tottit 
ftr TOt faiftt afttaa ft ^.ftaifTOt ft fsa a - - afa«praaTa aft 
ft aaraar ft, aar aiftro afam faftx araro, aaar aa^fttaa 
ft ft aafaifTOf ft aaar afaftft Tft an ^fftaaa 
aaro ftar 1 

9 , afa fftai anTaaa. mraa % ani aft anata a aa ftat 
fftaa ft to arjfftar ftar mfta ft, fftft TOiaa aftr aaaraaa 
\ flfta aft T?t aft f, ar to ftfta ft ftitaaftarfftf ft aim 
fft aft aaaft f fft frfn ft to ft aft £ at aa ft ar 
aaft 9 t t 


10. afa fftft tp tot, ftaftra to fftaa nrftia ft afro 
ft wifta a"raa ftat faaa faaa aft, ftfaaa an ftara aft ft 
waaa ttoi fta arfrot ft ^aaaa ft arft fftr arar ^ aft, 
^ a ft in aaftr ft 1 

11. faftro sim ftfaaa ic aaia ft faa an: fftft «afaTO 
ft am ft, to Jja aaftt ^ aiftftffafftaft ar fafar •arfftf ft 
ft afa ary, Tja a ft af ftm ft tot afta a nr-ala ^r, 
ftar aaaft % ftara arr a^atarfftm faataa m flat 1 

12 . tot TOiaa ft aas ft faftaar, to *fta ft ^jfta arift 
aift faft aaro ft ^ ftft to TOft ^rap- arafft^Mtaf/ 
fftfaa arfftff ft ftaiFr a^a vx ftara afaraT ft ftr afta 
aro ft arafta ftaa ftar fftaa ft ftarror aro arm ftft ft 
aia faa ft afro gfaftaa ftaT 1 

[a °to 35014 (208) / 8 2-atn.a- 11 ] 


S.O. 2953. —Whereas Messrs Hindustan Sanitary Ware and 
Industries Limited, Bahadurgarh-124507, District Rohtuk, 
Haryana, (PN.1843), (hereinafter refened to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of Section 17 of the Employees Provident Funds and Miscel¬ 
laneous Provisions Act 1952 (19 of 1952) (hereinafter refer¬ 
red to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment aic, without making any 
separate contribution or payment of premium. In enjoymen 
of benefits under the Oronp Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under the Employee* Deposjt-linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment' 
from the operation of all the provisions of the said scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Punjab maintain such accounts and provide for 
such facilities for inspection as the Central Government may 
direct from time to time. 

2 . Jhe employer shall pay such inspection charges as the 
Centraf'Ctovefhmenf may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display on the notice board cf the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government anil as and 
when amended along with a translation of the salient features 
theicof, in the language of the majority of the employees, 

5. Where the .employee, who is alieady a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Gioup Insurance Scheme any pay neces- 
nai v premium in respect of him io the Life .Insurance Corpo- 
lation of Tndia. 

0 The employer shall arrange to enhance the benefits 
available to the employees under the Groun Insurance Scheme 
appropriately if the benefits available to the employees uncLr 
the said scheme are enhanced so that the benefits available 
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under the Group Insurance -Scheme are more favourable to 

employee* than the benefits admissible i n_._ 

Scheme. 

7. Notwithstanding anything contained in the Group Insui- 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir]nominee of the employee as compensation. 

S. No amendment of the provisions of the Group Tnsuran - 
Scheme shall he made without the prior approval of the 
Regional Provident Fund Commissioner, Punjab and where 
arty amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Gioup Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the exemp¬ 
tion shall be liable to the cancelled. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. Ip case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs ol deceased 
members who would have been cove fed under the said Scheme 
but for giant of this exemption, shall be that of the emp¬ 
loyer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the no- 
mineraldegal heirs entitlcdjor it and in any case within 7 daVs 
of the receipt of the aum assuied from the Life Insurance 
Corporation of India. 

[No, S-35014(2CI8||82-PF.II] 

Rtfo WTo 2 95 4 .— 4 Rtf ffR jfrPTR RRfaRfRRTR W 
a, Ptrtt fMfaRT -700071 ( 4040 / 1152 ) 

(ftfa *r4 tr4 rvstpt rrr wm *fn?i w t) 4 fawifa nffaR 
faftr fat Rfatf am ns r wfaTm, 1952 (1952 rr is) (fa*! 
ijrrif ^r4 rvr7R rrr Rfttf4RR far rrt £) r 4 wv 7 ! 17 fa 
(2<f) % *nffR wz rt 4 4 fan wrfaR ffRT 4, 

far 4?faR RTRRT RR RRTRTR (ft Rfa £ fRi 2W *RTRR 

% vjfRrfl, fffa wTrrtr nr sftfaTH rr 4ttr fan ffar fa. 
niTtftn fafa sffRT Ttrr fa RFfffa faRT ffaR 4 wfaR ifm 
iftwr 4 rr r RRT fa I 4k 34 ^Riffa 4 fa 1 ! 

4 nrpfa rr Upfaf 4 wfaT rrcr \ fa fafafa ffakr RfaU 
rftrn tfaR 197 s (fa4 4R4 4ffa rtrtr wi *faR faT W fc) 

4 wak -3*$ R^R 4 ; 

xpr 4faR RRRtr T , rrr wftrfRRR fa srer i7 fa truct 
( 2 w) Jfar ST’FT urpppff RTT sfafa >Pt 4 ffl 4 k *r 4 RRTT 5 J 
4 flrfoftisc. vprt 4 wfaR fa4 jn, 7W faifa fa TTr r 4 fa 
^rrftr 4 fan RfR *faR 4 RRl RRfal 4 Rffar 4 tjR Mr tr I 

i term 4" 4ftr 4 fRRfaR sri^faf RffaR fafaRrRRR, 

4o fafR tffa nfa fRRTfaRt 44Rf 4k ^4 fart ■’faRi RRT 
ftrCtWR % fan 441 Rffatn SPUR ti’tiTi fa fajffR RfalF RRR 
«TRR R 1 - faffag fa I 

2. ffafaft, 4'4 fafaWR RRTTt RTSTFRV RTF TT RRTffa 4 
j 5 far ntTr RRTR trtRT Rl farflR R^TTV, - 3 ^^ RfafaRR Rl 


'TTTT 17 ^ TTRTtr (3R) (%) % Rrffa RRR RRR 

Re fRfaT I 

a Rr^lRRi 4 irt fatR % rrtrr 4 , fanR r^rr fasrwT 

Rfi eRir TffRr fRRnfaR’t RR Rr^R f"RRf TrrRf, 4fRT sflfRRR RT 
RJR , faarRf Rir RRnrup fafrernr R-gfat 5T1 RRtR Rffa Rl t- 
SIR =rr4 rrT Rr r^r faRfaRt ift faRr Rr’lRr i 

4 ffaffaF, RRsflR RT»PTT ymRRT RRR>ffa RTRfaF iffUT 
farR % fRRRt R?r tr^r JtfR, Rfl 7- 7TR Wf RRR RRIRR faRt TrrT, 
RR TR RSTtUR Ri RfR RRJ RRRTfTRt R^RWr RTt "RfRT R 
TR4?r R5R RTRt RTf RTRRrR, FRTTR % ^RRT-RRR RT RRfRR 

r4rt I 

5 . r( 4 Rtlt 4RrRt4RfA4l rtrriA rrfanr fafaftf Rr trr 

RfafRRR RsfrR RTRT farfl eRTRR RTf RfarR fafa RTf R?4 
RRTR S, TR% TRTTR 4 faRffa-R faRT rtRT jl fa, faRlRRr, 
RftyfaRT faRt farR 4 RRTR 4 «"R RRR1T RTR rs) urtRr 

RRR4 RTRR RRRRRT ntfRRR V|RfaR faRR 4>Rr fRRR fa 
RRfR fa RT I 

6. Rfa RRR fatR % WtfrR RTn'mlfat fa RRRRST wfa Rtfll 

RTt 4 t fa, faRfaRT Rf<[faR faRT fafR Rs Wtffa fa^Tlfafa fa 

RRRRR 'RTRRf 4 HrjfaR RRT 4 fa Rr4 fa *RRRRT 

faRR fa RrRRrfefa 4 fan RTfalfa faRT fatR 4 Wafa 
RRRSR Wfa RR RRRfa 4 WfaRT RRISBr ^ fa 3^^ % 

WtflR RRjf R I 

7- RlT^ffa faRt farR 4 fafa RTR ^ ffa JR fa. r( 4 fafa 

f4R,fa fa f[?R RT RR farR 4 WalR RRR trrt rr rrtr 4 
RR I fa RfaRifa fa RR W, 4 44 r flfa 3fR RRR IffaR 
% Wtffa JlRT fa, fa-RUTR? RTRW.fr 4 ffatTRt RlfrR/RTRfR^fafa 
fa srfaRtr ^ rr if fafa Twfa % r/rt 4 trip; twh jp r ^rir 

RtRRi I 

fl RIRf^Rt faRT fafR 4 RRlfat, fafafatt R Rtlf fa RfatTR, 
RfRRT fRfw W1RRR Ro RRFT % ^4 RRJRtRR % fRRT R^T fRtRI RTlRRT 

4k RWt fRtfa RRfWR 4 RtRRTffRl 4 ffa RT RfR^iR R'nrRRR4 
fa RRTRRT fa Rfa, srr^fRTRt RtffaR ffatt WfRRR, WRRT W^RfaT 

44 4 RtRWrffa fa WRRr ^fkfatw rw rttR rr faRfar 

WRRT far i 

9 rFr fRtfa RTRRRRT, t«rm 4 Rt4Rfa, RffaR faRR 
faRT fRRR fa RR RlTfffat faRT FfrR %, ffaR RRTRR RT[4 
WRRT ^RR 4 wfaR Rfa RJ RTR |, Rf W tfaR 4 WalR Rt4wrkfa 
fa 5TT C R fa4 Tt4 RtTRR fRifar faf4 4 RtR fa ttrfa fa Ri[ tJR 
fa W1 RTRll | I 

10, RfR ffafl RTlRRRR, pTRtRRt RR fRRR Rt4rT % faRT, 
fa VffarR faRR faRT falR fRRR fa, fafRRR RR RRrR fa4 
4 WRR1R TfaTT 4, faT Rifwfa fa JRRRR fa Rt4 fRR, RTRt ff 

Rt, V£Z fa 717 RRtfa 4 I 

1 1. ffaFpit 5T7r fafRRR 4 4?TR 4 fRt[ RIT fipfa wrfaRRT 
fa RRT 4, RR I[R RRFff 4 RTRfR4f4fR r"I RT ftfuRt RlftRl 
fa fa Rpl Rf, R fa Rf fafa fa RfR tfaR 4 WRrfa yfa, 
faRT RRRfa 4 R3TR RR ReRRRTffaR fRRtRft rt ytRr I 

1 2. RfR *RTRR 4 RRR 4 fRR'nrft, fR TRffR 4 WtffR Wr4 
Rf4 f44f RRrR Rfr rfRJ ’U RR^ RTRf44finfRRf/fRf4ft 
Rfft-RT fa faRf^R eRTRRR RTTR RRtrt 4 4k R'RRt RR| R 
nrfarR faRR faRt f4RR 4 faRiftR vrtr rpr fa4 4 RtR 
fRR 4 faRT ^fRfmRR faR| I 

[tfo ORo J50 h( 210)/a2-faotTR;-n] 
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S.O, 2954. —Whereas Messrs rast Indian Pharmaceutical 
Wotks Limited, 6-, Little Russel Street, Calcutta-700071 (WB| 
1152), (hereinafter rcferied to as the said estab 
lishment) have applied foi exemption under .xuhtsection (2A) 
of Section 17 of the Employees Provident bunds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter refer¬ 
red to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making ativ 
separate contribution or payment of premium, in enjoyment 
of benefits under the Gioup Insurance Scheme of the Life 
Insurance Corporation of rndia in the nature of Life Insur¬ 
ance which aic more favourable to such employees than the 
benefits admissible under the Employees Deposit-linked In 
surance Scheme, 1976 (heieinafter referred to as the s id 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-secti»n (2) of section 17 of the said Act and subject 
to the conditions specified in the (Schedule annexed tfereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions ol the said scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment •■hall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, West Bengal and maintain such accounts and provide for 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. .All expense involved in 1 he administration of the Gioup 
Insurance Scheme including maintenance of accounts, the 
submission of returns, payment of insurance piemia, trans- 
fei of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display on the notice boaid of the 
establishment a copy of the rules o f the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Eund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay ncces- 
sHiy premium In respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said scheme are enhanced so that the benefits available 
under the Group Insurance Scheme arc mote favourable to 
the employee* than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir|nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior appioval of the 
Regional Provident Fund Commissioner, West Bengal and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissionet 
shall before giving his approval give a reasonable opportunity 
to the employees lo explain their point of view. 

9. Where for any reHson the employees of the establish¬ 
ment do not remain covered under the Gioup Insuianve 
Scheme of the Life Insurau e Corporation of India us already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the exemp¬ 
tion shall be liable to be cancelled. 
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10. Where, for any reason the employci Jails to pay the 
premium within the due date as fixed by the Life Insurance 
(‘oiporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees of ihc legal heirs ot deceased 
members who would have been covered under the said Scheme 
hut for grant of this exemption, shall be that ol the emp¬ 
loyer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishing - 
shall ensute prompt payment of the sum .assured to the no- 
minellfgal heids entitled for it and in any case within 7 days 
of Ihe receipt of the sum assuied from the I ife Insurance 
Corporation of India. 

[No. S. 35014t210lj82-PF.il) 

l'l» 2935—RHRTfRTTTtrotl'XllT sfSRl fkrftRX 

TiRT, RTTfR Ur TITJ RtTR R° 87, SNT-40060 1 (rrITr /7 9 2 0) 
If# trR ^r% tprrrT t?i rrt 8 ) T t 4 rpY 

faftr xfH sr#i»f ttrrj xrftrfaiub 1952 (1952 Tt m) (fsr?r 
?RR TR% RVRTR T 4 T XrtilfRRR Tiil RTT 8 ) T) «Rr 17 gft 
TWR ( 2T) % XpftR WZ foj apvf T fTRr 8’ 

srYr trrvpiT i*rr ifiTitrrfi si RRr 8 fr 74 m 

T fVrft m XflVTfR Rr sflfifRA TTRTFT PfTtr faRT #1, 

vr+ir tYtr Trur fRRR tY tfi*rr riYir % wit RffRT 

SpRl ip wi if TIT? T5T 7^ 8 xflr rrif TuVrfVifr $ f>Ttr if 
TFT* TR Wt it sffyT XTRTR 8 Tft TRRT^Y ffiWf RiTRS ^YRT 

RtfiR, iy76 (fTfi «TRT UTSfiT 7fR FfuR tbt wr 8) 

8r wtfiT tr? xfjprR 

xn trrjtiq- rttr, -jrr xrfafRRR Tr ctr t7tfr ttifr 

(2T) tTRT STRER wFTTRf Tf TRET Txif fT rEc RTCRS 

irfirfirfarc nmf % Ftfrs grr, wmmTt 
tY warFfer firi Tn RtfrR 8? rr( Tistft % tt+r E vz ^fr 81 

1 ttt rtm % TTsrtr if finfurc urtfirrT vfim firfsr 
RRRPJ Tf FfRf fT^ffepTi REfiT sflr t^t EtsTT Tij-irr ERT 
fipffktvr % fTrr rttff Jjfagrr FETE tYR( El fcfjffE RTTlT, RRT 
7TFT T V r W* t 

2 . fTtfrJTT, fit! fTnsrw jtT r rpttI RRif'^i ^ 

1 5 fin % xfiTT TTIT TTifr yfT TiTiT rtrTr T , 713 XtrwfipFT 
Tl ETR 17 Tf TTETRI (4T) T W 1 ? (T) T XTtflT 
JTFT T T fafhzz I 

3 in*rffiT ^i'RT totfiF % jtot’FT if, fiFTT xmas iftirxil 
T1 7i3T aftTi fwfiipn ^1 51^^ fTTl TffTi, TfRI sfirfiTifif TT 
UTta, TTWTTT frflOT STRlTf TT HTiT sofa ifl 8, 

w Tvff nut srr firqfTrT 3TR fifTf TTr^TT I 

4. fipfUTT, JTTjppr ^47 XT44NS rtiiffeT tfl'XTf 

Pfjirt firrrtft Tf TT Jlfif, Xl^r 'SIT T5fV T4if tTWlttfi fiGir 
^ TR RltfltTT Tf TfiTTTT TRTi F r Tf Tf SgRWl 4741 
if TRTi' RfiTlTT Xfi^TlT XRT74 T gRrpi rp- TTfif I 

5 RfiT Ttf 'tRr TRTffl Tt TiTTlff nfan fiffff Tf Tr TTT 
mfiETfiTTR % RtlfR XfRT ftttfr XTm Tf afsn Mu Tl TIJ 3 ! 
l[\ ttnr 8, XTUTR if fTtfffjfT frTI TiTT 8 fit, fiw’NrT. 

fffll 4T|R T T7TT T ^4 if TRTf 4TR tpf T^rr 

wfr Turr bttt xriTJJTT vfrNnrR , *ti T 'fr i r tr-t ^rri ffiRR Tf 
tTT"T Tirp | 
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6 . nft ff'T xfturftin <rr tttui Tr* wt 

rjiTFT | ?ft, *rnjfer Hfur wW *? v aiff sfufarfaft * 

gUt? TO qTjrft If rTfifanT ¥T If SjfSJ 4?( SfU * ^^“TT 'ft* 
fsRtir ft? unftnftjfi H? ftrq rfruT % *ftfa 3*fa 5 3' 

tpruft t-i 'rn^pff 4 srfaTT *fj#t fi, * w fuf H? *r*ff 
tpjiw % i 

7. *1*74? sfiRT ft* If ft* WT If? fft ^ iff, uft ft* 

Ipff^fff * IR W ft* ”f? ft* TTfTIT Tff 'HTU ft 

utr * ifNrrrn * tu w F 7 * wr 

(faVif f*r at, ftaftni 'Fff^rff =r? fftfaq? arrTTT/afflErJftpff * 
Rft-frr, % *7 if ** ■'Tiaf H? scut % tw? w fftnr 

5?XUT I 

s- *ut 7'fra if? 3Tg*t If *f * ftiftH, trftftiT 

Mtr % ^5 waafta 3? f*n ffsflr ftnrr 

«fT*rr tfft Tret f^fr nvfraff If warf * % ftft ^ ufa^r 
airier tp* ap’f aat'Rrr iff 7* snHftra? vf* 1 ! f*tr wfuft, wm 
<f%*fm * ?r <j* "ptftnft* * sw t*** 0 ! * *f?* Tr 
^ftsFJ4tT UAH < If-HT I 

9. uft ft* «PlVUMVr, wriTff H? T’ftTT'i, «TT*7fftT *47 

*rt ftaa * ttt FFjffa? *ut ft* 4?, faff t* 

*PFrr $ *ftfa ff* 77 ^rft ht w ftriw % waft 
ttfjfaifftff *pt STef fft nfa 9?,* ft* f,ftr fr w * 3 * f 
at irf[ w£ ^ * srr aaraf % 1 

10. aft ft?* wjtw, fturfar Ta fftrer aftw % wftu 

* aiTffw 3pfaa jfi-RT fftrff fftpr *, sfrftaa * aaia t* if 

?iW v^ar t, ’ff’i Y fTfafft * «ma * ftar irrar ^ at i 

x% aft srr aarat 1 1 

u, ftama? spt *ftm t? *ftra If ft?a aa fa 4 r 

* awr If, aa jja aa*f % araft?ftrrfaiff ar ftfaa? arft* 
vfoffsrft aa, ^ a at af (0* at _aw ftfa t? *rarta 7ft, 
*aT <aiaaf % *na a?r arnarfaca ftaftia? it arar 1 

iz. aaa wiaa % aaa a ftalaT, aa ?*a % w*a 
waf aft ft* aaw * ?jaj ifftr aa aa% ^aap- a(afa?ftTftraf 
fftfaa? arfaaf * tfrarpr aaa aT aara - amai *7 s*a 
aai wftia *aa afftr ftaa fr *aTpr aaa ar'a 7 ft Hr 
ara fta % *aa gftftaa afar 1 

[ffo qaro- 3 S 01 4 ( 206)/s2-'ff°?ft?o-II] 

S.O. 2955.—Whereas Messrs Chemicals and Pibres of India 
Limited, Knlwa Belapura Road, P. Box No. S7, Thane- 
400601 (MH|7920j (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of Section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the 
nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees Deposit-linked Insurance Scheme. 1976 (here¬ 
inafter referred to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-scction (2A) of Section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said scheme 
for a period of three years. 


SCHEDULE 

1, The employer in relation to the said establishrrent 
shall submit such returns to 1 he Regional Prov’dcnr Fund 
Commissioner, MaharaTi m and m.iinunn such accounts 
and provide for such fml.tKs ior inspection is die Central 
Government may direct f on time to time. 

2. The employer shall pay such inspection charges as Ihc 
Central Government may, from time to lime, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

i. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc- shall be 
borne by the employer. 

4. The employer shall display on the notice board of the 
establishment, a copy of the rules of the Group Insurance 
S heme as approved by the Central Government and as 
and when amended along with a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where the employee, who is already a member ol 
the Employees’ ProvidcnfsFund or the Provident Fund of 
an establislimcnt exempted under the su'd Act, is employed 
in his establishment, (he employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pav 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under ihe Group Insurance 
Scheme appropriately if the benefits available to the 
employees under the said scheme are enhanced so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death ol an employee the 
amount payable under th's scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir|nomince of the employee as compensation. 

8. No amendment of the provisions of ihe Group 
Insurance Scheme shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to effect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner, shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
S heme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits lo (he employees 
under this Scheme arc reduced to any manner, the exemption 
shall be liable to be cancelled. 

10 Where for any reason the employer fails to pay the 
premium withm Ihe due date rs fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11, In case of default, if any mndc by the employer in 
payment of premium the responsibility for payment ol 
assurance benefits to the nominees or the legal 
heirs of deceased members who would have been coveied 
under the said Scheme but for grant of this exemption, sir'll 
be that of the employer. 

12. Upon the death of the member covered under Inc 
Scheme, the employer in relation to the sa : d establishment 
shall ensure prompt payment of the sum assured to the 
nominee legal heirs entitled for it and in any case wilhrn 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 


I No. S-3 5014(206)/82-PF -111 
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[*rr<r II— tjq? 3(ii)] 


RuTOTo 2956 .--r?RR fafafafn' irftqr qrqfa fafRTI, 
MIR* ATT nfa^R n?fe, qfa-.l 1 10 1 j(nRatTRj/34 13) (faR 
TR4 fTTO RTOR; qq4 fRUR qTR RRr R RRRlfa vfRR Mu 
faq MM -JWEr wfaMrR, 1952(1952 qtf 19) (faR rtfa 
Wf '1HI1 S ■3VT fauMR 4RT RRr pt) 4?| UVR 1 7 ipt RWtt 
( 2 *) % W fM RtR if; faq li'rtiH fsmrr % , 

wV 4 r?r rtor qrr rrtrh fa wr t fa w wim 
% qMrn, fafa <pr*r sfn^nt qr shffaR qrr rrir fa4 ffarrfa, 

WTjfiif faRt sfiJir Irrr fa rrM fam MR % ttfatR fa'RR 
sfiqr % *r if qnrfa rst fa $ far 44 MRrfrfa % faR R 
q>R'f itt qtrRfa 4 sm w^rr J fa qMriiT fatfar r?ris 
rtrt tor i97h(fa4 w*r ?r% rtotr; tor Mr qrgr wr |) 
% RtM Rfa rMr Jf, 

V4 faffR HOTf, RRT wfaffaR fa 'HR 17 fa RqtTTCT 
(2m) jm stsh nrf^Fpft ^t sratR qt'fa gr fat ^r 4 Rqrens 
WRRfa 4 fafqfM wt afr XttffR M gR, RFT rRTRR fa faR 
M Mr ^ fair to Mr % Rfa iwsn % Mr % 

Sfa t i 

36Jflfa 

i tfaq wtrr % fam if fRfairo Jrr&fw fafaR faftr 
WWfa, RRTTO£ apt ufa fRRrf'Jiqt 4fatt fat 1 44 MsTT WIT RRT 
fafaTO * faR 4fa ’jPrar'T rrtr fatRT aft %Mr RTOff, rrr 
Wt TT faM fat I 

2. ffaffafa fr# fat^TOT 5rnR> vr STOR ttlR fa RRTffa % 
is Mr 4r Mr rot rtMt aft %RrtR rtoit, rrt trfgMm fa 
trnr f7 «ft ^tuirt (sm) m «nnr (m) % w»fut irr t< 

fq i 

3. Fr^fiw ^tifT RflR % wm if, fsw% ?i"?f<itT fpTpeft 

Rir avRr pRRfiTin Tr stp^t fipir arprr, 4t«n ifif^rq qrr 

wtf , mm Jpr Mt, Miot inurt ^r irr *nflr »f 
ftif g’Rr *nrt rrt wr sm fq;irr 'srr^m i 

4 RRR KTOfT gflTf ^«n WipflfOT 

RfR m W €i ttijj- qfq ^ m4f Tjit amtenr fmn arr?, 
m hMsr Ti Mr ft«n WiiNrfnft sigR'wr q?i 'rtRT if 
OTwf *Twr JtffTt Tr otw, wq-ppr % qr iRfTrrrr M'fr i 

s iff? wtt Mr tuHtti, aft q;4Mt Mr Prfsr tt r to 
^raMtF % wtftn w fprr'i mm mr Mtr tt fgm 
ft wt &, wncpT 4 Mftfrm ftmr artrrr S jft, Mt.tto 

RTFjfWM 4 tm «f> w *fr ^q if gmtrr itr imr M q?Mr 

wV, mftpt Jtm WiTORT jfrfmr^ itrMt aftmr rftm fmpr wf 
mrn pm i 

6. rrnf ^ toW % wsfm p 4MM Pt ww qrrqit 
q^r 4 atR Jf iff, fajfNp FnjfttP Mr % ufe pMiftpf 
«pf ?nm PRst if *r<rfror r *t pi 1 arR pr M 
p5TM f*F pMTfTqt P fait frnjffar sfftn Mr^f % wr ww 
Pt 4 % 3 *f PRPt if Sffap P'T'ff fT, afr rntR P WCTR 
WPSR % I 

7 FFifap Mr Mr 4 Mr pr % tffa 54 ' 4 r, 4^ faff 

qnfarff pt 9q !T4 Mr p h#t Mrr twr mr to 1 ! 

4 qm t aft p 4 mri Pr mr rtt if 4 pt jfr^r arp pp rqfrtf 
p itrfrcr Mr fa furfiarn p4prfr^M to prffar/rtnffaJfitttr 
pt fffapa- % pq- if Mft TOTt % M ^ nm TTOT Tt 
rfTR pfaf I 


h. qnjfap Mr Mm P ^qprfa if pit nft MrER, 
ifttfap «ifM faftr wrqmr, P <jP ?f^4Mr P fM 

p^f Mr arrfarr sffa ar?r Mr pPmp % ppprffat P fijtr 
qr stoft qM Pr rtffTPTr fa w, JrfPfKrp 'rrMt ffafa 
wr^pf, wqpr wrr4Mr pit P ^4 pqrtfafa Pt w rjfMPfa 

r: MP pr JjfptijPT 'ffPOR Mr 1 

9 nfe Mr prTOTO, ^mpr P P4mfa, 'ifTfaq famr 
Mr ffam Pr mr rtFjrfqtr faqr Mr P, Mr 4fP 

wprr 4 pt 4 «rfffsf qfa w, arfa t, pr tp Mr P pM P*f' 
Rrfpfa pit Pirn faP piP pip4 Mr pfftr if pr fa piP $, 
Pt pg 'qz qg Pt arr rrofa | 1 

la. pfP fprfr pfTpptr, Mnrp tp frrfaij P fame, 
Pt *tfM afrpq fain Mr fM p>, strMrp Pr ptw ptP if 
pppp p^qr t, M qrfafa Pr rppt fa pr ffatr ar^r ^ fa, 
rjz: Pr Pt ftppr £ 1 

11 fafaarp ift fafaiR P mmt if fPP qp fpfa 

Rfnpp Pr pr if, rt mMf P qRMfafafa qr MPp 

ptftfa Pt TO faP rt, wz 4 Pr M gtfar fa 444 Mr P 
«Rffar gfa, farm pirr P Mr pr mrsiftm fqfaatP pp 
i faT 1 

12 . w *qm P PM if fatfnrp, vr Mr P *tMt wiif 
qfa Mr w Pr ijr ffa qp rip itorp 

Map qrffaf Pr fajrrp4 aqrrr qq Mtr ptri' & fap srrp 

RR if RTPifiR afl'RT faiRT faRf P RfRIpR TOR RTR gfa P 

RR fRT P faffP gfqfM PM I 

[RoITR - 35014 ( 21 4 )/ 82 -qrotrp -II] 


S.O. 2956.—Whereas Messrs Kir'.oskai Pneumatic Company 
Limited, Hadapsar Industrial Estate, Pune-411013 
(MH|3443) (heieinafter referred to as ihe said establishment) 
have applied for exemption under sub-section (2A) of 
Section 17 of Ihe Employees Provident Funds and Miscel¬ 
laneous Provisions Act 1952 (19 of 1952) (hereinafter 

referred to as the said Act); 

Anj whereas, the Central Government is salisllcd that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Gioup Insuiancc Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insuiancc which are more favourable lo such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now therefore, in exercise of the powers eonfoned by 
sub-section (2A) of section 17 of the said Act and subject 
to ihe conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts thr said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Piovident Fund Com¬ 
missioner. Mahaiashtra and maintain such accounts and 
provide foi such facilities for inspection as the Central 
Government may direct fiom time to time. 

2 The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-sc'tion (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme including maintenance of accounts, 6ub- 
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mission of returns, payment of insurance piemiu, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employct shall display on the notice board of the 
establishment, a copy of the rules of Lhc Group insurance 
Scheme as approved by the Central Government and as 
and when amended along with a translation of the salient 
features thereol, in the language of the majority of the 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident bund or Ihe Piovident f und of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Schemo and pay 
necessary premium in lespect of him to the Life Instuanee 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees undei the Group Instil nnce 
Scheme appropiiately il the benefits available to the 
employees under the said scheme are enhanced so that the 
benefits available under the Group Insurance Scheme 
Hre more favourable to the employees than the benefits 
admissible under the said Scheme,, 

7. Notwithstanding anything contained in the Group 
ot Insurance Schem, if on the death of an employee lhe 
amount payable under this scheme be less than the amount 
that would be payable bad employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir|nomince of the employee as compensation. 

8 . No amendment of the provisions of tho Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharasbtiu 
and where any amendment is like)}, to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commiss'oner shall before giving his approval, give a 
reasonable opportunity to the employees to explain (heir 
point of view, 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under lhe Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the establishment or the benefits to the 
employees under this Scheme are reduced to any manner, 
the exemption shall be liable lo be cancelled. 

10. Where for any reason the employer fails lo pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, lhc 
exemption is liable to be cancelled. 

11. In case of default, if any made by the emploj er in 
payment of premium (he responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but lor giant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered undei the 
Scheme, the employer in relation to the said establishment 
shall onsurc prompt payment of the sum assuicd to the 
nominec|Icgal heirs entitled for it and in any case wilhin 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014 (214)|82-PF-II] 
p£ faff, 5 PPTP, 1982 

Wo SRo 2937,—%fafp PTPP t , dpfdTTf TUP Jffpr pfa- 
fapP, 1948 ( 1948 PT 84) pt STTTT 9IP % ppP Pfad STITT 
S8 ITTT PPTV Htfalgf PT PPtP pfa ftr snrd fctff 

faffafa pr, fa TTrw n faftfae tjTfaT % faprfa 

qdNfwf PT % mp 3 % fap % fat T faifa 

ppftj % fan, m 11 

2- TW gif ST? ffafafa f 

(t) farr TVnaTTf, ffa ptfprft faftfa it 

tffaTT tfa, fait TJJ JTT^T prh-ffVplfa pjP sfK 
TTTf r 4Tt3T^T fain sfa, 


[Part II—Sec. 3(ii)] 


( 2 ) ip 5 'fa jn *fr, pppf+t in srWfa P 
wtrlT i^ffr fafaq sm fa fa, fafa irfi 
p fa 7 4 tp pfafar swr pt si p fafafa 
pr prffa it pp *fa pfafa % ptpit pt fau 

ft PrP , 

(3) qjr PUP PPfa P fappfpprf; PppClP if 1 fa4 

PI ^P $ Tfr 4 "fa d$i fa'7 p tfif 

( 4) 7W PTTPfa Pf falfaUP, TP Pdfa pi faP 

iflTpr TP PR-fa TX TPd fafaPP P»tdPTd un¬ 
fair fa s.pP pvpip; "tpt wfa" p^t ppc £), 
frpf ffafapr t^ir sr«r P*ftr 41 fafafifa pfa 
Ppr fat pfarfr ttw fa (prpm) fEfap, 19 s o 
% fad fa Wl pfa Pi Pldd <>T3T PT, 

( 5 ) Pm TTTT 714 Wfafdpd PKf 45 Pf TTUTrT 
( 1 ) % faid ffafa ffa Pdf Ttf fafap fit 
ffa pr tFT Mfa snftrfd p'rf w qparfi ,— 

( 1 ) 714 mfb pr Prd tnu 44 Pt ttstut ( 1 ) 

* sTifa iff pf fa4t Pr«rrofF pfr PrFippi'tff vt 
Wifird ’Frit % «f ti 

( 2 ) ’T? WfiTprffad fTTT % sfaTlufa fa dnfwA 
TT^P afr>TT (PTUm) fafarp, 1 950 ITTt 
P«TT «rq-falT TfalHT 3ftT STfafa 'FRT RPftl ¥ 
far nj ph PT dfT, PT 

( 3 ) tr? *rfafafair?T prr?t % Rpfarfa fa <p4wA 

faputp; JTTT fan pq PPPPl pfi, fap^ 
srfappd rpep t;rr WfajPdT ^ 4t 

Tf pspar sffa Pdg *r pt 4 »pr 5VPU 
PdT JPf % pi P?t, Pr 

( 4 ) P5 srfafafadd % RPfadpif fa STPfa 
% pTttp, tp mi TiTwd % sf^sr 4 wfar 
fpm % TPPET PPTT P, fa^f mvm 
PTf WJPTtTd fapr PPT «TT PT dff, 

faspfafad <Pt 4 Ptfa % fa<J TfilTdd ^tdr ■— 

(ip) gm Pt 3T®TPRf5fdPfaP P R4 hT «PPdT 
fa pit tr fitfr urm-ffr it far Tfaud 
fafisTpr pt srt pparff wrpTfPTp pwtt 

t 

(if) t^r RtTTH PT STW^%d fatfUTd: % srfcl' 

*fFrrsfnr farfr wrw^pPTP'd, rnfarpT 
ST?P TfaPT 4 fatfr sff Tfad tm PT 
sfaip PT^p-f sftT ^ffapp-Tfr % xr4w 
WT fa P^apPfdpT % fappSTd tfa 
% P4TP if 4pfsrd4TT ifar, dRfpT 
«flT m PTdfair faASTPT PT ST'TT 
ppafaf £ PPST T«5;d fit xfVrTiT TW1 
TTf^tT pfa ptW i?pi 'sridprnff ^ 
fair TJt STTPPPPT ptrJTdr t PT 

(p) PSTTd PTSrmfaT fapfadT pfl TP^T nrfa- 
'Pdt PT ppp: pft, PT tf% fapl spfad fly Pt 
^P-fiit PrpTTrit, vprpp dppfap PT *FP 
pfapx- ir PTPTPTq, PT I^Tt fapt spfat pft 
fufa PT^ 4 TddfHfrsrpr Pt SEP 
RT^ 3P PtP P$ farrp prr4 PTT Pfad- 
ppp ipm ;? fa ifij ppfafa t, pTiwr 

ptxitt; PI 
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[*TT*T II—WIT j(ii)] 


Krrnr »rr -nrsm wufa 21, 19 e 2 /*rimr 30 , 1904 


(*r) nfa irrrwfa, rifT'fa, 'Ffafar fa xrfaTfY- 

wr it TJJ 7TTT faff TfsfEIT, fa 

xffa fafafan- *pV ttt faf Tfar fa Tfal 
^r*r ^rr i 


T O T{ 0 irf^ TT ^TrR" 


stt^'T wt fafrw 


1 


2 


3 


1 fTtriR etIt fa^T JTffiTT, frt Pcfar 1 8 ffarnru 19 7 7 % 

30 fifaHC, 148 2 ff4> 


2 jtfawfaTffipf frtwi 


25 fa^. 1979 E 30 
fjmnrr, 1982 tt 


j j^ir sVttt faffarW *[fa£ 19 fanf, 1970*? 30 

ffaTTWT, 1 98 2 faF 

4 ■JW’T ITT fafafa, fa*twF 15 WTlf, 1981 % 

30 fffawrE 1982 W 


OTtrtescor rm 

faRif if jrvrTT if yz tfar *r4wf & faftfa yzk; 

Ptr fffarfa %r ?r kcr jrt i faqrfqr, r? ^riFtr fafa fa fa frfar 
rrtr »r ra: rtjt faff isr r ?r if fafff faff 97; srffafaT 
STRIR ff?f 9T 91 i 


[9 ° 0^. 3 8 014/ 5/ 8 i-ffw°wrf 0 ] 

New Delhi, the 5th August, 1982 

SO. 2957.—In excicise of the poweis confeiied by section 
88 read with section 91A of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hcieby 
exempts the regular employees of the units ol Bhnial Heasy 
Electricals Eimitcd specified in the Schedule annexed hereto 
from tlje operation of the said Act for the period mentioned 
against each in column 3 of the schedule. 


tiii) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in 
Cush and kind being benefits in cossideration of 
which exemption is being granted undei this noli- 
lication; or 

(iv) ascertaining whether any of the provisions of (he 
Act had been complied with dining the period 
When such provisions weie in force in relation to 
the factory ; 

ns 1 ''mpowered to— 

(a) lequircd Ihe principal or immediate employer t () fur¬ 

nish to him such information as he may consider 
necessaiy; or 

(b) enter any factory, establishment, office or other pie- 

mises occupied by such principal or immediate 
employer ai any leasonable time and require any 
person found incharge thereof to produce to such 
inspector or other official and allow him to examine 
such accounts, books and other documents relating 
to the employment of uer'ins and payment of wages 
or to furnish to him such information as he may 
consider necessaiy; or 

(c) examine the principal or immedia'e employci, his 

agent or servant, or any person found in such 
factory, establishment, office or other picniiscs or 
any person whom the said inspector or other official 
has leasonable cause to believe to have been an 
employee; or 

fd) make copies of or take extracts from, any register, 
account book or other document maintained in such 
factory; establishment, office or other premises. 


SI. Name of the u lit 
No. 

(D " (2) _ 

1. Marketing and Sales 
Division, New Delhi. 

2 . Transformer Plant, 
Jhansi 


Date of eifoi’ce’Tisut 


_ 0 )_ _ 

ISth December, 117/ to 
10 lh September, 11 82. 
25th March, 1974 to 30th 
September, 19)2. 


The above exemption is subject to the following conditions, 
namely ;— 

(1) The afoicsaid factoiy wherein the employees are 
employed shall maintain a register showing ihe names 
and designations of the exempted employees; 

<2l Notwithstanding this exemption, the employees shall 
continue to receive such benefits undei ihe said Act 
to which they might have become entitled to on the 
basis of the contributions paid prior to the date from 
which exemption granted by this notification operates; 

(3) The contributions for (he exmpted period, if already 
paid, shall not be refunded; 

(41 The employei of the said factory shall submit in 
respect of the pei iod during which that factory was 
subject to the operation of the said Act (hereinafter 
referied (o as the said period), such icturns in such 
form and containing such particular as were due 
from it in respect Of the said period under the 
Employees’ State Insurance (Gencial) Regulations, 
1950; 

(5) Any inspector appointed by the Corporation under 
sub-section (1) of section 45 of the said Act in 
Other official of the Corporation authorised in this 
behalf shall, foi the purposes of—. 

(ij verifying the paiticulars contained in any leturn 
submitted undei sub-section (1) of section 44 foi 
the said pei iod; or 

(lij ascertaining whethei register and records were 
maintained as icquired by tile Employees’ State 
Insurance (Gcneial) Regulations, 1950 foi (he said 
period; or 


1. Steam Turbnc 
Manufacturing Unit, 
Ilardwar; and 

4. High Pressure Boiler 
Plant, Tiruchy. 


19th July, 1970 to 30th 
September, 1982 

15th July, 1931 to 30ih 
September, 1932. 


EXPLANATORY MEMORANDUM 

It has become necessaiy to give retrospective effect to the 
exemption in this case as the application for exemption was 
leceived lute. However, it is certified that the giant of 
exemption with retrospective effect will not affect the intciest 
of anybody adversely. 

[No. S-38014/5/81-HIj 

fao STi’o 7958 —T'jfrff farfaT, r |7R JpcfTffb 4TRT Wfa- 
fwr, 1948 ( 1 9 4 8 Tf 34) ! Fr UT T f 9IT T RTRfffM Efffa 8 8 
stt aTiT wfaruT tt trot fafa gn ruir-t ifaRfa^R RTfafaufa 

(ITMT tfaVT, fTfrra 7 =p ffarfRff RfaRIfaqj <fa 1 URT, 197 4 

R 3,1 firqcrr, 1 98 2 faffff Til TFW fa RfaRfaff t, W 
xirfb T farm irr ufaftfaf T fafaff if fffff fr t 

2 wr 'ZjZ qtr ufa fafafarPar P, failff 1 — 

( i) ffRffa rttwRi, faraR Tfafari ffaifnfat ffT ’’’F^rrsT 
Tiirm faffif vz trim- ornwifairt t, fam xrV TTrfff- 
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( 2 ) tto % frt4 TO, tottotTO ttot 'fffaFpr'T 4 

qTOiTO fiTO’ ir^gi'T STTO TOTO TfrTO, fTOfrt Tr 4 % 

fw 4 5 to 'Rfarprori sm TO nt m % to^tt yr4 to 

ffiTW 4 nero irfr5TTOf % tow tot irronT gf 
totTO ; 

( j) TOTO 5T4ftJ % frrr qfg TO^ TOTO5m TiTTO TO frT 
si, TO4 (fr ift 4 *rrnr Tfrr fro; totto, 

( 4 ) ? 4 T tottoTO to fmrtTOTO w 'q^rEti to stitet frtfr 

TOmt ~3*r qr.TJijTA tot wt toTOTOtto «tt 

(fr4 ^TOr ^*fr 'mi?!; '‘ttot tot(V Wi tot fr ) 
pTO far^rfurirr Air 4 TOTO Sfit fTfrfsTTOT ’rDr^r 
4toT At TOfrrTO T^t TOui (uiHrmr) fafrTTO, 19 so 
4 5t4iT t4 ttt itTOTO TOt TiTt TOt to; 

( 5 ) faro 1 a nr ttot qfafrTOT «ffr wi 45 to ttowc 

( l) 4 TOtTR from fTOTl TOT ArtfrTOwr TO fTTO 

to ?t f4f4n srftnpr TOt tot qrgn'r.— 

( 1 ) tto TOf«r to to tot wt 44 qft ttoutti ( 1 ) 4 
wifrT 4V frror Fwifr qti f4frfr3frf to 
TOTrfrr to4 TO toiTtotiTO ; to 

( 2 ) TO WfafaffrTOT TOfr % glftTOTiTO fr TONfrr 
TOTO jfiipr (ttMTtvt) frfTO<T, 19 50 5m TOT- 
STTfrPT -rfjfTZT wV TTfaTTO 7TO TOfe 4 t f^rCT 

Ttj tit 4 TO TOfrt, TO 

(,T) 4TT wfaftfTTO TOA % Sf'TTOTTT fr TOTTO”ff 

fTTAT am far to* to totot TOt, frorTO Tfr- 

TOT FTOT **T xrftPjTOTr % AETR’ 07 5f TO T fft 

fr, TOtfl4 TO*I TOT 4 TOTTO 5 wt tor jto 4 

iff TOT ; to 

(4) TO SfafrfrTOT TOT % TtfnrTfif fr TOTOfa 
TO ?ViTO TO TTOT TTTOT 4 % TOff 4 Wfa- 
Pttt TO topi si to^r 4, 44 frqjr ttostt to 
totott frrr TOr *rr tt T^r; 
fTTOfrfTO to4 toA % frtr O-ifTTO pflTi — 

(t ) jrsrrT ti ’ttotFst Pttttt 4 ittmt toto 

fr TO t 4 44r TiTTO^ 4 fir4 TOHfT 
frrA'l STTO TO tot TOSm WrTTOT TT- 
TOTrfr, 

(m) 4,4 srtjK to tottFto f44rTO A wfu- 
TOTOgfr ffr4 ttto4 toftt, titFtoto 
uto tFtto 4 frfff v4 tFto toto to 
TOW TOTO 4fr totT TOT’f 4 TO TOW 
TOTO fr TO toPfttT % frTOTO 
totot! A ttot 4 ttFto 44 4w, Tfaro 
?rV ?tto tototot 44 f4ro<TO> to 
totstfA 4 tost twjt ifT AA to tow 

tAstt to-4 4, to TO 44' 5ri^Trr7r 4 
f44 TO "TOTO'P TTTOTf fr, TO 
(T) TOTO TO STSirofsT frTfr'P TO TTAufTO 

TTfif to 4tt TO, to 4A fr4l toFTt TO 
TO 44 totott4, itottot, totWt to wto 
tAito 4 Tito tot to 44 fr4r toFto 
TO’ frTF srTO 4 tto Pttosto; tototo t^jtA 

4 TI TO T(T fTOTOT TOTO TO 
TfrTOTTO TOTT fr fr TOT t4tiTO fr, 

TOrsn TOTOf, T 


(to) 44 TIUJIT, WtoTO, Ti'TO?TOT TOT WTOTOfT- 

TOT, 4 TOi TO'T fr4f TOtoftt, TOTTTOfrT TOT 
TTiTOTOTOlTOT TO TOTfT 'ITOl i ^T/Tf TOl tto 4 
TarooT 4 toi I 

fra TTO-J8 0 1 4 / 52/8 l-TlTOourfc] 

KfesfriTT. J1HTO 

tottoA 4 grow 5 TTOTT 4 44r wttstoto ?t to# fr TOTfr 

TTT TO RTO^rTfrir TOTTOTOT TOpf frT 4 TOTO JW 1 TTOTpr TOSTOTlfTOT 
frror TrrTOT fr fr pfrAr tototto 4 ^ 54 4 fr4i % fgT tot 
TO fTTOTT TOTOTro Tfrt TOtTOT I 

S.O, 2958.—In exercise of the powers confeircd by section 
88 read with section 91A of the Fmployees’ State Insurance 
Act, 1948 (34 ol 1948), the Central Government heiehy exempts 
the regular employees of the National Textile Corpotation 
thladhya Pradesh) Limited, Indore, from the operation ol the 
said Act for the period from 1st April, 1974 upto and inclusive 
of the 30th September, 1982. 

The above exemption is subject to the following conditions, 
namely:— 

(1) The aforesaid factory wherein the employees are 

employed shall maintain a register showing the names 
and designations of the exempted employees; 

(2) Notwithstanding this exemption, the employees shall 
continue to receive such benefits under the said Act 
to which they might have become entitled to oil the 
basis of the contributions paid prior to the date 
from which exemption granted by thig notification 
operates; 

(3) The contributions for the exempted period, if aheady 

paid, shall not bo refunded; 

14) The employer of the said factory shall submit in res¬ 
pect of the period during which that factoiy was 
subject to the operation of the said Act (hereinafter 
referred to as the said period), such returns in such 
fotm and containing such particulars as were due 
from it in respect of the said period under the 
Fmployees’ State Insurance (.Geneial) Regulations, 
1950; 

(5) Any inspector appointed by the Corporation tinder 
sub-section (1) of section 45 of the said Act, or other 
official of the Corpoiatinn authorised in this behalf 
shall, for the pm poses of— 

(i) \erifying the paiticulars contained in any return 
submitted under sub-section (1) of section 44 for 
the said period; or 

tii) ascertaining whether registers and record* weie 
maintained as required by the Employees’ State 
Insurance (.General) Regulations, 1950 for the said 
period; or 

(iii) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in cash 
and kind being bentlits in consideration of which 
exemption is being granted under this notification; or 

(iv) asceratining whether any of the provisions of the 

Act had been complied with during the period 
when such provisions weie in force in relation 
to the said factory; 

be emplowered to¬ 
la) require the ptincinal or immediate employer to fill - 
nish to him such information as he may consider 
necessary; tfr 

(b) enter any factory, establishment, office or other pre¬ 
mises occupied by such principal or immediate em¬ 
ployer at any reasonable time and require any pci so i 
found incharge tTferertf to pioduce to such inspector 
Ol other official and allow him lo examine such 
accounts, books and other documents i elating to the 
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employment of persons and payment of wages 01 to 
furnish to him such information as he may consider 
necessary; or 

te) examine the principal or immediate employe!, his 
agent or servant, or any pci ton found in such.factory, 
establishment, office ot other premises 01 any pets n 
whom the said inspector ot other official has reason¬ 
able cause to believe to have been an employee; or 

fd) make copies of or take extracts fiom, any register, 
account hook or pthei document maintained in such 
factory, establishment, office or othci premises. 

EXPLANATORY MEMORANDUM 

It has become necessary to give retiospectiVc effect to the 
exemption in this case, as the application for exemption was 
received laic, However, it is ccitified that the giant of exemp¬ 
tion with letrospective effect will not affect the interest of 
anybody adversely. 

[No. ,S-38014/52/81 -HI] 


TOoSTF 2959.—TOIFA TORT TO ITS ’TUIWET ft AAT ft % 
iJfffaflf'E TOR RR, tJAtTOfftr ft) WATOfsTTTO ftTOfAFf TOAAT 
tot sptfktml a f tft to ft to aft- TuTTrff tor fti’Ar 
AferfftAA 1 948 ( 1 948 TO 3 4) «fT A«ftA ATAftR TOjffteTTil'T ft 
TPTPT ft- 

AA m, TOtEa ATOF TOR AftlfftAA TO trni 9 IT ft TO 

nfor otto 90 sm aar nrfftAAf to twin nroft gn Tnt^rrFr 
toto Aftrr irot it totaa wet % toata, totijta TOsnrrft ftf 

TOR *rfafAAA % AATA if 1 AAFF, 19 8 0 if 30 fiTT«F, 1082 
nr, ftr-rir at afito at ft, ft fftnr ar ftftr ft 1 

2 yrfrr AF fTJTThrfw Upfl % WAIA Tgft grr ft-, uT-q-frr — 

(t) tor tortr ttt fsifprTr, toa A«rftrftT stra frorft 

ftTTOA ATS TO’A3 ITT TORST,"»jf 7 AA ft TORT % XTdffiT «rr ( fftft IA«f 
fAft WHId TR AaFa TOTO AAr ft), rr-pp fawifw, nft 5 RA 
to mfr f^'farP'enfr aFfr Tar at traft tor sfinr 

(wafa fftfAAA,) 1950 % aar toa tor aaFa »pt ara tot 

«fi; 

( 2 ) ffthA £FT TOR AffffTAA ftr EtrP’T 4 5 ftl TOAtfRT 
( 1 ) % TO A fftt£R fTOTT AAT ftfft fftrWAr, ITT fftAA R HA 
fftfAA tnfujrrf fttt sr-T rafF— 

(1) TFT AAfA TO TOR SFT 44 ftF TOAHFT (l) % 

aeFr ft) nft frofr fATOftF aft uTFurfcTht ftt a'atFaa 
aft ft TOfmrft ;rrr 

(2) nrTtfafrPrET toe % AftTATRfA- tor AAftj % Ern 
to/atE fr fttAT (atafa fAfftAA,) 1950 ftr 

TOTWRAF Tfhrrarr Aftr AFAft<A T/J AT if AT Tift, 
AT 

( 3) AA srfAfftfiRA TOft ftT AAFRfA Fft AAAfTF, fftAFR 
5FT fftq AA 3T TTWt Tr, frTEft trFT'Ti’T^'T 
XTftEJEEt % TTtfffi WT TF Ttr TSf ATT XTfr 
ft *1 ft tot *ft srotF jtai jxrr i et Asr ; at 

(4) ASufxrfAfaA TOA ft TftfAAR- fft AA AAFtl ft tItIA, 
3TA TTA TFAI fh ft AAET ft TTfftfAAA ft ATT A 5TTF 
ft, oft fTOSt ATA'At TO TT-JTIAA fTTT Al'Ai Ar Aft ; 

fftrAfAfiTA TTft TOA ft fftn A ATT SfTT — 

(T) TWA AT TFUT%A fftAtTE ft TtAWT TO At fft AS Aft 

ftftr xRTnftr t, at TrwnrTT aahtai ft ; Ar 


(I?) Oft AATA at art fro fAARTt ft AflfttAnflA ffttfl 
TTnjTA, TANA, TTaWa Ar TA Tf r TO ft fftftr ftf 

AfftAtpr AAA TO AT A TOAI AF AST A'TfrAA ATT- 
ETITT saFtT ft AS TNSrTr TOAt fTO AT saFtTAT ft fftATAA 

ttV AA^f ft aata ft aaFat oft ftrsrftr, AfsftTwftA 

AR TRlTTfr TO Aft Tftm Aft A Al Aft ft ftr 

ataap* r t, at at at art aatttt ft, ; at 

(a) SWA AT TITOaFta fAATAAr TO, AAft wFftAAT AT ftAA 
ftF, ftft %ftr TOfftr aF at oft ttostta, ^atta, ata Faa 

At Xt ; A AfPF ft AiAf AF, AT AA fTOTI TOfTA ftf 
fAAft ATT ft AAA froiFA AT TA TTfTrxft ft ATA 
AsfAtArA TOA AT AfTAiJTA AFT £ Fe AT ART iff 
ft, Tfftarr TOAr, 

(A) ftft TO PAR TATTA, TAaF-AA Ar TOA TffAT 

pj AA fftftf TfsrrTO, ftiffrASr Al AR TTRAT ftF AfA 

ftaro toat at fa’a iTjrAn fat i 


TO I TAT?.TA SNA 

5A A1AA ft TjAATfr TATA ft Y^Z Sftf ATATAA ST Af ft, 
TAtfA TO AAfr ft fArr ArftAr TA ftr ft ART gWT I PtF 
•fti AS S'AtF'TA fftAl TOAT ft fro ?A ftt TJAASft TOTTA ftft 
ft firftr JAfTA ft fSA TO AfA^A TATA Aftt TftAT I 

[Aa ftA-3801 1/5 3/8 1-FAaATfo] 

S.O. 2959. —Whereas the Ccntial Government is satisfied that 
the employees of the Field Workshop of Tulicorin Port Trust, 
luticorin are olheiwise in receipt of benefits substantially 
similar to the benefits provided undei the Employee's State 
Insurance Act, 1948 (34 of 1948); 

Now, therefore, in exercise of the poweis conferied by 
section 90, read with section 91-A of the said Act, the Central 
Government, after consultation with ihe Employees’ State 
insurance Coipoiation, hereby exempts the above mentioned 
factory from the opciution of the said Act foi a period from 
1st November, 1966 upto and inclusive of the 30th September, 
1982, 

2. The above exemption is suhjcct to the following condi¬ 
tions, namely :—■ 

(1) The employer of the said factoi v shall submit in 

respect of the period during which that factory was 
subject to the operation of the said Acl iheieinafter 
referred to as the said period), such teturns in such 
form and containing such paifculm •, as Wede due 
from it in lespect of the said period under the 
Employees’ State Insurance (Geneial) Regulations, 
1950; 

(2) Any in.pector appointed by the Corporation under 

sub-section (1) of section 45 of tire said Act or 
othei official of the Corporation aulhorised in this 
behalf shall, foi the purposes of— 

(i) verifying the paitieukus contained in any return 

submitted under sub-section (I) of section 44 En¬ 
tire said period; or 

(ii) asceilaining whether icgistcrs and lecords were 

main-taincd us required by the Employees’ State 
InsLiiance (Cicneral) Regulations, 1950 for th e said 
period; or 

(iii) asceilaining whethei the employees continue to be 

entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which exempiion is being granted undei this noti¬ 
fication; or 

(iv) ascci taming whether any of the provisions of the 

Act has been complied with duiing the period when 
such provisions were in fJico in relation !o the 
said factory; 
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oe empowered to— 

(a) require the piincipal oi immediate employer to furniilr 
to him such infoimation as he may consider neces¬ 
sary; or 

(bl enter any factory, establishment, office or other pie- 
mises occupied by such principal or immediate em¬ 
ployer at any reasonable time and requite any person 
found incharge thereot to produce to such inspector 
or other oflicial and allow him to examine such 
accounts, boohs and other documents ielating to the 
employment of persons and payment of wages oi 
to furnish to him such information as he may con¬ 
sider necessary; or 

(c) examine the piincipal or immediate employer, his 

agent or servant, or any person found in such fac- 
toiy, establishment, office or other premises oi any 
person whom the said inspector or other official 
has reasonable cause to believe to have been an 
employee; or 

(d) make copies of or take extracts from any legister, 

•iccount book or other document maintained in such 
lactoiy, establishment, office or other premises. 

EXPLANATORY MEMORANDUM 

It has become necessary to give iclicsp‘"ctive effect to the 
exemption in this case, ai the application for exemption was 
received late. However, i( is ceitided that the giant of 
exemption with retrospective eflect will not affect the interest 
of anybody adversely. 

[No. S-38014/53/Sl-lIlf 

VfoalTo 2 960.—ErSfA AFTF, AXAT^I tra xrfV- 

fatnr, 1 946 ( 1948 AT 34) Ef STF1 9 l«ft E ATA qfe'T AFT 
8 8 3FT RRA Jlfwt AT RATA AFB gor, ApETA EtAA EfAT 

fEAA, ifi'ttE % but abtib fEATA C fEAfuA a a ai f j a f 

Er, i artf, 1977 E .in fEAWF i 9 s 2 EtaE ax afw 
iff aMEr B, TO Er AAf«T E f*rrr BAA AffffAAA E JFtEa 
if TJB EEl £ I 

2 baa sb Ei m fEKThfaff If, aEa — 

(1) ^ETaa tiththt, fEAA aEafE faArfAA S p* 

ifilhn FA-TT fEffE RTF ATRAifFrf % Tiff EFt 
RA lfAATA fwu aiEa ; 

( 2 ) ta bj % ?rE f a iff, atEafE baa xtRtTr-ttt Esr’ftA 
nffr JT^fartTpr RTF RFA Tjfif, fE^Ef ATE E f Af A 
ta wfo^AAT tft EF a£ bb sit Er tfi , j 

if AAF AfAAPTT E XfrtTF RF AA1AF t\ ATA, 

( 4 ) bs rtf xtaFE E fvpr aIE Erf aFafa rrE Ef 
fErr XT aE Ef tfr A AIAA Ajff fErr XTT r, 

( 4) BAA TTH3TT AT fEEfAAt, BA AAfa Ef ARB fxffE EFfA 

BAATFnE qT BAA arfEfEAA REAArA AT (fEE RaE 
TA% qBAIT "BAA WAfff" RTSf! ATr f ), Riff fTA^fEAT 
rrif J|WA if AlV itAf fAfurFiEf AffTA RAT Et BATATA 
TFT srfAT (AT Aft A) fffAAA, 1911) E FETA bE 
BAA WAhj T At AT AT AT , 

( 5 ) Em TFf BAT AftTfATA Er AFT 41 Ef BA A FT ( 1 ) 

E WETA fE^AA FaRT ART Tiff fAFSTAT AT fAAA A1 
BA fAfifA AtfAJAT A7ff AA ATAF> — 

( 1 ) BAA WAFA Ef ART AFT 44 Et BTAFT ( l) E 
AlffA ff Af fEE fTFoff Er WaFfaE Et A?TiftT 
AT "T E ATf T f, f Ai 


( 2) A5T AftTfAfsAA ABA E RRtAAPA AATArff F-tA 
EfAT (ATAFW, hrfAAA ISO TFT AAWfftfTA 

tfiFaF aV aFaE 1 ! bta aaFa E faff Bij 

Att A AT ABT ; AT 

( 3 ) AftffAiWT TFA E AATAAPf ftf TaNpT 
fAAtATf srn hm. An ba Anm Er, HtaE 
AfTffA Fr«A BA aFaiJATT E AA1 A BT Af TTrAgr 
?r, AT1A aV AT1J aa if flE AAlTTfTF ATT gRT 
^ AT A^f ; AT 

( 1) AAAfAfAfiJAA AfE E RAfAAPf fE BA AAFE E 
E! i I A, AA BBA AT 1 IJTA E AAA A AFaFtAti E 

BTTIA AfA E, nif AFfTAr Yf A^TfAT 

fTTAf AAT AT Ar AST ; 
fEtuFAFiJA TTA TfE E Fbtt AffPfT fftAT — 

(Af) AATA AI XFAAFpTA fEA lAAt E wEfft AFAI f"P Aff bE 
nffr AlATT^r E fxE BTffAA fAr>4T'P At TFA AAAfff 
XHAtAT AAATT | ; 

(Af) n.E AATT AI TFTaIAA fAAtAA E wFAErAftfrA fTAf 
ATFArrE TATA A, TTATAA AT A=A AFff E fEEf AT 
B;AA AAA qr AA1A AFAT RErBAEBAFE E Aif BEfft 
^tAf fAT Aff aAPfTME E fEATAT ET r AXfff EEfTA 
A AAFAA uE SRTT, A%AT wEr A ; A nif FttE- 

6TA1 AT stfR ABAFT E AAW A f E' T ^ T XE BTTf 

ABIATT AFE E, AT BE A AI ATAArff E EfE AS' WlAHAT 
AAtfTAT ^ i AT 

(A) WTA AT AsAtIEa fAAEBAt Ef BAT AfEAff? AT EaTT 

Ai. ai EE fEEr s aFaa Ef Er il(E YFurrE, fttaa 

BATEfA AT TTIA AfFF E ATAT BPr. AI ffE EfTAE 
saIEa Er fEAE aE E baa fTerifTT at aa aasttst 

E ATA Ag fAUArA AfE AT t[fAAqppT TTT T A | fA Ag 
AAATfr E' aEiWT AFAT ; AT 

(A) EE AFljrE, FfTAA, ATfAfAA AT A'A aFftb E FJ 
AT fEtfr ApaTAifr AT A ; A AATTAA Ef BAFT 

Eaf afat at baE bsfa Eat i 

lAiTfAtFAt TTTAA 

TAATaE E 'jEfAtfff RATA ABB ATT ATA»A4T AT Af E, AAffE 
Ef aitE E fEn atEtt aa Iff E 5TT c A 1 jat I aatH, Ag 
RAlfAA fEA! ATAT E fE ^AfArfi' RATA E E EE E f^nff 
E fgA fft RfA^A TATA AgE ABAT I 

[An n ,A- 3 8 0 1 4/4/82-ifA Alt.] 

S.O. 2960.—In exercise of the power, conferred by sec¬ 
tion 88 read with section 91A of the Employees’ State Insu¬ 
rance Acl, 1948 (34 of 1948), the Cenbal Government hereby 
exempts the regular employees of ITecltOilic Data Processing 
Department of the I ife Insuiance Corporation of India, Bom¬ 
bay from the operation of the said Act lor the period from 
1st Janmy, 1977 tipto and inclusive of the 30th Septembe , 
1982. 

The above exemption is subiect lo the following conditions, 
namely :—• 

(1) The aforesaid factory whciem the employees are 
employed shall maintain a register showing the names 
and designations of the exempted employees; 
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(2) Notwithstanding this exemption, the employees shall 
continue to receive such benefits under the said 
Act to which they might have become entitled to 
on the basis of the contributions paid prior to 
the date from which exemption granted by this noti¬ 
fication operates; 

(3) The contributions for the exempted period, if al¬ 
ready paid shall not be refunded; 

(4) The employer of the said factory shall submit in 
respect of the period during which that factoiy was 
subject to the opeiation of the said Act thereinafter 
referred to as the said period), such returns in 
such form and containing such particulars ns were 
due from it in respect of the said peiiod under the 
Employees’ State Insurance (Genet ul) Regulations, 
1950; 

(5) Any inspector appointed by the Corporation under 
sub-section (1) of section 45 of the said Act, or 
other official of the Corporation authorised In this 
behalf shall, for the purposes of— 

(i) verifying the particulars contained in any return 
submitted under sub-section (1) of section 44 for 
the said period; or 

(ii) ascertaining whether registers ana records were 
maintained as required by the Employees’ State 
Insurance (General) Regulations, 1950 for the 
said period; or 

(iii) ascertaining whether the employees continue to 
be entitled to benefits provided by the employer 
in cash and kind being benefits in consideration 
of which exemption is being granted under this 
notification; or 

(iv) ascertaining whether any of the provisions of the 
Act had been complied with during the period 
when such provisions wer* in force in relation 
to the said factory; 

be empowered to— 

(a) require the principal cr immediate employer to 
furnish to him such information as he may 
consider necessary; or 

(b) enter any factory, establishment, office or other 
premises occupied by siuh principal or imme¬ 
diate employer at any reasonable time and re¬ 
quire any person found ineharge thereof to 
produce to such inspector Or other official and 
allow hi mto examine such accounts, books and 
other documents relating to the employment of 
persons and payment of wages or to furnish to 
him such information as he may consider neces¬ 
sary; or 

(c) examine the principal jr immediate employer, 
his agent or servant, or any person found in 
such factory, establishment, office or other pro¬ 
mises or any person whom the said inspector or 
other official has reasonable cause to believe to 
have been an employee; or 

(d) make copies of or take extracts from, any re¬ 

gister, account book or other document main¬ 
tained in such factory, establishment, office or 
other premises. 


EXPLANATORY MEMORANDUM 

It has become necessary to give retrospective effect to 
the exemption in this case, as the application for exemption 
was received late. However, it is certified that the grant 
of exemption with retrospective effect will not affect the interest 
of anybody adversely, 

[No. S-380I4/4/82-H1] 
A. K. BHATTARAr, Under Secy. 


^toSfto 296 1 .—WTOTO, TOfTOTf TOTO wNl WfiriTOfMi 
1948 ( 1948 TO 34) OTTO 9ff & TOW ifeT SET 88 ffW 
TOT vtfetff TO TOtW TOTO TOT TOtroff TOfqrfTOf tfr 
ff y-tf PT TOfifTOTOf, WffTW W qfafirijfYT TO pf xftt 

mw twif urnra wtjgd'r % roro 2 if fafafos f, wro wftr- 
ftipT TO+ff ?r xpjyff T roro 4 to TOTOror wfqfoff 
Jr fqfqftro wqftrof * fan ^ ddf £ 1 

2 toto ^ to mhf fqcTfrof'SW wwffi; 

(1) totojrt, farof toWpY froifro % wt ffqTOt 

■njiiT, fisprir WC 5TFT TOfqTfroT % fiW wit TOrfWOTq 

xm; 

( 2 ) vr qz T gro sfr, stttfqrfv ttt wrcrFroft % wsffq 

wfqOTWTOTO qtroF TOO?, from TO 4 % wftpjqqr 

itto ft wi rar % Jftff xh TKt<q fr row wfrom % 
mm to irorrr ft toW; 

(3) wrroro mrfn % fmj wfe Tttf wfrorq wftr ft fqnf 
orr ^ ft dr q qnrw qft fa^TOror ; 

(4) TOTO TOTOrTO TO fqftWTO TOT XfqftJ ft JTlTOT 
qVn tot TOTOJTfi TO TOFT wFwfftriT TOtffiTff TO ( ^ftf 

qxroff "tort wqfa’' nro tot |), fift fftrrfimr ffir row if xflr 
ijft fqfwFroff wfgiT ftrr ft TOfmft nro ftm (wrOTTOT) 
fqfrow, 1950 % mfrr ftr sror wqfw toT roror ftr to; 

(5) from stto toto TOfalroTOTO ft nror 45 ft tototto (i) 

% mfto ffffro fTOff tot ftS fqffw to fq<m to fq-fror 
srrffifq TOt wto TOJrfV 

(1) toto mrftr qff totot urn 44 ^totto (1) T mrfff 
ifr qi frofr fqqrofr Tr fiffttfedf Tf wTOifTT TOtd ^ 
mfPVTO q 1 ; to 

( 2 ) tot wWirfim toTO TOfqrff tiror 

giro (ttttpto) fqfqqq, 1950 apTqTOwiffwff Tfaror 

xrVr qf'TOW TOFT wqfd ^ fdn rry qrr q qr 
TO 

(3) xrfTrfqfiTOq qmf mirror 1 ! fit TOtqrof frofUrqt 
3 TOT faff Ttn qrorTO Td, fTOTO Mfittiri Ft^l 

wfTOjrorr % xrtffff 'qz qf tsrr toJV qqrq wYt qr; 

TOT if TOd TO JJTOiK TOTT gWT ^ TO TOfT J TO 

( 4 ) tot wfqfqfWq toto % qrororrf fr tot wqfq Yt 

xYror, ro TORT if TOitf if wffifiTTOT ^ TOT- 

qro row *r, nff fqroff toitoto to w^iro fTOtr ror 
to to qff; 

fifTOrt-tOafi tow tto qt fipr mnqq dfro:— 

(xt j totot to uTOxfim fqqfrott ir wYto totoi fr q^ 13% 
i^rff TOroroff ^ fift tottITO to xtTO ttoj i 0 

TOTOroqt moron ?/, 

(«r) am to msrqfro frofurq; % xrrErifrrotffq froff 
TOTqnit TOTTTO, TOqfro TO WTO nfr?TX if fTOft »ff 
3fq?r toto to row qrrqT w“k rontf ?r q? wYstt 
toto fr q? rofrowf % fqmro wYr % tfirpr 
?f rofror <ffr q%rf xfk wro ^ff fqffjrqr 
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(4) The employer of the said factory shall submit ta 
respect of the period during which that factory 
was Hubject to the opeiation of the said Act (herein¬ 
after referred to as Lhe sard period), such return* 
in such form and containing such particular* as 
were due from it in respect of the said period under 
the Employees’ State Insurance (General) Regula¬ 
tions, 1950; 
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trr tpr % torti t 4 truff tOot 

frr4 4, qr ^ 44r stpittO 1 W ^ trnwf tmtrr 
$ ;4i 

(t) jptr tt rrOr'fTrt tt 4<pf 

iff, 41 t(4 f44t sqfcq if) 44 qqT>3T4, P47R qpqf- 
$T4 in T -t r 't if'.u t 4 Tiui arpr, hT 44 fa>4V ^qfqq yft 

fbpt% 471" 4" eai fhtntPt" 47 4-7 qqtJTTf 4 mu 4^ 
Omw t t 4 jjfippm i It ’kqqTfr ft, 
TftWT apTTt J 4T 


(4) pit TrmaTT, WM, 144444 m 3pq nfott 4 


m t 

farar, ipjTClfr 

4C SP4 4FTTT4 Et 4141 

&JTT *fT£TF 

4T tt 4 ^trtrrvr 4qr i 




-TTH 

44414 


1 2 

3 

4 

1 . ^ %o^fo 


281W4, 1981 4 



27*rfar, 1982 

2. tPF4Tfir44 

285TSTT, 1981 4 



27 H%T, 1982 

3. «ftmr°4s qqp4 

muftflirhrr 

1 ^jT, 1981 4 



31 Rf, 19 81 


mfuflfirPT't 

1 1981 4 



30^4, 1982 

s. *f) ftremm 

mpTflfVrT 

7 1981 4 



e Tj-rtf, 198 2 

6. sfl rm wrvr 

TW'fffarmr 

8 71*n£ T 1 981 4 



7 Jpnf , 19 8 2 

7, sftfcfprfrrs 

drtftfWr 

8 Tpnt, i98i 4 



7 Tfimf, 19 8 2 

PT'^'terw ?rm 


W qur4 if imErf) tnnr 4 wr Trr snwr ?> nt itHt 
'$z 4; fspr snqqr isr 4r 4 tpit ^qr i mntr, q?r 

sHTTfiTd frqr ^ 'jsrtErfi tuti % tje 44 4 fr4l % fei 

TT T4T4 4[{l T44T I 

[ 4 ° orpp—3 801 4/5/8 2 -T 4 °WTt<>] 

S.O. 2961.—In exercise of the powers conferred by sec¬ 
tion 88 read with section 91A of the Employees’ State Insu¬ 
rance Act, 1948 (34 of 1948), the Central Government hereby 
exempts the Government servants who are on deputation with 
Messrs Hindustan Teleprinter, Guindv, Madras and whose 
names are specified in column 2 of the Schedule annexed 
hereto, from the operation of the said Act for the periods 
specified in the corresponding entries in column 4 of the 
aforesaid Schedule. 

The above exemption is subject to the following conditions, 
namely :—• 

(1) The aforesaid factory wherein the employees aie' 
employed shall maintain a register showing the 
names and designations of the exempted employees; 

(2) Notwithstanding this exemption, the employees shall 
continue to receive such benefits under the said Act 
to which they might have become entitled to on the 
basis of the contributions paid prior to the date from 
which exemption granted by this notification operates; 

(3) The contributions for the exemption period, it 
already paid, shall not be refunded; 


(5) Any inspector appointed by the Corporation under 
sub-section (1) of section 43 of the said Act, or 
other official of the Corporation authorised in tbk 

behalf shall, for the purposes of— 

(i) verifying the particulars contained in any return 
submitted under sub-section (1) of section 44 for 
the said period; or 

(ii) ascertaining whether registers and record* wer# 
maintained as required by the Employees’ State 
Insurance (General) Regulations, 1950 for the 
said period; or 

fill) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which exemption is being granted under this noti¬ 
fication; or 

(iv) ascertaining whether any of the provisions of 
the Act had been complied with during the period 
when such provisions we re in force In relation to 
said factory be empowered to — 

(a) require the principal or immediate employer to 
furnish to him such information as he may con¬ 
sider necessary; or 

(b) enter anyi factory, establishment. office or o'her 
premises occupied by such principal or imme¬ 
diate employer at any reasonable time and re¬ 
quire any person found incharpe thereof to 
produce to such inspector or other official and 
allow him to examine such accounts, books and 
other documents relating to the employment of 
per* ins and payment of wages or to furnish to 
him such information us he may consider 
necessary; or 

(c) examine the principal or immediate em¬ 

ployer, his agent or servant, or any person' 
found in such factoiv, establishment, office or 
other premises or any person whom the «aid 
inspector or other official has reasonable cause 
to believe to have been an employee; or 

(dl make copies of or Lake extracts from, any re¬ 
gister, account hook or other document main¬ 
tained in such factory, establishment, office or 
other premises, 


SCHEDULE 


S. N ame 

No. 

Designation 

Period of exemptlo r 

1. Shri K.V, Gcdam 

Technician 

28 th April, 1981 to 
27th April, 1982, 

2. ShriN.V, Sadamastul 

Technician 

28 th April, 1981 to 
27 th April, 1982. 

3. Shri S.A. Gawande 

Technician 

1st June, 1981 to 
31st May, 1982. 

4. ShriDevendrakumar 

Technician 

1st July, 1981 to 
30th June, 198 2. 

5. Shri Kishan Dass 

Technician 

7th July, 1981 to 
6 th, ) July 1982. 

6 . Shri Ramprakash 

Technician 

8 th July, 1981 to 
7th July, 1982. 

7. ShriDalip Singh 

Technician 

8 th July, 1981 to 7th 


July, 198 2. 
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EXPLANATORY MEMORANDUM 

It has become nccossary to give retrospective effect to the 
exemi tions in this case as the request for exemption was re¬ 
ceived late. However, it is certiflod that the grant of exemp¬ 
tion with retrospective effect will not affect the interest of any¬ 
body adversely, 

[N o, S-38014/5/82-HI] 

M ftvSfr, 9 XTTOT, 1982 

<61 oStla 2962--—‘tTKu % TTW63 tTPT 2 si's 3, '3 T P5T¥, (li) 
TOffa 27 'fiTTTf, 1982 ^ TO 935 <R H+lfTO, TOST TPvTTT 
% apt TOFTT WfatjTOH tfo 'NoRTs 834, ffiiibsr 8 TOTft, 
1982 if, ,! a^PTPrT' w % ”th ^kptt’ is 1 1 

[fT» 0,^-35019/273/82 'ftot^to 2] 

CORRIOENDA 

New Delhi, the 9th August, 1982 
S.O. 2962.—In the notification of the Government of 
India in the Ministry of Labour No. S. O. 834 dated the 
8th February 1982 published a t page 935 of the Gazette of 
Tndia, Part II, Section 3, Snb-section (ii) dated the 27th 
February, 1982 the words at page 935 in lines 3 and 4, for 
‘Chnndamma’ read ‘CHANDAMAMA’. 

’No. S-35019 (273) /82-PF. II] 

HUoStTo 2 90 3:—TO ^ TriPT* TOT 2, WT 3, (ii) 

dTftW 27 'Rsrft, 1982 5 847, fiRtUT 8 TOcft, 1982 

*f ‘TOPW’ % FTOT Tt ‘JETSTTV Tf l 

[ho rpr-35019/89/81 'flotrqio 2 ] 

S.O. 2963.—in the notification of the Government of 
India in the Ministry of Labour No. S. O. 847 dated the 
8th February, 1982 published at page 938 of the Gazette of 
India, Part n, Section 3, Sub-seclion (.ii) dated the 27th 
February, 1982 for the word for “Bungalk.” read “Bagalkot". 

[No. S. 35019 (89) /81-PF. II] 
A. K. BHATTARAI, Under Secy. 

New Delhi, the 9th August, 1982 

S.O. 2964.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of tho Central Govern¬ 
ment Industrial Tribunal, Bombay in the industrial dispute 
between (he employers in relation to the management of M/s. 
Timbo Private Limited and their workmen 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Reference No. CGIT-2|18 of 1980 


PRESENT ; 

Employers in relation to the Management of Messrs. 

Timblo Private Limited. 

AND 

Their Workmen 

APPEARANCES: 

i For the employers.—Shri G. M. Kotharj, Advocate. 

For the workmen.—No appearance. 

INDUSTRY : Iron Ore Mines STATE : Goa, Daman and Diu 

Bombay, the 18th June, 1982 
AWARD 

By order No. L-29011/64/73-L1MV dated 21-1-1974 the 
following dispute has been referred for adjudication under 
Section 10(1) (d) of the Industrial Disputes Act :— 

“Whether the management of Messrs Timblo Private 
Limited was justified in dismissing 83 workmen em¬ 
ployed in their Mines 7 If not, to what relief 
are the concerned workmen entitled and from what 
dato T 

2. The dispute relates to 83 workmen who were employed 
by the Respondent company in their mines. From the state¬ 
ment of claim it seems that beeiuac these workmen proceed¬ 
ed on strike, during the pendency of a settlement, which 
settlement was arrived at and still in force, making a demand 
for certain things which was coveted by the terms of settle¬ 
ment, the employers served them with chargesheet on two 
grounds namely proceeding on illegal strike and unauthorised 
absence, which ehaigcs the workmen according to the 
Respondent Company refused to accept anj therefore dis¬ 
played on tho notice Board, and subsequently enquiries were 
held by the Enquiry Officer appointed foi the said purpose, 
who on going through the evidence adduced before him 
concluded the finding against tho employees, held the charges 
of unauthorised absence under Clause No. 21(6) of the 
Certified Standing orders and of participating in illegal strike 
under Sections 22(1) (d) and 23(c) read with Section 24 
of the Industrial Disputes Act and clause 21(2) of the Certified. 
Standing Orders, established, and accordingly submitted his 
report, on receipt of whi li the management thought it neces¬ 
sary to impose deterrant punishment but before passing any 
order in this regard, gave an additional chance to the workmen 
to resume their duties by serving letters BST/SVK dated 
10-2-1969 and 14-2-1969 but it is alleged that despite this 
fresh chance given to the employees concerned, they failed 
to avail of he same and .dtimatcly therefore, by letters dated 
8-2-1969 and 19-2-1969 they were dismissed from service. 


3. From the record it is noticed that in the past in relation 
to the same matter, there was ail earlier reference which came 
to be disposed of by order dated 1-2-1973 on the ground that 
since there was no dispute properly raised, there existed no 
industrial dispute and therefore the Industrial Tribunal to 
whom the dispute was referred under Section 10(1 )(d) of 
the Act had no jurisdiction to entertain the same. 

4. Making a reference to this finding, a contention is rais¬ 
ed on behalf of th c employers that the present reference is 
bad Hnd barred by the principals analogous to res judicata. 
However when my predecessor's finding was that there wa« 
no dispute properly raised and there existed no industrial dis¬ 
pute and therefore no jurisdiction to entertain the dispute, 
the reference can not be said lo have been decided on merit 
by a Competent Tribunal and so there cannot be any bar 
analogous to res judicata. Whether the earlier decision has 
created a bar must depend whether it was a competent 
court to determine. 

5, The Union therefore in the statement of claim has 
traced the history and further contended that because of the 
strike for legitimate demand, provoked by the company which 
was carried on peacefully and since the service records of 
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all the 83 workmen involved were unblemished, the employers 
could not have terminated the services of a employees and 
as such all the employees deserve the order of reinstatement 


6. The Employers by then- written statement have re- 
sis ted this contention, they reiterate the validity of the en¬ 
quiries and the order passed on the finding noted by the 
Enquiry Officer and contest the prayer for reinstatement. 


7. Today when the matter was fixed for hearing, neither the 
Union representative nor any of the workmen concerned is 
present and the matter proceeded in their absence. 


8. Having regard to the total lack of evidence on the side 
of the employees, at the same time having regard to the 
Enquiry Officer's finding namely that during the period when 
the earlier settlement was in force, the employees having re¬ 
sorted to strike, tire .same amounted to illegal strike and 
further having regard to the finding about the absence without 
any cause, there is no material to dislodge those finding and 
if relying upon the same, the employees ultimately decided 
to dismiss the workmen, no fault can be found with the 
same order. In this connection it is pertinent to note that 
the employers as seen from the written statement, on having 
decided to pass delerrant punishment, hud given a chance to 
the workmen to resume me duties, but the said chance was 
allowed to slip through their fingers and there was no res¬ 
ponse from the workmen or fiom the Union. In these cir¬ 
cumstances if ultimately the order of dismissal was passed 
against all these 83 workmen in the reference in this regaid, 
the same cannot be said to be invalid, wrong and unjustified. 


9. This normally should have disposed of the reference 
but there is an offer made oy (he employers for the benefit 
of 43 workmen. Mr. Kothuii, the learned Advocate for the 
company informs that 41) workmen listed in the list Exit. 1 to 
the application dated 18-6-1982 were offered certain money 
which offer was accepted by them and the oiatter has been 
amicably settle with the 40 workmen dining the pendency of 
this reference. Thus remained 43 workmen, for the benefit 
of whom a similar offer has been made by the employers 
having agreed to pay n certain money as shown in the lust 
column, net 'payable' against the names ot each workmen 
which amount consists of two items the amount legally payable 
as shown in col. 14 and ex-grmia payment for two months 
by way of compensation in col. 13 tile total of which is 
shown in the last column as amount net payable. The legal 
dues or amount, Mr. Kothnri informs, is inclusive of retrench¬ 
ment compensation which in view of the order of dismissal 
normally would not have been payable. In this way the 
company, it must be statod, has shown amagnanimous gesture 
and since there is an offer on the strength of the admission, 
although normally the workmen would not have been entitled 
to any amount in the light of conclusion arrived at, suitable 
award is passed. 


10. The offer made by the employers is without prejudice 
to their rights and conten’lons anci is in full and final settle¬ 
ment. In case this order Is disturbed, they would be at 
liberty to contest the entire claim on merit. 


11. It is hereby ordered that the Respondent-Employers 
shall pay to the respective workmen the amount as indicated 
in the last column of Exh. 2 collectively annexed to the 
application dated 18-6-1982. Since the Award is passed on 
the strength of ‘pursis’ (hero is no reason why the employer* 
should be deprived of the relief of payment to the employees 
as claimed by them. It is therefore further ordered that the 
first instalment equal to half of the amount shall be paid 
within one month from the date of the Award coming into 
force and second half shall be paid within four months 
thereafter. 

Award accordingly, 

No order as to costs. 
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Exh. 2 Cally. 

T MBLO PRIVATE LIMITED MARGAO-GOA 

PAYMENT OF STRIKE STAFF FOR FINAL 
SETTLEMENT FOR THE YEAR i960 


SI . Name 

No. 

Designation 

Nett 
pa / lSI 

Dlgnem Mine 

Ru 

1. Ramedios Correia 

Mech. 

1,612.91 

2. Ramesh Kakodo 

Driver 

954.00 

3. Gurudas Kundaikar 

»» 

1,1 >) 11 

4 1 Vishnu K. Naik 

Clean 

935.03 

5. Jaido Kundaikar 

C/Ops 

1,118.07 

6. Nicolau Gonsalves 

Clean 

781.26 

7. Shiva Naik 

Driv 

1,266.4G 

8. Mohan Bodko 

A/Mech 

1,536.57 

9, Kamdeo Ahir 

Driv 

3,863.20 

10. Ramnath Kalangutkar 

It 

2,101.26 

11. Pailip Antao 

»» 

1,550.19 

12, Krishna porgaonkar 

S/Cl 

1,131.15 

13- Savlo Nagvenkar 

E/Ops 

2,367.92 

14. Jose Castano Games 

E/Ops 

1,927.56 

IS. Domingo Lopes 

*5 

2,302.03 

16. Kashiram Sawant 

S/ops 

1,501.93 

17. Pundolik Chodnekar 

Driv 

1,618.48 

18. Satyawan Amonkar 

Clean 

90.75 

19. Gopi Dhamo 

Driv 

2,008.00 

20. AshokSamant 

Clean 

49.50 

21. Avelino Fernandes 

Mech. 

1,728.60 

COAL 1 MINE 


1 . Ramesh T, Naik 

C/ops 

1,363.92 

2- Ramesh S. Desal 

M/Mats 

1,653.95 

3. John Diniz 

Mech 

l,)iJ / 

4, Jose C Fernandes 

T/D/Ops 

1,523 0 ) 

5. Rohidas S Naik 

C/Ops 

1,619.06 

6, Dcmu Kcrkar 

Bl ister 

1,000.59 

7, Piedade Lopes 

C/Ops 

1,515.57 

8. Narayan Cuncolicnkar 

M/Mate 

1,576.39 

9. Pedro Lopes 

Driver 

1,922.22 

10. Vishwnnatb Gorav 

Cleaner 

1,802.93 

11. J oaqui m A1 ineida 

861.45 

12. Inacio Azavedo 

C/Ops 

1,359.97 

13. Sebasliao Fernandes 

Cleaner 

800.03 

14. GurduS P. Naik 

Driver 

1419.11 

15. Gustodio Sequeira 

Cleaner 

861.52 

PALE MINE 


1. Ramnath B, Sawant 

Mcch. 

2,542.15 

2. Mohan N Desi 

Driv 

1,631.41 

3. Chandracant C. Sawant 


1,544.63 

4. Narayan Sawant 

Cleaner 

697.41 

3. Keshav S. Naik 

C/ops 

1,952.81 

6, AntaShetkar 

Driv 

1,755.03 

7. Anthony D. Mello 

Cleaner 

714.78 


M. A. DESHPANDE, Presiding Officer 
[No. L-29011[64|73-IR-lV|D.m.B] 


K ANWAR RAIINDER SINGH, Under Secy. 

New Delhi, the 11th August, 1982 

S.O. 2965 .—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Arbitrator in 
the industrial dispute between the employers in relation to the 
management of M/s, R. C. Sahoo, Contractor in Purnnpani 
Limestone and Dolomite Quarry and their workmen. 
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BEFORE THE ARBITRATOR, SHRI O P GUPT4, RE¬ 
GIONAL LABOUR COMMISSIONER (CENTRAL), BHU¬ 
BANESWAR 
BETWEEN 

M/s R C Sahoo, Contractor in Pmnapam Limestone 
and Dolomite Quarry, P O Purnapam, Dist Sun- 
dergaih Onssa State 

AND 

The workmen represented by the United Mines Maz- 
door Union, Qrs No F 32, Sector 18 Roinkela3, 
Orissa 

PRESENT . 

Shri O P Gupta, Regional Labour Commissioner (Cent- 
iftl), Bhubaneswar 

APPEARANCES 

For the employers—Shn D Mohanty and Shu D Naik, 
Advocates 

For the workmen—Shri S N Mudali, Vice-President, 
United Mines Mazdoor Union 

AWARD 

1 The following matter was referred to my arbitration 
under Sec-lOA of the Industrial Disputes Act “whether the 
termination of S/Shri Bholanath Pradhan, Markus Sanga, 
Bhagirathi Pradhan, Mandhar Singh, Etwa Munda and Das- 
lath Mahakud, piece rated workers of M/s R C Sahoo, 
contractor, Puingnam Limestone and Dolomite Qutiny with 
effect from 10 2-81 is justified if not to what relief they are 
entitled to ?” 

2 The parties were heard by me on 2 2-82 Both lhe 
parties agreed that either side would be free to be repiescilted 
by Counsel if they so choose 

3 The management furnished their written ieply on 
17-2-82 A copy of the same was given to Shn S N Mudali 
for filling the counter 

4 The Union submitted the countei on 2 3 82 

5 The facts of the case as stated by the parties in their 
written statements Hrc as under — 

( 1 ) The Pmnapam Limestone and Dolomite Quarry belongs 
to Rom kola Steel Plant of SAIL The Rourkela Steel Plant 
Authorities gave the contiact of laising of ore drilling, and 
blasting breaking into sizes, transporting and loading’ 111 I 0 
wagons to M/s R C Sahoo in the yeai 1972 The con¬ 
tract is still continuing There is an exclanalion clause in 
the tender and the tcndeL is extended from time to time by 
negotiations The contractor had employed about 350 
workers in thc quairy for raising limestone and Dolomite 
There is only one union functioning in the establishment 
which is United Mines M zdoor Union affiliated to CITU 
The work in thc quart y was going on smoorbly till 1979 
It is alleged that on 8 9 79 the workers led by CITU 
Union stopped two wagons which were allotted for loading 
limestone and this 1 exulted in loss to the management The 
workers gheraoed’ Shri R C Sahoo and his staff members 
on 18-3 80 The management declared a lockout on 
19-3 80 During the lock-out period thc workers held meet 
mgs It is also alleged that workers tried to start the mine 
foicibly An agreement was signed on 16 4 80 at the inter 
vention of Shri D K Deb SDO Panposh whcicin it. was 
agreed that the work will be started fiom 17 4 80 Thc 
work ftas nctu illy staited from 19 4 80 Thc management 
thereafter letien hed some of the casual workers on 
24 4 80 which led to fuithcr labour trouble Again the 
problems arose as the workers were demanding same wages 
as paid by the nrinnpal employer and h gher rates of bonus for 
(he year 1979 80 The bonus was due to be paid on 6-11 80 
It is alleged that there weie cases of assault by the woikers 
and cases were filed undei Sec 197 1PC gainst some of 
the w'orkmen The management again declared a lock-out. 
w th effect from 26 11-80 During the lockout period the 
con-’ Imlion mo eedings were held by the Asst I ahour Com 
missions <rentral) Rourkela but there was no settlement 
The RLC (C) csPed the parties for joint discussions on 20 1-81 


al Bhubancswai and advised the management to lift th» 
lock-out He also advised the workers to maintain discipline 
and peace The work was tesumed on 9-2-81 The manage¬ 
ment of M/s R C Sahoo terminated the sen ices of 6 
workmen vide letters dated 10 2 81 According to the ter¬ 
mination orders the services of the woikmcn were no longer 
required in the establishment The woikers sveie advised 
to collect all the legitimate dues within 2 days from the work¬ 
site office This dispute regarding the termination has been 
rcfcricd to my oibitration 

6 The evidence in this case was tecoidcd od various 
dates from 14 3 82 to 22 5 82 The union ptoduced Shri 
Bholanath Piadhan S/o Govind Pradhan as witness No 1. 
He stated that he hid worked as a miner with M/s R C 
Sahoo for the last 9 years He has been thrown out of 
employment vide letter dated 10 2 81 without assigning any 
leason for termination No enquiry was held and no allega¬ 
tion was made against him At the time of teimination dis¬ 
putes wei e pending with the A L C (C ) Rourkela and R L 
C (C) Bhubaneswai He stated that he had nevei threatened 
the staff and had never taken part in processions He also 
denied that he was asking thc casual workers to work in the 
mme without poi mission Thc management had utilised the 
police force to suppress the workers and it resorted to lock¬ 
out in order to do away with thc union He was the execu¬ 
tive member of the union and it was a case of victimisation 
for trade union activity The union pioduced Shi 1 Markus 
Sangha S/o Joachim Sangha as witness No 2 He also 
stated that he had been working for 7 years and his services 
were terminated on 10 2 81 without assigning any reason 
No enquiry was held nor any charge-sheet was issued The 
termination order was issued during the pendency of disputes 
before the Al C(C), Rourkela and RLC(C) Bhubaneswar. 
He also stated that he worked for one-day after the lock-out 
was lifted The union produced Shn Ram Prit Prasad, S/o 
Nirmal Piasad as witness No 3 He stated that he was the 
Organising Secretary of the CITU union The contractor 
Shn R C Sahoo had terminated the services of 6 workmen 
without any re ison No charge-sheet was issued The 
workers were paid very low wages and they weic demanding 
increase of wages as applicable lo the Steel Industry The 
contractor did not give any reply to the ALC and the strike 
notice was also given to the contractor on 19 11 81 It is 
wrong to state that the union had advised thc workers to 
threaten thc contractor and his staff or indulge m violence 
He denied hat the workers had ‘gheraoed’ Shri R C Sahoo 
and thieatened to kill him an bury h m in the mine The 
workers bad nevei threatened to assault the contractor or 
his son or his staff member 

7 The management pioduced the witnesses on 17-5-82 
the first witness was Shri Sahabed Kumar Sahooo S/o R C 
Sahoo who is a paitner m the him He stated that the contract 
is allotted by the Romkcla Steel Plant for r using the ore, 
transporting and blasting and lo iding into w icons The 
bonus (lb 8 33% is also included in the composite rate and 
therefore they cannot give highei bonus There is no element 
of cost of living index in the rates of wages paid to the 
woikeis The work was going on smoothly till 1979 when 
the woikers resorted to agitation to press their demands On 
17 3 80 three wagons were allotted md the woikers stopped 
the loading The staff was also gheraoed They had to resort to 
lock out on 18 3 80 During lhe lock out petiod the worker* 
continued the agitation The lock out was lifted on 19-4 80 
when thc workers agreed to work peacefully Thc conti act 
labour workcis who were letrcnched were paid retrenchment 
compensation leave wages and bonus on 19-4 80 The tlglta 
tion continued during May 1980 and some procession was 
taken out Charge-sheets uer* issued to 6 workmen on 
28-1 80 but they refused to receive thc chaige-sheets As 
the agitation continued a lock-out wis declared on 26-11-80 
Ctses wcic also liltd agnnst thc workmen under Sec 107 
of lh^ IPC and the conciliation proceedings weic held by 
MC (C) Rourkela RLC(C) Bhubaneswar also held n meet¬ 
ing on 20 1-81 He idviscd thc management to lift the 
lock out and wlvoed thc workmen to work peacefully The 
union demanded wages foi the lock out period Ultimately 
thc lockout lifted on 9 2-81 The management terminated 
the seivices of 6 woikmen on 10 2 81 by paying them ret- 
lenchmcnt compensation notice pay gratuity etc The wit¬ 
ness denied (hat the scivices of the 6 woikmen have been 
termin ited bc-an'-e they were the office bearers of CITU 
Union They offered the teimmal benefits lo thc woikers 
by cheque but the envelopes in which the cheques were sent 
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were refused by the workmen, The terminal benefits were 
not offered in cash, The details of the terminal benefits were 
also not mentioned in the termination order. He stated that 
the workers services were terminated for wilful insubordination, 
dis obedience, habitual late attendance, negligence of duty, 
riotious and dis-orderly behaviour during work, damage to 
company property, inciting others to strike, and habitual 
violations of rules and Standing orders of the establishment. 
For these mis-conducts the Standing Orders provide for charge- 
sheet and enquiry, No such charge-sheets were issued and 
enquiry were held. The management produced Shri Prasanna 
Kumar Das S/o Laxman Das, time-keeper in M/s, R, C. 
Sahoo and Co. as witness No. 2. He stated that he was 
working as Time-keeper since 1972. He knew all the workers 
personally. The workers had indulged in gherao of Shri R. C. 
Sahoo in March, 1980 and they were demanding increase of 
wages and bonus. They were also demanding re-instate¬ 
ment of retrenchment casual workers, The lock-out was 
declared on 19-3-80 as there was danger to the lives of the 
contractor and his staff. He also stated that some time mis¬ 
takes occurred in marking the attendance which were later 
rectified on the representation of the workmen. The workers 
employed by the contractor are paid wages at tile minimum 
rates and not as per the award of the Wage Board for limes¬ 
tone and Dolomite mines or the Wa^e Board for Steel Indus¬ 
try, The management produced Shri Budhiram Pradhan S[o 
Shri Chandra Pradhan, as witness No. 3. He stated that he 
was working as Supervisor in the mine since 1972 and used 
to supervise the work of the workers. There was frequent 
labour troubles in the mines during 1980 and, therefore, a 
lock-out was declared. The workers had threatened Shri R. C. 
Sahoo that they will kill him. The lock-out was lifted on 
19-4-80 in the presence of the police. The workers continued 
agitation for the fulfilment of their demands and also indulged 
in gherno and assaults. The contractor again imposed lock-out 
from 26-11-80 which was lifted from 9-2-1981 and the services 
of the 6 workmen were terminated vide order dated 10-2-1981. 


8. I have gone through the written statements of the parties 
and the statements of ho witnesses. The main contention urged 
by the management before me was that they having the right 
to terminate the services of the workmen on giving one month’s 
notice in writing or salary in lieu of such notice as per the 
conditions of service such termination simplicltor could be 
for misconduct too. The principles in these matters have 
been laid down by the Supreme Court in various decisions 
in Assam Oil Co. Vrs. its workmen (1960-I-LLJ-587), Utkal 
Machineries Ltd. V. Shanti Pafnaik (1966-I-LLJ-398), Tata 
Oil Mills Co. V. their workmen (1966-TT-LLJ-605), Rai Baha¬ 
dur Diwan Badri Das V. Industrial Tribunal (T962-TLLIJ- 
366), Chartered Bank V. its employees Union (1960-II-LLJ- 
222). Tt has been observed by the Supreme Court that if an 
order of termination slmplicitor of the services of an employee 


under the terms of contract of service or Standing Order* 
has its basis in alleged misconduct it is really illegal. 
The real intention in such cases being to penalise the work¬ 
man it is a colonrable exercise of powers and the Industrial 
Tribunal would have jurisdiction to intervene and set aside 
the termination. The form of the order in which the order 
is couched is never conclusive and the Tribunal can always 
enquire into the reasons which led to the termination. The 
employer could defend his action by leading evidence before 
the Tribunal to show that there was in fact misconduct and, 
therefore, the action taken was bonaflde and was not colour¬ 
able exercise of powers, 

9. In this case the management had alleged that the work¬ 
men were guilty of insubordination, disobedience, wilful 
damage to employer’s property, habitual late attendance, 
absence from duty without information, riotious or disorderly 
behaviour etc. The management has not been able to prove 
the alleged misconduct as they did not produce the records 
of attendance to show late attendance. Moreover the work¬ 
men were not issued any letters in 1980 or 1981 alleging the 
misconducts. The services of the workmen have been termi¬ 
nated without chargesheet or enquiry. The management also 
failed to prove the allegations before me. It has been proved 
by the union that the workers were indulging in bonaflde 
trade union activities. Joining a Trade Union is a funda¬ 
mental right guaranteed to every citizen. In the circums¬ 
tances I hold that the order of termination amounts o victi¬ 
misation for trade union activities, The six terminated work¬ 
men are the executive members of the CITU Branch Union, 
and their services were terminated to suppress the union acti¬ 
vities. T feel that It Is proper to order re-instatement of the 
six workmen. As regards back wages the union has not 
made out any case for payment of full back wages, How¬ 
ever, I fc*l th"t the workers have undergone hardship during 
the period of id'eness and should be compensated to some 
extent. In my opinion payment of an amount of Rs. 600 
fsix hundred) to each workmen would meet the ends of 
justice. 

10. Tn the result the management have to reinstate all the 
six workmen and pay Rs. 600 each to them. The period 
from the date of termination unto the date of re instatement 
will be treated as dies-non i.e. the workers will be entitled to 
continuity of service and other benefits but not wages. The 
workers riionld be re-instated within 10 days from the date 
the award becomes enforceable under the Industrial Disputes 
Act, 1947. 

11. Award is passed accordingly. 

O, P. GUPTA, ARBITRATOR 
[Dy No. 1863|82-D.ni.B] 
KANWAR RAJINDER SINGH, Under Secy. 
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mra'JTR 
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qsTTSPI *rr qm- 

’TFT 


^T° trio^o vrrTct % 
Tiurqprir 

trawr ^ 
ftff*r 

*ffw 

'PT5R1K 


2 


3 4 5 




1 . jpftsr 

2222 

22-8-81 

15-1-82 

2. ftr^RT 

v 

)) 

18-1-82 

3. Steft 

11 

J> 

it 

4 . rranr 

11 

it 

19-1-82 

5 . fiTtniarr 

„ 

It 

II 

6. 

a 

it 

22-1-82 

7 . cK'titWRrm' 

■a 

a 

ii 

„ 

8. ftf+sfC'tT 

a 

a 

23-1-82 

9 . 

It 

a 

2 5-1-8 2 

10 . 

a 

a 

23-1-82 

11 . 

11 

a 

25-1-82 

12 . ^xm 

a 

a 

16-3-82 

1 3. cTC'B 

it 

it 

16-3-82 


[t^I ^ 'ft t^5T / tfty rr/err] 
JI^, tftRT, wm 5f^SpFKl , 


MINISTRY OF PETROLEUM, CHEMICALS & FERTILIZER 
(Department of Petroleum) 

New Delhi, the 8th August, 1982 


S.O.2966.—Whereas by the notification of Government of India as shown in the schedule ’appended hereto and issued under 
sab-sscttoi (1) of s?:tiii 5 of t'u Pe'n'srn ail Murals jipsltui (Aeii sition of Rj jV o c r J,j-ii Lnl) 4c f , 195?, the Uji 1 U Jsv 
his bjsi a;lire 1 n t i; I n l; mi bl ii the si’nlib arnniei thereto for the Iiiin D 1 C>-) vi‘i>i L ; n fjl for tie transport o p 

petroleum from Mathura in Uttar Pradesh to Jullundur in Punjab. 

And whereas the Indian Oil Corporation Limited has terminated the operation referred to in clause (i) of sub-section (1) of section 7 
of the said Act on the date shown against the name of village in the schedule. 

Now, therefore, under rule 4 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Rules, 1963, the Com¬ 
petent Authority here by notifies the said date as the date of termination of the said operation. 


SCHEDULE 

Termination of operation of Pipeline from: 


Tehsil: Pampat 

District.: Karnal 



State: Haryana 

Name of Ministry 

Name of Village 

S.O. No. 

Date of 
Publication in 
Gazette of 

India. 

Date of 
Termination of 

1 

2 

3 

! 

I ^ 

i 

1 

1 

5 

Petroleum, Chemicals & Fertiliser 
(Depth of Petroleum.) 

1. Namoda. 

2. Kiwana .... 

3. Dhodhpur 

4. Manana .... 

2222 

. -do- 

-do- 

. -do- 

22-8-81 

-do- 

-do- 

-do- 

15-1-82 
18-1-82 
-do- 
-do- 
19-1 82 
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5. Naraina .... 

2222 

22-8-81 

19-1-82 

6. Sondhapur 

-do- 

-do- 

22-1-82 

7. Taraf Rajputan 

. -do- 

-do- 

22-1-82 

8. Sikandarpur 

-do- 

-do- 

23-1-82 

9. Rattipur 

. -do- 

-do- 

25-1-82 

10. Kabri. 

-do- 

-do- 

23-1-82 

11, Kachreli 

-do- 

-do- 

25-1-82 

12. Mehrana .... 

-do- 

-do 

16-3-82 

13. Taraf Insar Panipat . 

-do- 

-do- 

-do- 


[MJPL/G/LA/6-A] 


4$ PW?fr,S HTOf, 1982 

wtosno 2 96 7 ;—44; w jUft Jr 'fjrfa-qq ^rf^rsr Tiwrrfq tutu ^ *fftrcrKf >pt ir^q (trfbfrqR, 

1962 ift 9TTT 6 4ft ■3Wnt ( 1) % WtfU SRFlfsFT 4T44 6 <dk 4?) VfH^^Tr 3T4T TW44 *ti4M tiiHp.vin (Vi ft(e* % fNw ST^si it 

^ qiTPI it T'P'P rp6 % H [\q ^4 % f*H 9 TT u f l iT l if 'Tl "h 4t 4 H 9[ * I 44 STfy4»l 4 Stl^fT 4 v . Fl4l 44T £ I 

tftr 44. ^*44 ^OPT 'fnlTNld ftrfirfsT ^ 444 tfiblTT 1 ! lit 4T4T 7 3WRT ( 1) % <a u « ( 1) if fqfv-<; rFwt 44 ■8"*J^ T tr it 
% ptr % qT4% ft** 4^ fttfa it Mil^P-tn 3 tt fqqr f[ i 

*ri 44 : fjtftpm ijfqar iqwnT4 (*jfa % 344)4 %■ qftrtqqr it srafq) fwimt, 1 963 ^7 fq44 4 ^ qsfU 4W4 srrfwrft 

gqq fW*T Tt 344 fqfw 4pRT 4^4414 44 it 1744^4441 trfsRjf^ 4144 % I 

«TC* 

»4tr4^5T4^4r ^rmF44 447 HH4HH4#RT4tf44T4 


n$tfm ; ^T*fT>r 


ftf^TT : WiTTiof 

4TJq ;|f44T»lT 

fit 

4t4 

44otIT 0 4» 

WTOf % <1-44^4 Rfw444RT4 4^ 

wntpr fafa ftfb 

i 

2 

3 

4 S 

4RT44 44 TtoU 44T44 (faROl) 


2379 

1 2-9-1981 14-6-1982 

[441147 TRT 7? fl tRT/5fr/tFtU/22/97] 


S.O. 2967.—WHEREAS by the notification of Government of India as shown in the schedule appended hereto and issued 
under sub-soctlon (1) of section 6 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Act, 1962, the 
Right of User has been acquired in the lands specified in the schedule appended thereto for the Indian Oil Corporation Limited for the 
transport of petroleum from Mathura in Uttar Pradesh to Jullundur in Punjab. 

AND WHEREAS the Indian Oil Corporation Limited has terminated the Operation referred to in clause (i) of sub-section (1) 
of section 7 of the said Act on the date shown against the name of village In the schedule. 

NOW, THEREFORE, under rule 4 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Rules, 
1963, the Competent Authority hereby notifies the said date as the date of termination of the said operation. 


SCHEDULE 

Termination of operation of Pipeline from; 


Tehsil; KARNAL 

District : KARNAL 


State : HARYANA 

Name of Ministry. 

Name of village ■ 

S.O. 

No. 

Date of publi¬ 
cation in the 
Gazette of Tndia 

Date of termi¬ 
nation 

1 

1 

2 

3 

4 

1 

5 

Petroleum, Chemicals & Fertilizers (Depth 
of Petroleum) • 

BAROTA 

2379 

12-9-1981 

14-6-1982 

[No. MJPL/G/LA/22/97] 
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19 82 ft etfJ 6 ft sqtrnf ( 1 ) 

% tyijVff wrfiTPT *rp?T *r?r sTfayrr ffnT fWritf ^ ft 7 ! xttr h 

it Titry q srmrsp- qf ifjtffcnw * ifratpr % frpr pspn if PrftrF^ % wfPi 

$1 

trbr qsr: wr fi'fftvpr f’TfftHT % tm uftfPwR urt 7 fa mmv (1) % «ff (1 

ft uftmr ttfhra 

fT fbpqT w 

) if fafW nfrai 

ft if 

fqfSrRr irif * fin ft nmif feutf nf ftrF«r ir 'pfaafad fT Fra' 1 1 

era am: ifjlfsm vh fifar 

(sj;fa f gqaft;T v stftwrtr W wfa) PmrfW 1963 f Hron 4 f fltfw WTR srrftwiO 

wr fnf«r ft sir Pti%«s affati i4topt i w>f stftr^Hrd frft f 1 





WWttft 




mm tftr q 

irfspir*: ttf irwante tffabr ntffnrR 



; etrVTtrr 


fir^ : tra tfST 

TH4 : 

1 

2 

3 

4 

s 

tPrttRW f 1 ir't 

ntf 

flsRloiftt nrtd % TiaPUrif rfftrqt 'pfaffl'T ft 


sffi fpr ft tfiitw 

trroiff 

TRirPt Uf qwrtFl 

Trfcr 

191 

21-1-1 982 

10-6-1982 

(^tffmft»ir<r) 

RtT.rrr ur^r 

191 

2:- 1-1 982 

10-6-1982 


^arurtirn 

191 

21- 1-1982 

12-6-1982 


fPraT 

191 

21-1-1982 

21-6-1982 


ftftfr 

191 

21*1-1982 

27-6-1982 


4rirpr 

191 

27-1- 1982 

27-6-1982 


ttWr 

191 

27-1-1982 

24-6-1982 


q?rf hurt 

191 

27- 1- 983 

24-6- 1982 


ftwfarwi 

id 1 

27- 1-198 2 

25-6-1982 


iff! ntnrrarr 

191 

27- 1- 1982 

26-6-1983 



23 80 

12-9-1981 

2 6-6-1982 


ietfntr*r 

2380 

12*9-1.981 

26-6- 1982 


Wtr 

2380 

12-9-1 981 

27-8* 10 $2 


[■Whir I T , Tt>ta'ft'o^o/3fr/^«t(o/s/97l 

jfff w«r ^Tprr, »t«tr srrfa’PFtV 


S.0.29S8.— WHEREAS by the notification of Government of Indians shown in the schedule appended hereto an 
issued under sub-section (1) of section 6 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Act, 19 Q~‘ 
the Right of User has been acquired in the land* specified in the schedule appended thereto for the Indian Oil Corporation Limited 
for the transport of petroleum from Mathura in Uttar Pradesh to Jullundur in Punjab. 

AND WHEREAS the Indian Oil Corporation Limited has terminated the operation referred to in clause (i) of sub-section (1) of 
section 7 of the said Act on the date shown against the name of village in the schedule. J 

NOW, THEREFORE, under rule 4 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land), Rules 1961 
the Competent Authority hereby notifies the said date as the date of termination of the said operation. ’ ' 
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- SCHEDULE 




Termination of operation of Pipeline from: 




Tehsil: AMBALA 

District : AMBALA 


State : HARYANA 


Name of Ministry 

Name of Village 

S.O. 

Date of publi- 

Date of termi- 



No. 

cation in 

Gazette of India 

nation of 

1 

2 

3 

4 

5 

Petroleum, Chemicals & Fertilisers (Deptt. of 

NANHERA 

191 

23-1-1982 

10-6-1982 

Petroleum) 

AMBALA CANTT. 

H 

I) 


SHEIKH MAJRA 

»» 


12-6-1982 


KANWALA 

■ 1 

U 

23-6-1982 


KANWALI 

l» 



JANDLI 

• A 




SONDA 

> J 

M 

24-6-1982 


PATTI MAHER 




SINGHANWALA 

* * 


t» 

25-6-1982 


PATTI ACHHARJAN 




PATTI KALLALAN 

PATTI RANGRON 

2380 

12-9-1981 

26-6-1982 


GHEL 

M 

(9 

27-6-1982 


[No. MJPL/O/LA/5/97] 

PRABH DAYAL KHURANA, Competent Authori t y 


nrh^r wV v 

«w) 

iff 10 7FTTO, 1982 

299 9:—7TTTTT, «w -9^k ™ 

MJpFT flftrfWT, 1648 (1948 TT 9) *t RTTT 5V ** **' 

BTO ( 3 ) tfr ( 4 ) JTTT jpm 71 ifiRuft -NimHr vw ff*» 7*' 

ftrRpr suftrra’f *. *rTerfwr 9ft sro st , 8 «mro (i) 

% ntfH wifar rttytw Sr<n: *Tf *r »rwff $ V* 


^ ^ ^ wW % tt srftrflrfaw 

rntFr:— 


( 1 ) tot 1 

(2) *^TlTTf 0 ^0 5T^ f 

( 3 ) flipii- 

( 4 ) 


W-V'* , '^ ,rw ^ftpnr* 
fcsWrftr 1 

<WHwi?!R 7TT ffftfrfe 1 

tit »fW^ t> %ff vr 
stftrfHftf 1 


2- RTTTT, xf) tffo »Kt^r, trwrw JTTCtpmr Tfrr WTtR, 

^ r T"t ott «W * eiRTur * w ir jttr fo-far antf) $ 1 


*sfrr flTTTT TT FfttfafiR* TTrT ^ : 

(1) nnm, Him'TlT TTPt ’MW, 1 R*V W 

( 2 ) ttttotw, RTnjnpr *ro *rrr fli, * 9 ^ 

( 3 ) W^TO, WTiWT, »fWT, WT w fiw WWTT, 'P’lWV 

(4) ITT WWi RTTS**!!* TOT "TTR 9iVpTT* 


[tto^o Tpro^oefto/e/sz-^otprci^tfo] 
tHrw mfy (pttrWV 

MINISTRY OF SHIPPING AND TRANSPORT 
(Tran*port Wing) 

New Delhi, the 10th August, 1982 


13 W TT JfftlftftlW V7* TRT TTCW :— 

( 1 ) <4Vt^0 TTTTo JHTOff 1 TTT 

( 2 ) ssfr WT^TTW FfTTTTT J % hMRW I 

•( 3 ) «fr»fnn : TWT ’Htt *tt tjf^r % 

jrftlfafal 


S .0.2969.—In exercise of the powers conferred by sub¬ 
sections (3) and (4) of section 5A of the Dock Workers (Regu¬ 
lation of Employment) Act, 1948(9of 1948),th»Central Gover¬ 
nment hereby appoints the following persons as members of 
the Mormugao Dook Labour Board established under sub¬ 
section (1) of the said section 5A, namely :— 


(4) «&»WPTTsrTTOTTW 


T n T y TW e^rf Members representing the Central Government : 

tjffppT % MtaPffa I (1) The Chairman, Mormugao Port Trust, Mormugao. 
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(2) The Deputy Chairman, Mormugio Dock Labour Board, 
Mormugao, 

(3) Commissioner, Labour and Employment, Govt, of 
Goa, Daman & Diu, Panaji. 

(4) The Docks Manager, Mormugao Port Trust, Mor- 
mugao. 

Members representing the Dock Workers : 

(1) Shri S.R.Kulkarni ~| Representatives of Trana- 

(2) Shri Baburao Shankar- y port and Dock Workers’ 

rao Bhoslo j Union. 

(3) Shri Mohan Nair Representative of Goa Dock 

Labour Union. 

(4) Shri Goplnath Waman Representative of Mormugao 

Rio Water Fornt Workers’ Union. 


Members representing the employers of Dook 
Workers & Shipping Companies: 

1) Shri Ciano Pereira Representatives of the Mor* 

2) Capt. Y.G. Prabhu J. mugao StovaJores Assoc- 

J ciation, 

(3) Capt.N.A. Tamhane Representative of 

Indian National Ship¬ 
owners' Assoen. 

(4) Shri Manuel RcboHo Representative of Overseas 

Shipping Interests. 

2. The Central Government hereby nominates Shri C. 
Naronha, Chairman, Mormugaon Port Trust, Mormugao as 
the Chairman of the said Board. 

[File No. LDG/6/82-US(L)l 
THOMAS MATHEW, Under Secy. 
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